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* High demand functional area

* At the tip of the spear in full spectrum
operations

* Extraordinary professional development
program:

- A 12-week FA30 Qualification Course

- Promotions at comparable or higher rates

- Resident ILE at Fort Leavenworth, KS

- Superior advanced educational opportunities

- Eligible for a Master of Joint Information
Operations at theNaval Post Graduate
School in Monterey, California

- Eligible for ACS Master degrees from
Harvard, Princeton, and Johns Hopkins.

- Eligible for Training with Industry with
Starcom Media Vest Group and Hill &
Knowlton Government Services.

Al

Chief, Personnel Division at IPO
(913) 684-9432 or DSN 552-9432

Information Proponent Office website:
http:/lusacac.army.millcac2/IPOlindex.asp
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FA 30 OFFICER QUALITIES THE POWER ;é
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¥ CREATIVE PROBLEM SOLVER
DECISIONMAKERS
*EXPERT COMMUNICATG
* MASTERFUL NEGOTIATORS, |

AND ARBITRATORS
* CREATORS OF EXPLOITABLE C
* ULTIMATE TEAM F

...MAKE A DIFFERENCE TODAY
...SHAPE THE ARMY OF THE FUTURE

Functional Area 30

Combined Arms Center
my Information Proponent Office
DG 391, 950 Bluntville Avenue
Fort Leavenworth, KS 66027
Benefits of FA30 career



What is Information Operations?

Currently, both Joint and Army definitions of 10 are adversarial focused and capability centric. The Joint definition of 10 focuses on the integrated

employment to “influence, disrupt, corrupt or usurp adversarial human and automated decision making while protecting our own” (JP 3-13). The Army

conducts five information tasks (information engagement, command and control warfare, information protection, operations security, and military deceptions

to shape the operational environment (FM 3-0). Catalysts for change such as the complex fight for information; recent and ongoing conflicts; scientific and

technological advancement; and improvement in the human sciences have required Army forces to be able to fight threats that are “hybrid, innovative,

adaptive, globally connected, full spectrum and networked, embedded in the clutter of local populations and possess a wide range of old, adapted and advanced

technologies.” The need to inform and influence friendly, neutral and adversaries and to prevail in the three dimensions of full spectrum operations - contest

of wills, strategic engagement, and cyber-electromagnetic has evolved 1O doctrine to inform and influence Activities construct. The purpose of inform and

influence Activities is to inform domestic audiences, influence and develop relationships with friendly, neutral and multinational partners, and to influence

adversaries and enemies. Inform and influence activities focuses on the requirement to integrate and synchronize components and enablers within the two

lines of effort to ensure consistency of actions, words, and images. The capabilities, as defined in Joint doctrine are viewed as components and enablers that

are available to the commander. Commanders should not be restricted to specific capabilities and may add or subtract enablers as the mission analysis

dictates, so that the best asset is used in the conduct of inform and/or influence activities.

FA30 Professional Development Path
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DA PAM 600-3 state that FA 300officers:

(7)

(8)

)

Serve primarily as the S/G7 on staffs at Brigade Combat
Team through Army Service Component Command.

Is a primary coordinating staff principal.

Integrate |O capabilities in accordance with commander’s
guidance and mission.

Remain up-to-date on Army organizations, structure, and
doctrine.

Be familiar with the core capabilities of 1O as well as all
related and suporting elements.

Possess the necesary tactical and operational expertise
in order to advise the commander and staff on the
benefits of information engagement and other informa-
tion capabilities and how best to achieve its full
potential.

Possess the potential for advanced civilian schooling
(ACS), training with industry (TWI) and training with
government agencies in the areas of international
studies, government, or marketing.

Understand cultural and/or social anthropology, cross-
cultural communications, media and information network
Dissemination.

Have experience in operational assignments, preferably
comand at platoon or company level and staff experience
in plans or operations.

(10) Exhibit capacity and capability to understand, articulate,

and apply complex concepts.

FY 10 Force Structure
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How do you become an FA 30 Officer?
Interested officers can request Functional Designation (FD) by
completing the online preference statement referenced in the
MILPER message for affected year groups or contact the Human
Resource Command (HRC) FA 30 Career Manager at (502)-613-
6130 or DSN 983-6130 for additional information. Fort
Leavenworth points of contact are the Personnel Division Chief,
United States Army Information Proponent Office (USAIPO) at
(913)-684-9432 or DSN 552-9432. Further informational links
about FA30 training, education, and TWI opportunities may be
found at IPO homepage at:

http:/lusacac.army.millcac2/IPOl/index.asp.

® FA 30 Oficers are primarily designated during the Functional
Designation (FD) board held in the 7th year of commissioned

service.
® A limited number of Officers (<10) may be designated during
the optional FD board held in teh 4th year of commissioned

service.

® Officer must submit a Functional Designation preference
statement by volunteering to leave their basic branch online at:

http://lwww.hrc.army.millsite/protect/branches/officerlLeader

Dev/Retention-Transition/Functional Designation/index.htm

® Voluntary Transfer Incentive Program is a quarterly board and
a MILPER message explains the procedures and eligibility
requirements before each board convenes. See following link:

http://lwww.hrc.army.millsite/protect/branches/officer/lLeaderD

ev/Retention-Transition/Voluntary-Transfer-Incentive-Program/

index.htm
® Officers who are beyond their Functional Designation selection
window, may request a branch transfer by filling out the packet

and request online at:

http://lwww.hrc.army.millsite/protect//Activelopfamdd/transfers
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