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pean Theckr of  &eratioris" b u t  rather Where mro mdic?L deputment
u n i t s  w i t h  good un i t  commanders and medic-1 dcpartmmt units v n t h  poor
unit commndcrs". However, ffisre wzre cer ta in  f a c t o r s  over Y d i i c h  t h e  
unit commdcrs  at tunes had l i t t l e  GO n t r o l ,  wlncli adversely effected 
t h e  atus us of t rC2 in i rg  o f  the units upon t h e i r  a r r i v a l .  

a. The Training of' Enlisted Personnel UI the Ebdicnl Detach-
ments of S e p L x U n i t s  i n  :,lie Zone of tb I n t e r i o r  ? w s  xiversely cf-
Ic?ted by m e  follovnng: 

Failure t n  assign b a t t a u o n  surgeons to SUCII units 
mtil j u s t  p r i o r  t o  the time t l m t  the u n i t  doparted
f w  overseas duty. 

Lack of cont jnui ty  wf c o m n d  o f  the 1 l ~ J i c n 1detach-
ment. 

Inndequdc screening of permnnel fa-assignment t o  
wdicd. detxhmcnts .  

Lnclc or ac tua l  experience i n  caring f o r  cnsucI.-ties, 
since tb f a c i l i t i e s  o€ the post, cnnp or s t a t i o n  
were l a r g c l y  utilized i n  5rerrting the sick 2nd 
wounded, 

Xeplzcenm ts from mediwl  r rp lncemnt  t r r i n i n g  ccntcrs  
had hnd inadequiix t ra in ing  i n  the  t a c t i c s  o f  t h e  c r m  
t o  vhich they w o n  nssignod, 

b. Tho deficiencies in training of e n l i s t e d  personnel  in sep-
2.raLc me.dic,d units has been obscrved nore :)nrticulnr& in $he separate 
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companies which were frequant ly  commwded by young and i n c q e r l c n c a d  
medic,il depnrtment of f icers ,  The I c l c  of  .?. b a t t a l i o n  o r  rcg imcntd  
he?dqudters  t o  act ively suporviso the  t r 3 i n i n g  I Y ~ S?.cutely f o l t  i n  
many instances,  and it is beliovcd t o  be one of t h e  outs tnndi-g d is - .  
advmtzges inherent i n  the o r g a n i a a t i m  o f  f i e l d  m e d i c 9  u n i t s  i n t o  
sepparite companies ra thor  t h x  t y m  ba t ta l ions .  

2 .  Basic t ra in ing  shwld  be given all m e d i c d  dcp?.rtnsnt pcrson- 
ne1 immcdiitcly a f t e r  6hey e n t e r  t h e  m i l i t m y  s s rv ice .  This i s  p,.st-ic-
u l a r l y  t r u c  of  the of f icers  (male md female I n  t h e  meilicll dc:i,?rti?cnt, 
who, i f  th3y 30 nct  receivc % h i s  bas ic  t r a i n i n g  immedi~.tely c f t c r  t h e y  
cn tcr  upon act ive duty, are apt t o  fwm undesirable  hzb i t s  wyich arc 
very d i f f i c u l t  t 3  eradicate  l a t a - in- thzLr  mil i t - . ry  servicii. 

3. Individual i:ledicnl h p ? r t m m t  Training. .idaqu?to screening 
and classific.lfXoT of pirsonnJ'1 s1iTuI.d bo mda c.-.rly i n  b a s i c  t m i n i n g  
so t h a t  ai 7 very Jnrly dnto s p c i i L i s t  t r i l n i n g  c m  bc i n s t i t u t - d  nnd 
tlic ind iv idul l  prc??rcd f o r  t h e  p a s i t i m  t o  which it is intcndcd t h ? t  
ha be xsignod.  

a'. Training gf nodic.Q d,p...rtmciit t e c h n i c i - h s  i n  technical 
s u b j m t s  i s  ?xtram:ly d i f f i c u l t  t J  conduct w i t h  I % ? I ~and every 
e f f w t  should ba m?.dz t o  u t i l i z e  t h e  no rm1  s i c k  nnd in jurcd  o f  ctimp, 
post  (lr s t a t i o n  t o  furnish realism t o  t r a i n i n g .  

b. The l i c k  of xlc u::to f i d d  t r a i n i n g  vns D?rticulnrl 'J not ic-
?.blo in the  nurses c s s i g n d  Zo ficld u n i t s ,  fow gf v~lha;:h.-.d h?d my cx-
pdrienc- i n  l i v i n g  u n d x  f i o l d  mndit icms,  fr.,qilsntly joined -Lhr?irunit 
iinmzdi3tdy pr ior  ts dop'rtur.2 f o r  thc p o r t  o f  ombarkation m d  werc 
i n i t i a l l y  ZI l i s b i l i t y  t o  t h e  u n i t .  

c. Xedicil o f f icers  and nurscs i n  m,Tny i n s t a n c e s  mrc not 
c a r s f u l l y  se lcc tcc  f o r  )r trained t o  pcrform h i z h l y  spccialliacd ti?sIcs 
t h a t  were t o  h ?  cxpectcd of them. The zssignmont 02 thi: 3 f f i c - r  pcrson-
n e l  presents  tm di f fe ren t  prob1c:ns: f i r s t ;  t h o ' p r o f s s s i o n l l  quunlifi- 
cat ions roquird t .2  fill th6 tz.blc af s r g m i z a t i o n  nc.qncy t o  which i t  
i s  propascd t o  nssign thcm; mcoi-.d, th,: physical, psychio logica l  ,and 
t ra in ing  background necessary t o  ;"ulfill t h d r  i n i s s i s n  i n  n f L A d  u n i t .  

SZCTION 2 

UNIT TILIINING 

h. Un'rt t rc in ing  h i s  bcon adverselv of fec ted  by t h c  fol lovnng 
f x t o r s :  

3. First m d  second cchulon ,nedicnl sorv ice  f o r  d i v i s i o n s  
,uld sp2.ratG X t T J m e  irms -nd services  h-.s b o m  too  f r i q u e n t l y
by-passe3 i n  tho C L ~ Ca f  p n t i c n t s  of  the  u n i t  i n  favor of  thc  sorvicr: 
command medical f x i l i t i c s  in th.2 c i q ,  p o s t  or s t a t i o n .  

b. TJnit t r ? i n i n  of s c x s 3 t c  mcdic:il u n i t s  his beon in,tdoquate 
primnrily bx?.usz thcr;! hkrc bcLn, i n  mgst ins tances ,  no op!mrtur i i t ics  
bo o c t u l l l y  process c x u a l t i , a  c k ~ r i n gthc t r i i r , i n g  phase. S i r  \ J i l l i nn  
Oslz h2.s xptly s t i t -d ,  "To stud:r p ? t i a n t s  Iuithout books is t 7  s a i l  on 
unchcrtsd sen, h t  t , 2  siudy books m i t h w t  p - t i s n t s  is n o t  t o  go .lo scn 
a t  dl". ZxNaples o f  t h i s  c m l d  b;.: 

(1) Uti l iza t ion  of t h e  l i t ter  bo-rors i n  t h a  stcLion hos-
pi tn l .  

(2)  	 A11 t;12 ?.mbullnco scrvicc oporz.td by scg .r?tcwbu-
lanc; and toll-cting coir!~?nics. 
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( 3 )  	U t i l i m t i m  of c l c m i n g  company personnel t o  operato
small h o s ? i t e l s .  

(h) 	 !iobil;: h o s p i t a l s  should hnva a l l  parsonnd assignzd 
inr ly  m d  x t  l e a s t  during t h o  l a t t z r  p z r t  of  the  
uni t - t ra in ing  phns,: sh,mlrl .q.ctudljr oxrc?tcn hos-
p i t a l ,  u t i l i z i n g  th,: zquipinent wi th  which t k y  arc 
q x c t i d  t~ f'unctioil in thu c m h t  zono. 



xholc i s  i n f e r i o r  t o  t h a t  found i n  %h,: school contcrs, s tmdmdiza t ion  
of t ra in ing  i s  d i f f i c u l t  .-ndthi: timc spcnt  ir t r s a i n g  ir ldividuds 
i n t c r f c r e s  - n t h  tho efficien-c opcr.?tion o f  th;: oqcr i t ing  unit .  

7. ThG individunl traj.ning o f  o f f i c c r s  :.nd nurses h:r tho .my 
Scrvicc Z%F+F-k u r g a t  rcquironmi; f o r  
nurscs  h7.s rosul ted i n  t h a i r  tr?.ining b&ng limited . ~ . h s tcsclusiv. . ly  
t o  "On t h e  Job" braining i n  Zonc of the IntLrior lmspitr:ls. !lurscs 

.x r c  zssigncd t o  units dcs t insd  for ovzrsc?s scrvico a t  such ?. l?tc 
period th3.t. t h s  time irhich should hvL: bcon spcnt i,i unit  t r2inj .q  n.zd 
t o  b i  spznt ir. bcsic  militiry t r p i n i n g  -.nd indiv5du.d tr.-Aning. Lad-
i c a l  dopnrtmmt of f icers  iii goncrnl r a c d v c d  .xldqu,:.to t rn in ing  i n  Vnc 
i icdic,!l iXcld S c n i c e  School b u t  unfort7x"ely t h i s  t r? in i> ig  ims not 
a v a i l i b l c  t o  :nost o f f i c c r s  iimncdi?ttzly .-ft,a-t h e i r  c n t r m c d  upon x t i v c  
duty. AS .I.rusu l t ,  th-g hnd forinod b:.d hz.bhits p r i o r  t o  rccciving this 
t ra in ing  knd thosc habi+,svorc d i f f i c u l t  t o  corrcct ,  

8. iicdic?.l tcxtbooks l i s t e d  'as rcfwonczs i n  t h o  mobilFz?.tion 
trc!iiung prsgrlms should bc i n c l u d d  i n  zk~eaquipmmt list of any unit 
t o  rh ich  tho  2obi l imt ic i i  Training P r o g r m  appli2s. ;,!hilo t hsso  text-
books may bz g x o r a l l y  ?.vailnblc ?t t r l i n i n g  oonturs ,  t h c  mod f o r  t lx?m 
doas not  czzso t o  ;xist ,;hen 2 u n i t  b q i n s  opzr-.tions i n  :in ovCrswas 
t h a t m .  One ~xzmplcof Viis  cont inuing m c d  w-,s i n  prc?rr icg t ra in-  
i n g  progr?.ms f o r  the l ~ g s  numbcr of br.mch irmi?tcri?l rqlnccmnents

t h i t  v m - roccivcd c z r l y  i n  1945'. ., fpir cxmplcs o f  tcxtbooks listed 

i n  dTP 8-1 hhich 7.m not i ndudcd  i n  gcncral  h o s 2 i k . l  vscmbly  am
7. 

' Grzyl s .:ncrtongr, lIo%cllls p i u r s i a ,  nnd Ghristophx -s i,:inor Surgarj. 

SZCTION 2 

UNIT TLiL IKLNG 

9 .  Short Trdned  Units. During t h s  l n t t e r  pirt of 19& ,?.nd thc! 


f i rs t  p c t t  of 1945, t rnlning w?s ndvcrsoly influencod by t h o  lack  o f  

t r a i n i h e  timc i n  th,: Zone of th I n t s r i o r .  The urgent  nccd for  units 

in the Zuropcnn Thwtsr of Oper 7.tions m sult;Jd in tho? acccpL?.ncc by

t h e  thc3tm i n  a short-tr,ainod stntus. 


10. Coordin3tion and i n t c p m t i o n  of u n i t s  p r i o r  t o  ovcr o c I ~ sship-
=vas not  given suff ic ient  Tho offic.:rs nurscs frc-
;r~pli~s~s.  ,md 
qucntl: vw-o  not  -.ssj.amd t o  t h z  unit u n t i l  just s h o r t l y  boforc  cnb?.rk-
i t ion.- r i s  2. r c s u l t ,  &c u n i t  conm;rrdor had i i t t l c  o r  no  t b m  t o  ovalu- 
at& llis unf~t.  Instccd o f  a r r i v i n g  i n  t h o  thcntar  u i t h  confidcnt  lmou-
ledge of Chc organizstion o f  t h e  unit i n t o  n fmct ion- ! l  uhob:, hc ms 
required t o  mnlcc +?id,and ,wi-or adju.stmants during .?.ctUal opcrat ion 
i n  order t o  f d i n r i z o  himsclf wi th  individu2.l ccrpzbi l i t ios .  A u n i t  
should bo i n t n c t  a minimum ,of six w e k s  prior t o  cmbnrkntion so  th*.t 
t h e  arg.?nizntion c3n bi! vrorkod out ,  thc v?.rious dspzrtmrrts of  h o m i t o l  
a c t i v i t y  thcroughljr coordin-.t ,d xid so ttP,t\m oppor tuni ty  i s  d f o r h d  
i n d i v i d u d s  t o  bscolnc f , m i l i , m  j r l th  the iqu ipmnt  wi th  which thcy arc 
to  work. .I ho,s.iiLil is  not  rcrdy t o  pcrfom i t s  priwry mission unlass 
thi unit h2.s i t s  orgmic  pcrsonncl .?nd ,-.uthorizod Lquipmcnt and has 
a c t u d l y  mt?bl i shed  a h c s ? i t A  -,nd c v c d  for  msu?l t ies .  The t ra-
mendous d i f f i c u l t i e s  involvcd i n  .iTfordiug t h i s  typc o_' G r n b h g  in 
t h e  Zone of . th i  I n t c r i o r  .TICf i l l y  .zpproci.-.tcd. Hoircvw, th,: scam 
d i f f i c u l t i e s ,  ,md nddit ionl l  d i f T i c u l t i 2 s  incidcnt  t o  t h e  proximity 
o f  thc comb-t zone o b t 5 n  i n  t h e  t h a t c r  of  opera t ions .  It i s  s t ronkly 
rccommondzd tbt whorevcr Lmssiblc: .irmy Servicc Sorccs l i o s p i k l s  should 
be givzn t h e  opporLunitp t o  p c r f o m  t h . r i r  prim?ry mission n s  3 unit 
p r i o r  to smbnrk2tion fo r  3 thea, tm of operntions. It i s  bcliovcd th.1.t 
this could he donc i f  tho mobiliza-tion p l m  w,llcd fo r  u t i l i a o t i o n  o f  
t h w i o r  op;.r?.tions t y p  of  2quipmont i n  Zonc o f  the I n t e r i o r  s t - t ion  
hO?!i[td6 a i d  i f  Lhdakor of opara t ions  hospi t3 ls  V I C X ?  giVCn an o.>pol--
tunit:[ t g  opcr2tc s ta t ion  h o s p i t a l s  oi' ' tho cmtonm?nt ty>e 5.n t h e  Zone 
of thc I n t c r i o r .  



1L. l l c d i d  dq- r tmnt  e n l i s g d  Tcinforccmnts (rcploccmnts) 
mrc n c w r  iiva.ihb13 in sui'ficicnt qumtity to mcct thc npl r rcmnts  
of  , L ~ I I W  Ground ForcI] unlts i n  tho y&ropc,?n The-ta of @or&iono. 

the fo l lowing  roisons: t h o  proportion of n o n - c o ~ s s i o n ~ dofficors 
to  priV,?t(?S I i i S  unduly high i n  thc f v o r  of non-codssienod gr;ld;s; 
thc rcinforccmcnts h2.d no; recoivcd XI.quatc txtic-.l md tcchnic7.3. 
tmin ing  i n  tho oqloymcnt  of ths scvmf t  .11111sof th.e servicc; t h q  
hid. not had 2.n opportunitg t o  mkc pr-.-tic-1 ,T,plic?.tion of their 
thcorotic,d howlcdgo of medic71 tcchnicnl subjects; most of thcsc 
rcinforccmcnts had bccn t n i n o d  by-tho ..my Scrvicc Ferccs ?Ah?d 
not I?qccti?dt o  bi: lssigncd t o  b.?i,tzdion mdica l  sections of conb".t 
b?.tt,-.lions; ,and th; m-jority of  tlisso rcinforcemrrts hzd h d  no unit  
troiniug l i i- th .-my type uni t .  



SECTICM I, 

TILINING OF LGDIC;,LLIEPARTENT OIBJISSIONEDmnm”NTs 

Ep2 OROUND F O X E  ‘JNITS 

1h. Pkdica l  do x tmen t  commissioned rcinforcomcnts for urqy
g r a n d  f o r z c  units ~ & e  l i h t c d  clmo8S exclusively to medical ai-
m i n i s t r n t i v c  corps off iccrg.  The &;mgc f r o m  t Y i 0  mzdicnl corps
o f f i c e r s  p o r  b t t n l i o n  qxdim1 saction t o  one m c d i a l  coqx officsr 
and one m i d i m 1  .-..dministr~.tive corps off icm icr battalion medicnl 
sect ion ?’imm?dz Tftcr  t h e  invasion of m n c c  and thc m d i d  of-
f i c c r s  t hus  rclcnbod mad< up t h c  bulk o f  the mcdiGq1 corps ofz iwr  
rc inforc~inonts ?vnilable In the European Weatcr of Opor3tions. 

15. Training of meeca l  dcpIrtmrrt conmissioned re inforcmnts  
i n  gcncr-d wns satisfacto?+y exc@ th? t  the ltnjority cf‘thcse officcrs 
had w e r  had cxpmicncc with amy ground forco units. Thc m d i c d  
n d m i n i s t r a t i w  corps gfficcrs havc dono .-in ospccially f ine  job as 
ossistsnt bat ts l ion surgpops. ’BattloM.:ld commission of CxpplariCnCcd
nowcommissioned a f f i c c r s  i s  an excellent source of s s s i s b t  b& 
t n l i o n  surgeons. 

16. C o d s a i o n o d  reinforcements f o r  C”icnti0ns Zone l I e d i d  
dnlts w e r e  no t  %?ccivcd 21su f i c k n t  numbars to meet the  EqWCmTs,  
w c l a t i v e l y  high casualty rfntc of nediw-1 d q r t m n t  DffiCCrS in 
thc  army ground f a r c e s  h i s  required the majority o f  t h o  rainformllcnt 
o f f i c e r s  ond very fcw have been available f o r  commlmtlons Zone 
units. 

t i  should hzvvc een put i n t r ,  effect i&reby 
YOUng medics1 dcpmtment off iczrs ,  rcckntly gradu2tci ‘ i l o m  school,
should have been  sent  t o  the theater ,  not a s  rsinforcerrents for POm-
mnunfcntlons zone uni ts ,  buT as reinforcomnts for -.myground force 
tml t s ,  These young gff icers  could have rep lacd  oldcr and more ex-
perienced o f f i c e r s  who hed q m n t  considJrhble tune in f ront l ine  Unit3, 
These o l d c r  officers could th?n h-ve bcen used as remforcements .Cw 
coinmunic ,tions zone units .  

17. d a f i n l t e  ~ l m  



18. S u f f i c h n t  emphasis has n o t  becn placed upon tho  sol.cction 
of  the highest type o f f i c e r  t o  commmd mcdicd  dcpqstnent wits. 

1 9 .  The t r a r i n g  of c f l i s t c d  personnel i n  I n t t a l l m  md  rcgimenti l
mdicnl  dctxhmcnts suffcrsd f r o m  t h c  l x k  of: adcqw.tC and continuous 
o f i 5 c c r  supervision. 

duct ion or .ntry upon act ive duty. 

22. Indiv idwl ,  modical dcpnrtncnt t ra in ing  h?.s b x n  def ic ien t  
m a n l y  duo t o  n l x k  of t ? - m p m c t i c , - lan o~or;.\mit;s q p l i c n t i o n
o f  tho knovfledgc learned. 

of operations. 

24. Nodical u n i t s  i n  t rn in ing  in  thr3 ZOi?C of t hc  I n t e r i o r  have 
p u t  too  much dependonce umn c,mp, pest ?nd station mcdic-?l t'acilitics 
and have n o t  tnkan f u l l  ?dv?ntcgc of the opportllnity t o  obt,q!in'pmcticnl
cxpericncc i n  t h e  cnm and nnn?gcrcnt o f  tb sick and injured. 

25. Training of mobile h o s p i t a l s  .?nd cle.?ring compmks has put 
t o o  much cmhnsis  on t x t i c n l  trclinlng ?nd not cnough e m s On 
t r a i n i n g  th> .un i t  t o  ?ctu.illy pcrfonn i t s  p r i m 2 4  mission. 

26. Training of individuals  i n  medicql  d e n , x t m n t  schools  i s  more 
p r x t i c a l  during thc  mobiLlz-.t1on perixy , but t m  -tEkh&of LO&-
n i c i m s  can not bo considmod c m p l s t c  u n t i l  tho7 h?ve h -d  practiC31
"On tho Job" t ra in ing ,  

27. Training l i t c r a t u r c  2nd medical t a t b o c k s  have not becn 
r w d i l y  zvsJil.yblc t o  unit mnmndcrs i n  tho Zons 07the I n t e r i o r  
and s v f f i c i z n t  textbooks xre n o t  in-luded in the cquipinont l i s t s  
of mobilo m d  f i x i d  , imspi tds .  

26. " S h o r t - t m i n e P  units present ,a' serious x-oblom t o  thc 
t h c z t c r  surjqon ,md evzrjr 2ffm-t should bc inmdc t o '  ?=tc units 
i i i  s u f f i c i e n t  t i m e  to prevent t h e i r  dep-rturr: fur nn ovcrse:.s t h e a t o r  
p r i o r  tu ccmpleticn of t h z i r  t r a m l n g  ., 

30. lIedic,-l ds utinent c n l i s t c d  r e i ~ t ' o r c c ~ m t s  F o r  . ~ l r g igrmnd  
force units should b: s e l c c 5 ~ T r m n c dm d  processed sci,orakl;c fron 
r e i n  'orczmcnts for  c o m i c a t i o n s  zom uni t s .  They & o d d  rcceive 
tho&.@ b w i c  mi l i tn ly  training md should be zspcc ia l ly  t r c i m d  in 
t h e  t n c t i c s  and tschniques of t h s  n n i s  (aspoci:illy t h c  i n f a n t r y )  Znd 
should have adcquito bgsic  mcdical t*ining. 



32 .  Ucdicnl  dc q - t m n t  comnussionGd rcinforccmcnts  f o r  ?my 
ground for-kcl be sclcctcd, trarcd and proccsscd Wp-
r a t e  from rc inforccmcnts  f o r  c o m u m c i h m s  zone units. Spcci.11 
emphasis shou'_d be p l -ced  OR securing young officcrs is r e i n f o r c e -
x c n t s  f o r  2rqy ground forcc u n i t s .  T h o i r  t r c i n i n g  should omphnsiac 
t a c t i c s  (of t h c  ,ms 3s well ns nedicz l  t a r t i c s )  i n s t c a d  of  tcchni -
c d  medic71 t r z i n i n g .  

33. l i cd icn l  do x-m"t commissioned rcinforccmcnts  f o r  COW 

i nun imt ions  zone uni% should include officers s c l c c t e d  ad t r a i n e d  
111 hespi txL n c h i n i s t r a t i o n ,  rrzrd mnn?.gcinant 'And supply, i n  a d d i t i o n  
t o  a vfcll  balanccd group of o f f i c c r s  thoroughly txaiimd i n  t h c  scvcr-
a1 s u r g i c s l  and ncdic.n.1 s p c c i c l t i c s .  Thcsc o f f i c e r s  should bo so l -
zc tcd  from t h e  niddle ncd oldcr xgc $rGLpS :,nd l i m i t e d  service pcrson-
n c l  n?-y bi? u t i l i z c d .  

31:. -.ll m d i c r l  ddpnr tmnt  pcrsonncl 2nd dl medical instal-
l a . t ions  sh5uZZTe thorough^^ t m ! . m d P b o P v ( j c n c v n
m r r h i c h  .?;,ply to m d i c c l  dcp?r€K&t p o r a r % % r - m
units. 


35, Uni ts  t h a t  d e p a r t d  ecrl;r fo r  thcxturs  o f  operation should 
h a w  bzcn a u t h o r i a x l  nn ovorstrcngth o f  o f f i c e r s  q u . x i conduct 
t r a i n i n g .  A , f t c r3 shor t  p r i n d  of s c t u d  cxpcrichcc in t h e  t h c n t c r ,  
they  should h.-.vc b z n  returned t o  thc Zone o f  tho I n t c r i o s  t o  super-
v i s e  t r . i n i n g ,  

The information con tnned  ?hove has bccn obiainccl by person31
confc rencss  w i t h  my by qistudy o f  thc? i r r i t t c n  reports by C o l o R C l  
Danio1 J. Shcch-m md othor  oi 'i ' iccrs i n  the Operations .-ad TrP.inlng
Sect ion of  t h e  Off ice  of tna Chicf Sur eon, Un:tcd St-.tcs FOrCCS, 
fiuropem Dilsoter; 2nd thc  surgeons md$or com?.nnding off icers  Of 
t h e  f o l l o r r b g  u n i t s :  

1liedic,-.l Group 92 1IodicQ Gas Trec!tmcnt Bn. 

64 Ilodic 9 Group 93 i:cdictfi Cas Trc,?iumnt Bn. 


31 Plcdic,-l k p o t  Compny 49 ;Icdicnl Rztt z l i c n  
50 I i c d i c d  B z t t d i o n  

11icdic.l L n b o r n t o r j  57 :ledical B a t t a l i o r .  
7 imdscc 1L?:ooratory 58 iludicd. B a t t a l i o n  

362 Iic&c-d LE'oorztcry 63 t lcdical  B a t t a l i o n  
168 Iteclical B a t t a l i o n  

5 Convnlescent H o s p i t d  172 i h d i c L d  BnttaLion, 
178 i l c d i c d  BzG%olion 

825 Cenv,descont Ccritor 181 r.iadical B a t t j l i o n
827 Conv,iLoscmt Center 184 I lcd icd  Bnt ta l lor .  
828 Conudcsccn t Center 18s Uedic j l  B a t t d i o n  

188 i fodicd Bat tn l ior .  
9 Field Hospitril 261 i ;odicil  B a t t a l i o n  

50 F i e l d  Hospital h26 N c d i q l  Bc..ttnlinn 
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Hospitil, semi-mbilc 
HJspi ta l ,  soini-mob i l ~  
Bosgit.?J-, sGmi-inobilo 
Hospit>l,  scini-mobilo 
Eospi tnl , .  sclai-irobill: 
i iospi t i l ,  seiri-uobil.: 
Hospit A, ami-nobi le  
Jiospital ,  scni-iilobilc 
E o s ? i t A ,  sumi-mobile 
110 s p i b , l ,  smi -nob i l e  
HsspitDL, Smi-mobLlc 
Ho s$t ?1,smi-mob5le 
!Io F F t a l ,  scmi-mobilc 
i lospi t i l ,  ssni-mobild 
i - bspit2.1, ssai-in3b ils 
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