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APPOINTHMENTS AND PROMOTIONS
IN THE EUROPEAN THEATER OF OPERATIONS

PART ONE

APPOINTMINTS AND PROMOTIONS IN THE AIR, GROUND, AND SERVICE FORCHS

CHAFTER 1
f—— 51

INTHODUCTION
SECTION 1

MISSION

1, The mission of this report is to nresent a factual review of
the operation of Officer, ‘larrant Officer, and Non-Cormissioned Offi-
cer appointment and promotion policies and procedure in the uropean
Theater of Operations, including an analysis and evaluation of such
policies and procedures; and recommended changes therein. The period
covered by the report is from 1 June 1943 to 1 July 1945.

SECTION 2

2. Although this report is intended to cover only policies and
procedures adopted in the European Theater of Operations, and the re-
sults of experience gained in their application, it is necessary to
refer to certain ar Department dirsctives because they furnish a back-
ground of pollcy on which the Theater Commander's policies have been
predicated.

3. A review of the Theater Commander's policies on appointments
and promotions is best obteined from a reading of the circulars and
letters by which he announced those policies, To facilitate ready ref-
arance, copies of important directives on this subject are either an-~
nexed or listed in the bibliographies following each chapter.

4. Directives published by subordinate commanders implementing
the policies announced by the Theater Commander are important subjects
of review in this study. They indicate the manner in which ¥War Depart-
ment and theater policies were applied, and they may prove valuable for
future use us guides in the preparation of directives on similar sub-
jects. Annexed to or listed in the bibliographies of this report, and
more specifically referred to in pertinent parts thercof, are direectives
published by the Commsnding Generals of the followlng wajor commands:

a, 12th Army Group
b. First Army

¢. Third Army

d. Seventh Army

e. Ninth Army

f. Fifteenth Army



Although the compilations of publications of the headquarters mentioned
above, on subjects pertinent to this report, are not complete, they are
sufficient in number and scope to accorplish the purpose stated.

5. The average corps headquarters did nct become decply involved
in administrative matters pertaining to appointments and promotions,
Ag a rule, the corps commanders were interested only in promotions of
officers in the upper field grades and general officers. Sometimes,
however, corps headquarters did publish directives on the subjects cov-
ered by this rceport. To furnish examples of such directives, cortain
of thosc published by the AV Corps, which had extensive combat exper-
ience in this thsater, are annexed.

6., To indicate the manner in which policiss of higher headquar-
ters were disseminatcd and applied by division commanders, directives
published by divisions of the various types have been assembled, In-
cluded are publications of the 29th Infantry Division, which has been
in this theater during the entire period coverczd br this report; the
2d Armored Division, which is one of the more experienced divisions of
that type; and the 82d Airborne Division,

-2 -



CHAPTER 2

OFFICER CANDIDATE SCHOOLS

SECTION 1
AMERICAN SCHCOL CENTER

7. During 1943, units in the European Theater of Operations
sent a substantial number of men to the United States to attend of-
ficer candidate schocls of the various arms and services. Individ-
ual applicants were examined by boards of officers appointed by local
commanders, and from eligible lists thus established, quotas allocated
by Theater Headquarters were filled.

8. Successful candidates were not earmarked for return to this
theater upon being commissioned, but were available for assigmment in
accordance with nceds then existing in the United States. Thus, al-
though this program helped the gencral cause of officer procurement
for the Arny as a whole, it provided no direct relief for the theater's
officer requirements, which could not always be filled by casuals re-
ceived from the United States.

9. In September, 1942, an officer candidate school was estab-
lished by the Theater Commander at Shrivenham, Berkshire, England.
Establishment of this school was announced in Section IV, Circular 38,
Headquarters ETOUSA, 2 September 1942. This circular was subsequently
amended by Circular 14, 15 February 1943, which made provision for dis-
position of graduates, and later was superseded by Circular 39, 16 Ap-
ril 1943, which included instructions for the selection of applicants
for attendance at officer candidate schools in the United States as
well as the theater officer candidate schosl., Minor amendments to Cir-
cular 39 were contained in: Section IV, Circular 40, 24 April 1943;
Section III, Circular 43, 11 iy 1943; and Section II, Circular 51, 24
June 1943.

10, The officer candidate school at Shrivenham was part of the
American School Center, which conducted other courses to provide spec-
ialist training for officers and enlisted men, The first class of the
school began on 14 September 1942, with approximately 50 students. The
course for officer candidates lasted for 12 weeks, It was originally
planned that eight weeks of the course would be devoted to "branch im-
material" training, which would be the same for all students, and that
the final four weeks would be devoted to specialized training in the
basic arm of the student. This plan was changed, on account of lack of
training equipment and facilities, and all students received the same
training for the entire period of the course. The training was primar-
ily Infantry in character,

11, Under the initial directive, students at the school were se-
lected under a simplified procedure which involved no board action or
_ formal applications, Selection and nomination by a general officer
were the only eligibility requirements. Quotas for each class were al-
lotted to commanders of major commands then in the European Theater of
Operstions. Under the revised instructions announced by Circular 39 B
16 April 1943, howsver, the same procedure, including beard action, was
required for all applicants for attendance at officer candidate schools,
whether in the United States or in England,

12, This officer candidate school operated for approximately 15
months, graduating seven classes., Classes were relatively small, and
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approximately 500 candidates were commissioned during the life of the
school. Normally, graduates of the course were assigned to duty with
arms and services corresponding to those of the units from which they
ware detailed to the school. They could be returned to duty with the
¢ivision or corns from which they had been detailed, but the Theater
Conmander's policy did not permit them to serve as officers in the
company, battalion, or regiment in which they had served as enlisted
mern,

13. Discontinuance of the school, effective on or about 3 Decem-
ber 1943, was announced by Section I, Cireular 74, 12 September 1943,
The school was gencrally considsered, by commanders of units then in
the theater, to be a worthwhile and successful project.

SECTION 2

GROUND FORCE TRAINING CENTER

14. During the winter of 1944~19L5, the need for company grade
officeras to replace battle losses in Infantry regiments became very
acute, The flow of officer replacements from the Unitsd States did
not meet the need, By Circular 13, Headguarters ETOUSA, 31 January
1945, the Theater Commander annourced the sstablishment of the Ground
Force Training Center. The miseion of this training center was to
train officer candidates a2a combat Infantry second lieutenants, and
to retrain such officers as might be assigned for that purpose. The
center was located at Fontainebleau, France. Procedurss for process- |
ing applications, and sclecting men for atbendance at the school, are
set forth in Circuler 13,

15, The first course for officor candidates was begun on 28 Ieb-
ruary 1945, with approximately 200 students. Sizes of the entering
classes thereafter varied from 200 to approximately 270, It was or- -
iginally planned that the duration of the course would ba 12 wecks,
but while the first class was still in training the length of the
course wag reduced to vight weelis, Most of the original instructors
at the school were brought from the instructor staff of the Infantry
Officer Candidate School at Fort Benning, Georgia, and this group of
instructors was later augmented by combat-oxperienced officers who were
physically disqualified for further combat duty. Although it is not
tho function of this report to review the nature or adequacy of the
training and instruction given the officer candidates, it is a matter
of G-l interest to record the fact that there was a goneral fecling of
satisfaction, on the part of troop commanders, with tho state of train-
ing of graduates of the course,

16, The total number of students entering the school for this
course was 06,588, Of that nwnber, 4,167 successfully completed the
course and were commissioned, The Ground Force Training Center was
disconbinued on or about 14 July 1945, having graduated 30 classas.
Circular 13, which amounced the establishment of the center, was re-
scinded by Circular 100, Headquarters ETOUSA, 18 July 1945.
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CHAPTER 3

DIRECT APPOINTMENT OF OFFICERS

SECTION 1

WAR DIPARTMENT DIRSCTIVES

17. Procurement of officer personnel was one of the chief admin-
istrative problems of World War II. The National Guard of the United
States and the Officers' Reserve Corps were designed for the purpose,
among others, of providing trained officer personnel to supplement the
officer corps of the Regular Army to meet the needs of a greatly ex-
panded military establishment; but it was foreseen, early in the emesr-
gency and before the actual declaration of war by the United States,
that it would be necessary as well as desirable to provide additional
officer personnel by appointing as officers in the Army of the United
States qualified warrant officers, enlisted men, and civilians, To au-
thorize such appointnments, Congress enacted legislation which is quoted
in Paragraph 2 a, Army Regulations 605-10, 26 May 1944, as follows:

"2. Statutory authority.~-a, That during the present
emergency, temporary appointments as officers in the Amy of
the United States may he made, under such regulations as the
President may prescribe, from among qualified persons without
appointing such persons as officers in any particular compon-
ent of the Army of the United States, All persons so appoint-
ed as officers will be commissioned in the Army of the United
States and may be ordered into the active military service of
the United States to serve therein for such periods of time
as the President may prescribe, Such appointments in grades
below that of brigadier general shall he made by the President
alene; and general officers by and with the advice and consent
of the Senate: Provided, That any appointment made under the
provisions of this Act may be vacated at any time by the Presi-
dent and, if not sooner vacated, shall continue during the
present emergency and six months thereafter: Frovided further,
That any person appocinted as an officer in the Army of the
United States under Lhe provisions of this Act shall receive
the same pay and allowances and be entitled to the same rights,
privileges, and benofits as members of the Officers' Reserve
Corps of the same grade and length of active service: Pro-
vided further, That no warrant officer temporarily appointed
as a commissioned officer under the authority of this Act shall
suffer any reduction in pay and allowances to which he was en-
titled at the time of such temporary appointment: And pro-
vided further, That nothing contained in this Act shall be con-
strued to prohibit the appointment of officers in the various
components of the Army of the United Statas in accordance with
existing laws."

18. The Army Regulations cited above contain the basic War Depart-
moent policies which put into effect the statutory authority mentioned,
Other directivas on this subject published by the “far Department only
implement the policies and procedures announced in Army Regulations 605-
10.

19, HNeed for decantralization of the authority to make appointments
was and is obvious, The output of officer candidate schools in the
United States was not sufficient to neet the requirements of domestic



and overseas commands, and qualified individuals in the theaters of
operations were an excellent source of officer procurement, For
those reasons, the authority to effect appointments of second lisu-
tenants was delegated to the Commanding General, European Theater of
Operations. This suthority of the Theater Commander was restricted
by a Var Department cable (Reference Number R-880) dated 19 July
1943, from which the following is quoted:

"1. The authority previously granted you to appoint
civilians as Officers in the Army of the United States is
withdrawn,

2. All future appointments made by you in the Army
of the United States will be limited to graduetes of any
Officer Candidate School authorized te be operated by you,
to Flight Officers, to Warrant Officers and Znlisted Men
who have demonstrated their fitness far appointment in ac-
tual combat and are qualified therefor and to American citi-
zens who hold Commissioned Rank in the Armed Forces of an
Allied Power. Appointment of Flight Officers and arrant
Officers and IEnlisted Men will be limited to the grade of
2nd Lieutenant,

3. American citizens who hold Commissioned Rank in
the Armed Forces of an Allied Power may be appointed as Of-
ficers in the Army of the United States in a grade compar-
able to that held by them in the Allied Armed Forces. All
appointments will be limited to those necessary to fill Ta-
ble of Organization or Table of Allotment vacancies within
your Command."

. 20, From time to time, special authority was granted to the The-
ater Commander by the War Department, to appoint as second licutenants
certain specialists for whoss sorvices, in a commissioned capacity,
special nesd existed. For cxample, on 20 August 1943, by a Yar De-’
pertment cable (Reference Mumber R-2063), tho Thoater Cormander was
authorized to appoint, as sccond lieutcnants, AUS, qualified enlisted
men recommended by the Chief of the Office of Strategic Services in
the theater, ILikewise, by a cable dated 24 September 1943, the Var
Department authorized the Theater Commander to appoint as second lisu-
tenants, AUS, qualified staff sergeants rated as liaison pilots and
assigned to Field Artillery units authorized commissioncd liaison pi-
lots.

2l. In certain other specialty fields direct appointments as sec-
ond licutenants, AUS, were open to warrant officera and enlisted men
on duty in this theater, but the appeinting autherity was retained by
the War Department. For cxample, by Circular ko. 392, dated 2 October
1944, the War Department solicited applicztions for appointment as scc-
ond lieutenants, AUS, from enlisted men qualified as clinical psycholo-
gists. Copy of that circular was distributed in this theater by letter,
Headquarters European Theater of Operations, AG 210.1 MPGA, dated 21
December 1944, Subject: "Appointment of Secend Licutenants, Clinical
Psychologists!", It was directed that applications be submitted in ac-
cordance with Seetion I, Circular Ns. 363, War Department, 7 September
1944



SECTION 2

THEATER POLICIES AND DIRECTIVES

22, The basic theater policies and prescribed procedures on the
appointment of second lieutenants were published in Section I, Circular
47, 26 April. 1944, as amended by Section IV, Circular 74, 30 June 194k4;
and in Circular 59, 1 June 1944. Those directives were rescinded and
superseded by Circular 10, 27 January 1945,

23. In addition to those general dirsctives, the Theater Command-
er on several occasions issued instructions pertaining to the appoint-
ment of specified classes of personnel, By letter dated 28 July 1944,
AG 210.1 MPGA, Subject: UAppointment of Second Lieutenants in the Corps
of Engineers', a shortage of Bngineer officers in the theater was an-
nounced; and applications from qualified personnel were invited under
the provisions of Circular 47, cited supra., On 8 October 1944, pursuant
to the authority referred to in Paragraph 20, above, the procedure for
appointrment of lia_ison pilots as second lieutenants, AUS, was anncunced
by letter, AG 210i1 MPOB, bearing that date. Appointment of Counter In-
telligence Corps personnel as second lieutenants, AUS, was the subject
of a letter (AG 20,1 HPGB) published by Theater Headquarters under date
of 20 October 1944, which announced a critical need for officer person-
nel for CIC work. By a message (AG 210,1 MPAB) dispatched to commanders
of major subordinate commands on 24 December 1944, the Theater Commander
announced that a limited number of enlisted mer who were lawyers and had
had practical experience, as enlisted men, in work of the Judge Advocate
General's Depsrtment, could apply for appointment as second lieutenants
for duty with that branch,

2h. Other opportunities for direct appoiniments as second lieuten-
ants were presented by the following letters published by Headquarters,
Buropean Theater of Operations:' AG 210.1 HPGA, dated 9 November 1944,
Subject: 'MAppointment of Second Lisutenants, Medical Administrative
Corps"; AG 210,1 MPGA, dated 5 December 194k, Subject: MAppointment of
Second Lisutenants, Sanitary Corps"; AG 210.1 MPGA, dated 21 December
1944, Subject: ‘"Appointment of Seccond Lieutenants, Clinical Psycholo-
gists"; and AG 210.1 MPGA, dated 29 Mareh 1945, Subject: “Appointment
of Second Lieutenants, AUS, for Duty with Military Government". In
sach of these instancas, applicants for commissions were reguired to
have training and experience which qualified them for duty as officers
in those specialized services, without attending an officer candidate
school,

BATTLEFIELD APPOINTMENTS

25, A large percentage of the officer persgnnel needed by our ex~
panding Army was obtained by training selected individuals at officer
candidate schools, Great care woes exercised in the selection of men to
attend these schools, each applicant being examined by at least one
board of officers before being selected. The civilisn as well as the
military background of each man was considered. Education, intelligence
rating, and past positions of leadership were among the factors which
were weighed, Of course mistakes were made in the selection and rejec-
tion of applicants, as mistakes will occur in every endeavor in which
human judgment plays a part; but in general the program worked as well
as could be expected under the - clrcumstances. As a means of selecting




men with native leadership ability, however, it was at best a poor sub-
stitute., HMembers of examining boards ¢an net look into an applicant's
hesrt and mind to determine with any degrea of accuracy whecther he pos-
susses the courage, self-corfidence, spirit of self-sacrifice, and un-
selfish devotion to duty which are necessary attributes of a combat
leader, Even the apnlicant himself does not know how he will react
when confronted with conditions of combat, It is not surnrising, there-
fore, that many graduetes of officer candidate schools failed as com-
manders in combat. "Mhat is surprising is that many more of them did not
fail,

26, The one sure method of determining whether any individual has
those qualities which meke him a successful leadsr in combet is to ob~
serve that man in combat, After an Infantry company has been in combat,
the compeny cormander does not need to examine the sducational records,
the AGCT scores, and the civilian experience of his men in order to
know which are the capable leaders, Leaders make themselves known by
their actions, On the battlefield, if a platoon sergeant, whose platoon
commander has just been killed, can successfully lead fifty scared, con-
fused men who depend on him for everything, and who must be made to ac-
eomplish what they think is impossible, it is of no moment if the AGCT
score of that man is less than 100 and he never attended high school.
These considerations have longr been recognized by the Har Department in

ts directives authorizing and urging commanders to make battlefield ap-

pointments. Among commanders of combat troops, the Viar Department poli-
cy on this subjeet is one of the most popular, Its value has beaen proved
in this wor as in the last.

27. The basic theater direactive on this subject was published in
Circular No. 59, Headquarters iTOUSA, 1 June 1944, which was superseded
by Circular 10, Headquartcers STOUSA, 27 Janvary 1945. On a number of
occasions the Theater Commender sent messages and lettors to his prin-
cipal subordinate commanders reminding them of the desirability of ef-
focting the maximun riumber of battlefield appointments, Ior example,
message dated b July 1944, Hoadquarters ETOUSA, Reference Number EX- -
36602; letter, Hendquartern ETQUCA, AG 210.1 MPGA, dated 25 August 1944,
Sulject: "Battle Appointments"; message, Headquartcrs ETOUSA, 15 Novem-
ver 1944, Reference Numbor EX-63649 (Prge 1, Appendix I).

28, 'The procedura by which these apnointments have been made has
been eriticizod by some cormanders as heing too slow, To facilitate
such appeintments, the appointing authority was delegated to commanders
of major forces, including armics. In all appointing hendouarters ci-
fort was made to reduce the lapse of time betweon the submission of the
original recormendation by the appointeels immediate commander and the
appointwent by the army or comparable commander. That time was froquent-
1y roduced to loss than n weel, Tho average life of an Infantry platoon
leadar in combab, however, is very short. B3any a sergeant, recommended
for a battlefield appointment as o second licutuvnant, was killed before
the appointment could b offeeted. An example of the need for expodi-
tious action in such cases is indicated by the incident related in the
succeeding paragraph.

29, In Normandy, an Infnntry comaunications sorgeant assumed the
dutloes of hls lieutcnant when tho latter wes evacuated as a casualty.
In performing those dutics, the sergeznt demonstrated an extremely high
degree of technical skill, personal bravery, and inspired luadership,
and was recommgnded for a battlefield appointment ns second lieutenant,
The reocommondation, duly approved by intermediate commanders, was re—
turned by the army headquarters, which requested additional information
in view of the fact thot the record showed thet the sergeant lacked for-
mal education, having attended only elemantary schools, Before the re-
quired information could be obtained and the papers again forwarded to
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army headquarters, the sergeant was killed in action while performing
with distinction the duties of an officer,

30.. A problem freguently encountered in the making of battlefield
appointments involved cases of individuals who, after being rscommended
for appointment as second lieutenants, became wounded, evacuated through
medical channels, transferred from the jurisdiction of the recommending
commander, and perhaps permanently disabled, To take care of such cases,
the Wer Department published Changes No. 1, AR 605~10, 22 November 1944,
which gave theater commanders authority to "waive physical disabilities
incurred in combat subsequent to the initiation of the recommendation
for appointment, provided the recommendation had been made or approved
by a general officer prior to the time the individual was disabled, and
that the individual was physically qualified for appointment at that
time", By a message dated 24 November 1944 (Reference Number ETX-2727),
these instructions were conveyed to subordinate commanders to whom ap-
pointing authority had been delegated (Page 2, Appendix I).

3l. Some commanders have indicated that it would have teen desir-
able had the War Department clarified its policy concerning the duties
which an. individual must have performed in order to be eligible for a
combat (battlefield) appointment. Such a clarification was needed in
the ground forces to obtain uniformity in the application of the War De-
partment policy by army commanders, In some armies only troop leaders
of tactical units in the forward combat areas were considered as being
eligible for combat appointments, under the policy which required that
appointees be restricted to those individuvals "who have demonstrated
their fitness in actual combat" {Circular 59, Headquarters ETQUSA, 1
June 1944), or have 'demonstrated leadership in battle" (Circular 10,
Headquarters ETOUSA, 27 January 1945). Other army commanders apparently
considered that any individual who had demonstrated his ability to per-
form the duties of an officer in any capacity within the army area was
eligible for a battlefield appointment. An example of the latter policy
occurred in First Army, wherein a warrant officer serving in an adminis-
trative capacity in the rear echelon (Adjutant General's Section) of V
Corps was given a battlefield appointment as a second lieutenant, It
appears that the Commanding General, Third Army, adopted a stricter in-
terpretation of the War Department and theater directives, for the G~1
of that Army reports that in that command only those who had led units
in actual combat could qualify for battlefield sprointments. In view
of the fact that divisions and other tactical units wore frequently
transferred from one army to another, such differences in appointment
policy were not conducive to orderly administration or good morale.

32, An explanation of the liberal interpretation of requirements
for battlefield appointments, adopted by some army commanders, may be
found in the fact that the making of non~comba®. appointments was re-
stricted and difficult, as is indicated in the following section of this
report, Many commanders found, soon after entering active operations,
that they had individuals in their cnlisted ranks who had clearly demon-
strated their ability to perform the duties of an officer, but a strict
interpretation of the requirements for battlefield appointments, and the
restriction placed on the making of other direct appointments, mads it
almost impessible to utilize the full capabilities of such individuals
by appointing them as second lieutenants. This situation prevailed dur-
ing a period when no officer candidate school was being conducted in the
Burcpean Theater of Operations. It undoubtedly influenced those army
commanders whose policies permitted the appointment of individuals who
had not proved their leadership ability in actual combat with the enomy,
but who had demonstrated, in performing other duties in the combat zone,
that they were capable of functioning efficiently as officers., Review-
ing the situation, it appears that the roquirements for battlefield



appointments should have been strictly construed, but that the policies
pertaining to other direct appointmsnts should have been more liberal.

33+ During the period from 1 July 1944 through 31 May 1945, 10,898
battlefield appointments were effected in the Buropean Theater of Opera-
tions. The greatest number of appointments in any single month occurred
in May, 1945, when 1,390 such appointments were consummated. :

SECTION &

NON-COMBAT APPOINTMENTS

34, Direct appointments of warrant officers and enlisted men as
second lieutenants; under circumstances other than those which would
qQualify them for hattlelield appointments, were generally referred to
as "non-combat! appointments. In the early part of the period covered
by this report, the Theater Commander did not permit direct appointments
to f£ill administrative positions, but by a letter dated 29 September
1944, AG 210.2 MPGA, Subject: '"Appointments of Second Lieutenants", he
announced his policy as follows:

"1, To date, under the provisions of Sec I, Cir 47, this
headquarters, 26 Apr L4, as amended by Sec IV, Cir 74, this
headquarters, 30 Jun 44, no appointments have been made to fill
administrative positions. Howewer, the current policy is now
relaxed to permit appointment, in exceptional cases, to fill
administrative positions, especially in those cases in which
the administrative position is one requiring professional or
technical skill,

2. Recommendations previously submitted and not favor-
ably considered because of the administrative nature of the
position to be occupied may be resubmitted for consideration
under the provisions of Par 1, above,!

35. Subsequently, as the need for officer personncl of all cate-
gorics became more acute, the making of non-combat appointments to f£ill
appropriate existing vacancies was encouraged; and quotas for such ap-
pointments were allocated to subordinate commands by Theater Headquar-
ters, At first, the authority to effect these appointments was reserved
by the Theater Commander, but by early 1945 it was found desirable to
dolegate that authority to commanders authorized to make battlefield ap-
pointments,

36. During the peried from 1 July 1944.through 31 May 1945, 3,319
non-combat appointments were effected in the Buropean Theater of Opera-

tions. The greatest number of appointments in any one month occurred
in March, 1945, when 885 appointments were made.

SECTION 5
DIRECTIVES OF MiJOR SUBORDINATE CGLMANDS

37. In the exercise of their command functions with respect to ap-
pointments, most of the commanders of divisions, equivalent organiza-
tions, and higher commands published directives on this subject. As a
general rule, however, those publications merely repeated or referred
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to the instructions issued by the War Department and the Theater Com-
mander, and added only incidental modifications. As has been pointed
out, the Army Commanders! policies did differ in some respects, but
those differences did not find exprossion in the circulars, memoranda,
and letters which they published to their commands.

38, It was necessary, however, to issue such publications in or-
der Lo implement thc procedures established by the theater and War De-
partment directives, Commanders approached this problem in varying
ways, and their publications vary widely in detail and form. For the
purposcs stated in Paragraph 4 of this report, directives of a number
of subordinate commands of the Iuropean Theater of Operations have been
assembled, in varying degrces of completeness according to their availl-
ability at the time of the preparation of this report, and are repro-
duced in Appendix I,
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CHAPTER 4
PRO:OTION OFF OFFICIRS
SLCTION 1
HAR DIPARTMENT DIRECTIVES

39, By Circular 1, War Department, 1942, thes peacetime system
of promotion of officers, except for permanent promotion of Regular
Army officers on the active list, was discontinued. That circular
preseribed a new system designed to meet the needs of a rapidly ex—
panding wartime Army. In this chapter, we are concerned only with
the policies and procedures for temporary promotions, as applied in
© the Buropean Theater of Operations.

40, The basic policy for temporary promotion of officers of all
components of the Aray of the United States on active duty, which was
in effect on 1 June 1943, the beginning of the period covered by this
report, was yublished in Sections I and II, Circuler 161, War Depart-
ment, 1942, which had been modified by the follewing: Section VI, Cir-
cular 214, 1942; Circular 290, 1942; Section III, Circular /17, 1942;
Circular 15, 1943; Section I, Circular 27, 1943; Section V, Circular
90, 1943. A further amondment was contained in Circular 157, Viar De—
partment, 9 July 1943. These directives were incorporated, with some
modifications, in AR 605-12, 3 February 194k, which was subsequently
republished under date of 17 August 194l and has since been modified
by two changes dated 9 December 1944 and 23 Hay 1945,

41, Tt will be seen from the foregoing that there have been many
changes in “/ar Department directlves on this subject, tut an examina-
tion of the publications cited discloses the fact that the amendments
prescribed changss in procedure and in the rules of eligibility for pro-
motion, but did not make any substantial or fundamental changes in the
bosic policy. The basis of the "Iar Department's policy for temporary
promotion of officers during the emergency is expressed in Pnragraph 2,
AR 605-12, from which the following extract is quoted:

W2, BPBasis of promotion,--a, The primary object of
promotion dis to invest an individual with a grade carry-
ing that degree of authority considered to ke commensur-
ate with the demands of the position he is to ocecuny.

be The purpose of these regulations is to provide
a meana by which the officer who demonstrates the greatw
ost degreec of efficiency and capacity for increased re-
sponsibilities may be selected for a higher grade,iBH=iH

42. The changes made in eligibility requirements, from time to
time, usually pertained to the "time in grade" and 'time in position
rules. For example, the policy in effect on 1 June 1943 specified that
- no officer would be promoted more than one grade at a time, nor twice
within any six-month period, and that nommally no officer would be re-
conmended for premotion until he had, by actusl outstanding performance
of duty for a period of at Jeast three months, demonstrated his fitnsss
for promotion to the next higher grade and his capacity for its respon-
sibilities, except that a second lieutenant actually on duty with a troop
unit could be recomaended for promotion after he had served a minimum of
three months on such duty. By Circular 157, ¥lar Department, ¢ July 1943,
further instructions were added to the effect that no officer would be
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promoted to the grade of colonel until he had served 12 months in the
next lower grade; that no officer would be promoted to the grads of
licmtenant colonel until he had served nine months as a major; and

that te be eligible for promotion to the grade of colonel or lieuten-
ant colonel, an officer must have clearly demonstrated his qualifieca-~
tions for the higher grade for a perioed of at least six months immed-
iately prior to the recormendation for his promotion, by actual occu-
pation of a position and performance of duties appropriaste to the grade
and corresponding to tho duties of the position for which his promotion
is recommended.

43. Tho requirements in offect at the end of the period covered
by this report, insofar us time in grade and position is concerned,
are found in Paragraph 5, AR 605-12, 17 August 1944, as amended by
Changes No. 1, 9 December 1944, from which the following extract is
quoted:

"5, Time in grade and position.~-a. No officer will
be recommended for promotion until he shall have served a
ainimum period in the next lower grade as follows:

(1) For promotion to the grade of colonel, 18
months,

(2) For promotion to the grade of lieutenant
colonel, 15 months.

{3) For pronotion to the grade of major, 12
months,.

(4)  For promotion to the grade of captain, 9
months,

(5) For promotion to the grade of first lieuton-
ant, 6 months,

* #* * 3

¢, No recommendation for promotion of an officer will
be initiabed until he lins cloarly domonstrated his qunlifica~
tions for highor grade for a period of at least 3 months by
actunl occupation of & position and performince of duties ap-
propriate to the grade and corresponding to the duties of the
pesition he 4s to occupy. The ontire period nzed not be im-
medinrtely prior to his promotion recormendation and newd not
have beon served under the commander originating the recom~
mendation. However, hefore being recommended for promotion
to the grade of licutenant colonel or colonel, an officer
should normally bs required to demonstrate his gualification
for higher grade durimg actual occupation for a period of 3
months of the speecific position that he is to occupy after
his premotion.

d., The above requirements af time in grade and time
in pesition may be walved, in exceptional circumstances, by
theater commander# in the case of officers who have clearly
demonstroted fitness for promotion by outstanding performance
in actual combat, except that no officer will be promotad
more than onha grade at any one time."

SECTION 2

NON=-CCMEAT PROMOTIONS

4o The War Department firast grented to the Theater Commander au~
thority to promote officers, up to and including the grade of colonel,
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by cable on 6 Juns 1942, Pursuant to that authority, the first theater
directive was published on 27 July 1942, It was contained in Section
IV, Circular 19, and was based on the policies and procedures estab-
lished by Sections I and IT, Circular No. 161, War Department, 1942,

To conform to subsequent amendments to War Department Circular No, 161,
the initial theater circular on promotions was modified by the follow-
ing publications, issued by Headquarters, Ruropean Theater of Opera-
tions: Section IXI, Circular 62, 16 October 1942; Section II, Circular
66, 22 October 1942; Section IV, Circular 82, 11 December 1942,  Circu-
lar 19, as thus amended, was in effect on 1 June 1943,

45, The directives cited above were rescinded by Section II, Cir-
cular 55, Headguarters ZTOUSA, 16 July 1943, which contained & new di-
roctive on this subject, making some changes in eligibility require-
ments, Circular 55, however, did not remain in effsct very long, for
the instructions which it contained had become obsolete as a result of
the new War Departmént policy announced in Circular No, 157, War De-
partment, 9 July 1943. To conform to the new War Department instruc-—
tions, the Theater Commander published Circular 57, dated 22 July 1943,
The principal change in the War Department policy consisted of the new
"tims in grade" requirement for promotion to the grade of colenel and
lieutenant colonel, which is mentioned in Paragraph 42, above, and the
requirement that officers being promoted to those grades must have dem-
onstrated their qualifications for promotion for a period of at least
three months by actual occupation of & position and performance of du-
ties appropriate to the grade and corresponding to the duties of the
position for which the promotion is recommended. This latter require-
ment was modified by the Theater Commander's directive (Circular 57)
by making it apply to officers recommended for promction to the grade
of major, as well as those recommended for promotion to the higher field
grades.,

46, To conform to changes of policy announced in Cireular No, 185,
War Department, 17 August 1943, new theater instructions were published
in Section I, Circular 79, 29 September 1943. . The new instructions pro-
vided that second lieutenants, first lieutenants, and captains, to be
eligible for promotion tc higher grade, must have served six months in
present grade and have clearly demonstrated their qualifications for
promotion by actual occupation of a pesition and performance of duties
appropriate to the next higher grade for at least three months prior te
recomnendations for promotion, The new theater instructions also im-
posed certain restrictions on promotions in theater overhead installa-
tions,

47, Br the end of 1943, the mumber of troops in the Muropean The-
ater of Operations had increased to such a great extent as to make it
appear desirable to delegate promotion authority to the major subord~
inate commanders. The Theater Commander, however, had not been auth-
orized to delegate this authority, but he decided to place on his sub-
ordinate commanders the responsibility for making final selections of
officers to be promoted, and thus relieve himself of that duty and re-
sponsibility, His instructions on this subject were contained in let-
tera dated 24 December 1943, file AG 210.2, Subject: "Promotion of Of-
ficers", which were identical letters sent to the principal commanders
of troops then in the Buropean Theater of Operations. The body of those
letters reads as follows:

u1, The provisions of Par 6, Cir 79, this headquarters,
29 Sep 43, are rescinded insofar as they pertain to promo~
tion of officers within your command.

2. You are authorized to select officers assigned to
your headquarters for promotion to the grades of lat Lt to
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Colonel, inclusive, AUS, under such procedure as you may
prescribe to insure full compliance with WD instructions
governing promotion of afficers,

3. a. An alphabstical list, by grade, of officera
selected by you for promotion will be submitted to reach
this headquarters on the 28th day of each month, includ-
ing the full name, serial number and branch of each offi-
cer listed, List of each grade will be headed by grade
to which selected for premotion, i.e.

(1) Lt Colonel to Colonsl

John J. Doe, 01111111, AUS
James G. Roe, 0222222, QMC

(2) lst Lieutenant to Captain

John P, Jones, 01234567, AC
(Temp Captain, AUS-AC)
Harold R. Walker, 0234567, AC
{Temp Major, AUS-AC)

b. No individual recommendations will be at-
tached,

c, Statement will be made that each officer
listed meets all requirements of War Department regula~
tions and instructions governing promotion to grade for
which selected.

4. Promotions will be announced in special orders
of this headqunrters on the first dey of each month,

5+ Individual cases involving any exception to WD
promotion policies will be forwarded to this headquarters
for action with full statement of basis for rocommending
an exception.”

48, Following the publication of AR 605-12, 3 February 1944, tho
Theater Commander revised and republished his instructions on the sub-
Ject of officer promotions in Section I, Circular 22, 27 February 1944,
’That circular included the substance of instructions which had been
givon to the major commanders by the letter quoted in the preceding
paragraph. Also covered by the new circular was the procedure for pro-
cessing recommendations for the promotion of army nurses, dieticians,
and physical therapy aides. On 29 March 1944, Section I, Circular 22,
was amended by Section VII, Circulsr 35, Headguarters ETOUSA, but no

damental changes in policy or important changes in procedurc were
nvolved.,

49. On or about 8 April 19&1.., the Theater Commander dispatched
A message to principal commanders as follows:

"The provision of time in grade and time of occupancy
of position appropriate to the next higher grads, required
under existing regulations for promotion of officers, will
be walved for officers occupying command positions in units
definitely allocated to combat. Recommendations for pro-
motion up to and including lieutenant colonel will be sub-
mittoed in the manner prescribed in Parngraph 3 b, Circular
22, Headquarters ETOUSA, 27 February 1944, for officera
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occupying comuand positions that they will occupy when their
units go irito battle, but who are otherwise qualified.

Recommendations for promotion to colonel will be submit-
ted as individual cases accompanied by o brief history of ci-
vilian or rilitary background or both,

Restriction to twe lists per month for the above two
categories of officers is rescinded, Recommendations will
be submitied immediately for officers when they become elig-
ible."

The foregeing instructions were subsequently rescinded by Circular 90,
Headguarters ZTOUSA, 17 August 1944,

50, Later tha Thuater Commander decided to revoke the authority
of subordinate commandsrs to make final sclections for promotion, in-
sofar as officers recommended for promotion to the grade of colonel
were concerned, and instyuctions in accordance with that decision were
published in Szetion I, Cireular 42, Headquarters ZTOUSA, 17 April 1944,
The Thstter Commander, General Bisenhower, pursonnlly passed on all
cases of officers recommended for promotion to the grade of colonel,

51, The Theatar Corusanderts policies on the promotion of offi-
cers were again rsvised and republished in Circular 90, Headquarters
BIOUSA, 17 August 1944, In conformity with Changes Ho. 1, AR 605-12,
24 July 1944, the principal modificatbions involved the "time in grade"
rules, Circular 90 wass not immediately rescinded following the publi-
cation of AR 605-12, dated 17 August 1944, but to direct compliance
with the provisions thereof, the Theater Headguarters publisned a let-
ter, AG 210,2 HPGA, dated 6 October 1944, Subject: MPromotion of Of-
ficers", in which the changas were announced.

52, The general directive on this suhject which was in effect on
1 July 1945, the end of the perind covered by this report, was contained
in Section I, Circular 37, headquarters ITOUSA, 5 April 1945, as amend-
ed by Section IV, Cirewlar 61, 16 Xay 1945, which rescinded Paragraph
5, Section I, Circular 37,

53. Following the cessation of hostilities in the Buropean The-
ater of Operations, the Theater Commandsr receéived War Department let-
ter, AG 210.2 (8 May 45) OB-S5-A~l, dated 10 May 1945, Subject: "Pro=-
motions", which stated that:

M1, Vith the cessation of hestilities in Burope, a re-
duction in the War Department troop basis will follow. This
will nacessitate a corresponding reduction in bulk allot-
ments, the iractivation of certain units, the reassignment
of surplus personnel, and the relief from active duty of
non-essential persomnel,

2, Tt is not the desire of the Yar Department to gen-
erally suspend the promotion of worthy officer and enlisted
personnel. To prevent unwarranted promotions during this
periocd of readjustment, it is desired that all recommenda-
tions be closely scrutinized, Military personnel who will
hecome surplus for any reascn, including lack of poaiticn
vacaney in the new bull allotment, or who are assigned to
units scheduled for inactivation, or who are designated as
non~gssential are not eligible for promotion.®
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That letter was republished and distributed to major commands in the
theater with an indorsement dated 25 lay 1945 and reading as follows:

"1, Strict compliance with Par 2, basic communication,
is directed,

2, Instructions contained in basic commnication will
be implemented as indicated:

a, In units and installations being disbanded, re-
organized, or consclidated, promotions will be suspended
during the transition period.

b. Upon publication of announcement of Category
IV units and installations, no further promotion of indi-
viduals assigned to such units or installations will be ef-
fected.

c. When a staff section is being discontinued or
consolidated with another staff saction in any headquarters
established under a non-T/0 allotment of grades and ratings,
no promotions will be effected for members of such staff
sections until complete readjustment has been made.

d. After units have been categorized and readjust-
ment of personnel begins, promotions will be snspended dur-
ing the readjustment period and until such time as the units
have reached full numerical strength,

e, During division or consolidation of headquar-
ters established under a non-T/0 allotment of grades and
ratings, no promotions will be effected until the completion
of such division or consolidation, except for those individ-
uals specifically designated by name to occupy key positions
in resulting headquarters after reorganization.,V

SECTION 13

BATTLSFIELD PROMOTIONS

54, The leadership ability of officers commanding troops in ac-
tual combat is quickly tested. Recognizing that basic fact, promotion
directives of the War Department and Headquarters, Buropean Theater of
Operations; authorized commanders having promoting authority to waive
the requirements of "time in grade and "time in position" in the cases
of officers who had demonstrated their fitness for promotion by out-
standing performance in actual combat. Promotions effected under that
authority were referred to as '"battlefield promotions" or "combat pro-
motions'i, The policy authorizing battlefield promotions was favorably
regarded by troop commanders because it gave them an opportunity to
recognize, without delay, outstanding ability proved in battle.

55, Authority to make battlefield promotions in the Army of the
United States up to and including the grade of lieutenant colonel was
granted to the Cormanding General, First Army, and the Commanding Gen-
eral, Third Amy, prior to the invasion of France. Such authority was
subsequently granted to other commanders to whom was delegated the au-~
thority to make other temporaery promotions, The Theatsr Commander did
not delegate to any of his subordinate commanders authority to promote
officers to the grade of colonel.
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56, Early in the period of operations on the Continent, it be-
came evident that there was need to make nrovisien for promoting of-
Ticers vho had demonstrated outstanding ability in actual combat, but
who had been wounded, evacuated, and transferred from their units to
detachments of patients before recommendations for their promotion
could be processed. Provision for the promotion of such officers was
contained in letter, Headguarters ETOUSA, AG 210,2 MFGA, da.t.ed 20 Aug-
ust 1944, Subject: "Batvlefield Promotions'.

57. Because eligibility for a bhattlefield promotion depends upon
“outstanding performance in actual combat" (Paragraph 5 d, AR 605-12),
cormmarders to whom promoting authority was delegated were faced with
the responsibility of interpreting the War Department instructions to
determine and announce to their commands the conditions under which
sutstending performance in actual combat! could be demonstrated. VYhat
constitutes "actual combat?. Nsither the Yar Departnment nor the The-
ater Commander published any ‘instructions giving the answer to that
cquestion, As in the case of battlefield appointments (Section 3, Chap-
ter 3, above), different commanders announced different policies on
this subject, To some, "actual combat" meant participation in actual
fighting with & tactical unit, Other commanders adopted a more liberal
vier.

58, 'The Commanding Gensral, First Army, appears to have adopted
a liberal view on this subject during the early period of opsrations
on the Continent, as evidenced by Circular 102, Headquarters First Army,
2 August 1944, which published the Army Commander!s policy on battle-
field promotions and stated, in part:

g, In determining whether an officer has clearly demon-
strated fitness for promotion by outstanding performance in
actual combat (AR 605-12), commanders will, in general, be
guided by either of the following criteria:

a. Unusual leadership and courage demonstrated in
the faco of hostile activity while performing dubies approp-
riate to the grade to which recommended and which establish
clearly the ability of the officer concerned to continue to
perform creditebly such duties.

b, Service of at least one month's duration in the
combat zone in o position appropriate to the grade and in perw
formance of duties corresponding to these of the positien te
which recommended, provided such service is rated as superior
or excellent .,

59. The policy of the Commanding General, Ninth Army, was express-
ed in Memorandum No, 35, Headquarters Ninth Army, 11 September 1944, as
follows:

13, In determining whether an officer has 'clearly dem-
onstrated fitness for promotion by ouf.s‘bandn.ng performance in
actual combat! (AR 605-12), commanders will, in general, be
guided by the following criterion:

a, Ixceptional leadership and courage demonstrated
in the face of hostile activity while performing duties ap-
propriate to the grade to which recommended and which estab-
lish clearly the ability of the officer concerned to continue
to perform creditably such duties.”
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60, Officors assigned to Headquarters 12th Arry Group were elig-
ible for battlefield promotions under the provisions of Headguarters
Memo 100, 1 October 1944, as amended by Changes No. 13 and 14, dated
18 April 1945 and 17 May 1945, respectively, which provided, in part,
as follows:

"36., APPOINTMENT AND PROMOTION OF OFFICERS.

LI L -

¢, (1) Batilefield promotions within company
grades, under the provisions of AR 605-12, 17 August 1944,
and Cir 37, Hq ETOUSA, 5 Apr 1945, will be considered for
officers assigned to Hq and Sp Trs, 12th Army Group, pro-
vided that officers recommended have served in their pres-
ent grade for a minimum period of two months with 12th Army
Group under operational conditions,

(2) Battlefield promotions tc and within
field grades will be subject to the current provisions of
AR 605-12, 17 August 1944, and Cireular 37, Hq ZTOUSA, 5
April 1945, and will be considered on their individual mer-
its, it % 3 #n

61, Pattlaefield promotions were effected in some cases among of-
ficers asgigned to Communications Zone. A message from Headquarters
Communications Zone, dated 2 August 1944, and addressed to the Command-
ing General, Advance Section, Communications Zone, read, in part, as
follows:

"Recommendations for battlefield promotion of Communi-
cations Zone officers will be processed in accordance with
egtablished procedure and will include narrative of perform~
ance in actual combat with recommendations that provisions
of time in grade and in position be waived; if officer not
on duty status, state circumstances and present status."

62, A stricter interpretation of the Har Departient policies on
battlafield promotions appears to have been adopted by the Commanding
General, Third Army. A letter published to the command by that head-
quarters, AG 210.1, datsd 13 October 1944, Subject: "Battlefield Ap-
pointments and Promotions', announced the Army Commander's policy as
follows:

"Pregently the policy of this headquarters will be to
restrict battlefield appointments and battlefield promo-
tions to those persons who have actually and successfully
commanded combat units in battle--officers and enlisted
men who have actually assuned that responsibility which is
peculiar only to those who have commanded others in combat.!

63. Differences of policy among commanders having authority to
make battlefield promotions was not a desirable situation. The fre-
quency with which divisions and smaller units were transferred between
armies indicates the need for overall uniformity of policy within the
theater, The policy of the War Department and of the Theater Command-
er on this subject could have been published more explicitly and in
greater detail,
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SECTION 4
GENERAL OFFICERS

6L4. The proceduies and policies discussed above were not applic-
able to promotions to and within general officer grades. Such promo-
tions could not be made by the Theater Commander, but his recommenda-
tions were forwarded to the War Department. Any commander having in
his assignment jurisdiction a general officer whom he considered quali-
fied for promotion to higher grade, or a colonel whom he considered
qualified for promotion to the grade of brigadier general, could submit
a recommendation for such oromotion at any time. It was not required
that the officer recommended actually occupy a position vacancy for
which the higher grade was authorized.

65, The procedure prescribed by the Theater Commander for the sub-
mission of such recomnendations is set forth in a letter, Headquarters
ETOUSA, AG 210,2 MPGA, dated 11 August 1944, Subject: "Recommendations
for Pronotlon to and within Ceneral Officer Grades", which was addressed
to the Commanding General, 12th Ahuy Group. Slm:lar letters were sent
to other prlnr':l.pal COI"U'IE[RdEI‘u.

66, Many positions for which general officer grades were author-
ized by tables of organization were never filled by general officers,

It does not appear that it was ever the intention of the War Department
to promote the occupants of all of those positions to the grades auth-
orized therefor, because the Theater Commander was permitted to submit
to the War Department only a limited number of recommendations each
month, Sse Page 1, Appendix II, That nurber, which appears to have
heen arbitrarily fixed without regard to the number of existing vacan-
cies, was so small as to make the filling of all such vacancies a very
remote possibility.

S5COND LISUTENANTS

67. During the period of operations on the Continent, it appeared
that opportunity for the promotion of second lieutenants should be
broadensd. One of the reasons for this special need lay in the fact
that the ovcrstrangth in officer personnel which many units wers given
was authorized only in the lowest grade, thus denying to many, who
found themselves part of such overstrength contingents, opportunities
for promotion under normal procedures.

68, In Cireular 79, Headquarters ETOUSA, 29 September 1943, the
following policy was announced:

13, Commanders may recommend for promotion to first
lieutenant, without regard for position vacancy in that
grade, second lioutenants of the field forces who have
demonstrated jin combat their fitness for promotien, pro-
vided that the total numbor of T/0 or T/A positions for
lisutenants will not be exceeded."

69. A policy further liberalizing the opportunities of second
lieutenants for promotion was announced in letter, Headquarters ITOUSA,
AG 210,2 MPGA, dated 16 December 1944, Subject: "Promotion of Socond
Lieutenants", vhich authorized the promotion, without regard to position
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vacancies, of second lieutenants who had completed 18 months of service
in that grade. Under the policy so announced, service outside the con-
tinental limits of the United States or in Alaska was computed as time-
and-a~half.

70. It appears that commanders authorized to make or recormend
the promotion of second lieutenants, under the policies mentioned above,
did not adopt as liberal an interpretation of those policies as was in-
tended by the War Department, By an indorsement dated & lay 1945, the
Theater Commander directed compliance with War Department letter, AGPE~-
A 220.2 (19 Feb h5), dated 18 April 1945, Subject: "Promotions of Scc-
ond Lieutenants and Privates", which contained the following instruc-
tions:

1, It was intended by the provisions of C 5 to AR 615-
5, dated 9 Dec L4, and C 1 to AR 605-12, dated 9 Dec 44, that
all privates and 2d Lts, male and femals, who are qualified
for promotion under these rcgulations, be promoted promptly.
The number of privates and second lioutenants appearing on
casualty lists and other information reccived by the WD dis-
closes numerous individuel cases where it is obvious that
the provisions of obove changes to Army Regulations have not
been closely followed. It is desired that all commanders
concerned take nccessary steps to promote descrvirg 2d Lts
and privates under provisions of above Army Regulatlons who
are not disqualified for promotion, Promotion is particu-
larly desired of 2d Lts and privates who are assigned to
combat duty or close combat support, It is further desired
that no deserving enlisted man be continued in actual com-
bat duty in the grade of private. A1l commanders will give
this matter their contimnued close attention,

2. It is suggested that if practicable such promo-
tions will be made in rear areas before personnel are as-—
gigned to front line duty.?

SECTION 6

OTHER SPECTIAL CATRGORIES

71. Army nurses having been made, in 1944, officers of the Army
of the United States (sce AR 4L0-~2L1 and statutes cited therein), normal
promotion procedures became applicable to them. Their status in this
" respect was emphasized by the Theater Commander in letter, Headquarters
ZTOUSA, AG 210.2 MPGA, dated 25 August 1944, Subject: "Promotion of

Nurses®, which provided as follows:

"The provisions of Par 4d(1), AR 605-12, are applicable
to members of the Army Nurso Corps whe are assigned to medi-
cal units organized under a table of organization that in-
cludes rnurses, when such units arc attached or assigned to
combat forces which have been, or now are actually engaged
in forward areas."

72. In order to increasc the limited opportunities for promotion
of Negro officers, a new War Department policy was announced by the The-
ater Commander in letter, Headquarters ETOUSA, AG 210,31 Pers, dated
22 Januory -1944, Subject: '"Policy on Promotion and Assignment of Negro
Officer Personnel!, This new directive designated the categoriss of
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units to which Negro officers could be assigned, and directed respon-
sible commanders to create position vacancies for Hegro officers, as
they became capable of duties and responsibility of higher grades, by
the transfer of white officers to other units and installations.

73. A special problem existed in the cases of officers assigned
to Military Intelligence teams and to Civil Affairs and Military Gov-—
ernment detachments, because those officers rarely served with the head-
quarters to which they were assigned and were only attached to the head-
quarters of the commanders under whom they actually served. This prob-
lem was solved by a policy which was expressed in Paragraph 13, Circuler
37, Headquarters ETOUSA, 5 April 1945, as follows:

"13. a. Recommendations for the promotion of officers
assigned to military intelligence teams, and to civil affairs
and military government detachments, will be forwarded through
the command channels of the unit to which ths concerned offi-
cer's team or detachment is attached. At army or Communica-
tions Zone section level (and army group, for units directly
under army group control) each recommendation (except as in-
dicated in subparagraph b, below) for civil affairs personnel
will be indorsed to the commanding officer of the military
government regiment concerned, who will further indorse it to
the Commanding Officer, Buropean Civil Affairs Division; and
each recommendation (except as indicated in subparagraph b,
below) for military intelligence team personnel will he ad-
dressed to the Commanding Officer, Military Intelligence Ser-
vice., The Commanding Officers, Furopean Civil Affairs Divi-
sion and Military Intelligence Service, will forward each ap-
proved reconmendation to this headquarters by indorsement,
including therein an appropriute statement concerning posi-
tion vacancies, In each such case, the preceding indorse-
ments and the basic recommendation need not contain a state-
ment that a vacancy exists.

b. Army group and army commanders are authorized
to effect combhat promotions of second lieutenants assigned
to military intelligence teams and to civil affairs and
military government detachments, to the grade of first lieu~
tenant, AUS. One copy of each such promotion order will be
forwarded to either the Commanding Officsr, llilitary Intel-
ligence Service, or to the Commanding Officer, Zuropsan Civ-
il Affairs Division, as appropriate.!

SECTION 7

DIRECTIVES OF MAJOR SUBORDINATE COMMANDS

Th, TFor the purposes stated in Parngraph 4 of this report, di-
rectives published by a number of .major commands within the Iuropean
Theater of Operations have beesn collected, and copies thereof nre re-
produced in Appendix II.
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SECTION &

DISCUSSION

75. In general, the comment of those who have been consulted in
the preparation of this report is to the effect that the policies and
procedures established in this theater for the promotion of officers
were sound and reasonable and worked satisfactorily. Most of the cri-
ticisms vhich were encountered pertained to the operation of the War
Department policy which is expressed in Paragraph 4 d, AR 605-12, 17
August 194/, as amended by Changes Wo, 2, 23 ¥ay 1945, as follows:

"4. Position vacancy.

k1 * ¥

d, Normally, no officer will be recommended for
promotion, or his recommendation forwarded, or his promo~
tion approved by a commander exercising promotion author-
ity unless a position vacancy exists under the jurisdiction
of the commander concerned in the grade to which promotion
is recommended and in the appropriate arm or service or in
branch immaterinl.

# T . 3%H

Thero were innumerable instances of officers who were rendering excel-
lent service over long periods of time and who were-without hope of
promotion, and the incentive derived therefrom, because the positions
which they occupled wers not recognized or established by any tables
of arganization or comparabtle allotment. To cite only one example of
rmany such instances, cach division found 1t necessary to detail an of-
Ticer for full time duty as Public Relations Officer, but no provision
was made for such a position in applicable tables of organization,

76. DBecause every tactical command operating under tables of or-
ganization found that it had certain overhead functions to perform for
which personnel was not authorizsd by such tables, it was frequently
necessary for divisions, corps, armies, and comparable commands of the
Adr Porces and Communications Zone, to procure the needed personnel
from subordinate units by placing individuals of those units on special
duty with the higher headquarters. This left in the contributing units
personnel performing functions approprinte to higher grades. which they
could not attain. lany an individual has bsen killed or wounded in com-
bet, performing successfully command functions without hope of being
promoted to the grade appropriate to such functions, only because an of-
ficer of that grade was being used to perform necessary functions at
higher headquarters.

77, In eny command larger than a division, the requirements of
the Army Regulations quoted in Paragraph 75, above, imposed a substan-
tial administrative burden in the process of "balancing the books" in
officer grades, An excess licutenant colonel in a division, for ex-
ampla, could block the promoticn of a major commanding a corps or army
Field Artillery battalion. To insure compliance with the ar Depart-
ment directive, "inventories" of officer grades were maintained at head-
quarters of armies and comparable commands, and special reports were
frequently required, An example of such reporting requirement is found
in Cireular No. 77, Headquarters First Army, 4 June 1944, which contains,
as an appendix, a special set of instrucbions and forms for tho report—
ing of officer strengths and grades,
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78. The conditions and circumstances ocutlined above have led
some to believe that the policies restricting promotions to existing
position vacancies have been too strict, Undoubtedly they have re-
sulted in injustices, Basically, the poliey appears to be sound, for
without some such restrictions promotions would be too easy to accomp-
lish, and there would be too many opportunities for nbuses. Perhaps
the fault lay in the fact that it was easicr for a commander who was
faced with a task for which no personnel was provided by tables of or-
ganization, to detail an officer from a subordinate unit to perform the
necessary job, than to get additional personnel suthorized by a special
allotment or change in tables of organization., Perhaps this situation,
which undoubtedly is not peculiar to the European Theater of Operations,
could be remedied satisfactorily by a rule restricting the utilization
of officers and enlisted men on jobs not authorized by appropriate tab-
les of authorizmation or distribution.

79. Another object cof some criticism is the policy requiring that
an officer recommended for promotion must have demonstrated his quali-
fications for tha higher grade for a spacified period of time by ac-
tual occupation of a position and performance of duties appropriate to
the grade and corresmonding to the dutises of the position he is to oc-
cupy (Paragraph 5 c, AR A05-12). As applied to the vast majority of
cases, this rule places on the subject officer the burden of proving
his value and efficiency after being placed in a position for which a
higher grade is authorized, It places no burdsn of responsibility on
his commander to measure and evaluate his ability and efficiency within
a given period of time. The result was that many officers performed
the duties of a higher grade over a peried of six months, and in some
casas a yerr and longer, before being promoted to a grade commensurate
with the responsibilities of the positions which they occupicd, although
their records showed that they had performed those duties efficiently
during the entire period. It may fairly be said, by such an officer,
that he was deprived of his proper grade, and the emolunents thersof,
by a commander who n:glectud to determine the manner in which the offi-
car was performing his dutics and teke appropriate actien,

80, The fault, in such cases, does not lie in & policy which re-
quires that an officerts ability to perform dutics appropriate to a
higher grade be observed over a given period of time, if the policy
wera so expressed, The cause for critiecism would be removed if respon-
sible commanders were required to determine an officerts qualifications
after tho lapse of a stated period of timo, such as three months, and
at the ond of that period either relieve tho officer or rccommend him
for prometion. Such a change in promotion policy as is here suggosted
would be in keeping with the basic purpese of the Army's promotion poli-~
cy which is quoted in Paragraph 41, above.

82, Consideration should also be given to niaking such temporary
promotions retroactive to the date on which the responsible commander,
undor the policy rcecommended above, is required to net on the case of
an officer occupying a position for which a higher grade is authorized.
Administrative routine frequently causes dolays of months in process-
ing recommendations for promotion. Transfers of organizations between
corps and armies aro frequently the causc of such delays. The neces-
sity for the return of rccommendations by highor headquarters for the
corroction of administrative orrors or omissions is also a frequent
canse of delay in cffecting promotions. Hasty action and slipshod ad-
ministration should not be condoned, but neither the time properly tak-
en for deliberation and investigation by responsible commanders nor the
time wasted by accidont or tho mistakes of others should operate to
withhold frem an officer the remuneration which he has justly earned.
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CHAPTER 5
APPOINTMENT AND PROMOTION OF WARRANT OQFFICIRS

SECTION 1

APPOINTHMENTS

82. In this chapter we are concerned only with the making of
temporary appointments and promotions of warrant officers, -because
no permanent appointments or promotions were effected in the Buropean
Theater of Operations., At the beginning of the period covered by this
report, the temporary appointiment and promotion of warrant officers
were governed by the provisions of AR 610-15, 27 February 1943, Under
the provisions of the Army Regulations cited above, the Theater Com~
mander was given the authority to make temporary sppointments of war-
rant officers and was permitted to delegate that authority to command-
ers of armies, corps, divisions, and comparable units of the Air TForces.
Pursuant to that suthority, the Theater Commandzr published instrue-
tions delegating the appointing authority as indicated.

83. The War Department policy which pemmitted such delsgation of
appointing authority functioned well in the Buropean Theater of Opera-
tions, It permitted the prompt filling of vacancies with qualified
personnel available within the assigmnment jurisdiction of the command-
ers having appeinting authority. Administrative procedures were simp-
lified. It appears that all echelons of command within the theater
congidered the War Departiment policy then in effect to be practical
and desirable.

84, On 26 September 194L, pursuant to instruetions received from
the War Department, the Theater Commander sent a message (File MNo. AG
210.1(%0) MPG:) to subordinate commanders, directing the suspension of
appointments of warrant officers pending the receipt of new Army Regu-
lations. The new regulations, AR 610-15, dated 15 September 1944, gave
appointing authority to the Theater Commander but prohibited a further
delegation of that authority. Under the new regulations, additional
requirements for appointment, including written examinations, ware in--
posed.

85, The new Var Department policy imposed a heavy administrative
burden on the Theater Headquarters. The new administrative procedures,
which were published in Section III, Circular A4, Headquarters ZIOUSA,

12 January 1945, and the fact that they were required to be concen-
trated in one headquarters, served to delay the proceasing of appoint-~
ment recommendations. As a result, after the suspension of appointments
in September, 1944, no new warrant officers were appointed in the Buro-
pean Theater of Operations until 5 liay 1945, In same organizations, va-
cancies were never filled,

86, Prior to the current emergency, the Regular Army had approxi-
mately 600 warrant officers. Under conditions which prevailed at that
time, simplicity of administrative procedures was not so important as
it later bscame in the European Theater of Operations, wherein 2,863
warrant officers were appointed between 1 June 1943 and 1 July 1945; but
under the policy and procedures announced by the “lar Department in Sep—
tember, 1944, the appointment of a warrant officer, junior grade, becams
a much more difficult and cumbersome procedure than the appointment of a
second lieutenant or the promotion of a field grade officer.
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87. ‘hether or not the warrant officer grades have outlived their
usefulness in a peacetime army is a question which is outside the scope
of this study. It does not seem out of order, however, to question the
value of the warrant officer grades in an expanded wartime army. Very
few of the permanent warrant officers of the Regular Army served in
that capacity during this emergency, for most of those who were not re-
tired are now officers, and many of them have attained field grades in
the Army of the United States. Army Regulations have changed, and the
more recent repulations (AR 61G-5) gave to warrant officers a new sta-
tus as officers. They may now be given many duties which formerly could
be imposed only on commissioned officers, and they are now accorded cer-
tain privileges and courtesies formerly reserved for commissioned offi-
cers,

83, The purposa for which the status of warrant officer was cre-
ated appears to have disappeared in the wartime army. It has not been
a status into which experienced sergeants of long service have been
promoted, but has served as a "springboard" from which intelligent
young citizen soldiers jumped to commissions in the Army of the United
States. It now appears that those who were appointed as temporary war-
rant officers could just as well have been made second lieutenants.
They could have served the Government just as well in a commissioned
capacity., It is therefore believed that consideration should bz given
to replacing the warrant officer grades now established by tables of or-
ganization with an equal number of grades for lieutenants,

SECTION 2

PROMOTIONS

89. Most of what has been said in the preceding section concern-
ing the appointment of warrant officers is applicable to the policies
and procedures for the promotion of warrant officers, junior grade, to
the grade of chief warrant officer, for the procedure was generally
parallel. Commanders with authority to make temporary appointments of
warrant officers, junior grade, also had authority to promote to the
grade of chief warrant officer.

90. The directives of the War Department and Theater Headquarters,
which delegated authority to promote to the grade of chief warrant of-
ficer, imposed a limitation to the effect that "the total number of
chief warrant officers in units or activities under the control of an
appointing authority will not exceed 40 per cent of the total number of
warrant officers (chief warrant officers and warrant officers, junior
grade) assigned". - Some of the officers who have been consulted in the
preparation of this report have exprassed the opinion that such an ar-
bitrary limitation on the number of chief warrant officers is unreason-
able and undesirable., It is fell that such a limitation places no prem-—
ium on efficiency and offers little incentive for outstanding perform-
ance of duty. Consideration should be given to abolishing that arbi-
trary limitation and making all warrant officers, junior grade, eligible
for promotion to the grade of chief warrant officer after a specified
peried, such as nine months, of performance of duty for which efficiency
ratings not below that of U“Excellent" have been given.
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CHAPTER &
(= =

PROMOTTON OF EMLISTED PERSONNEL
SZCTION 1

GENERAL

91, Application of policies and procedures established for the
promotion of enlisted personnel provides little opportunity for analy-
5i8 and discussion in this report. All such procedures were governed
by the provisions of pertinent Arny Regulations, and it was not neces-
sary for Theater Headquarters ¢r the major subordinate commands to is-
suz any directives on this subject. With a few exceptions, two of
which are noted below, all problems which arose were loc¢al in nature
and were solved by local commanders. In the compilation of material
for this report, those preparing it encountered practically no criti-
cism of the basic policies roverning the promotion of enlisted person-
nsl,

92, What is said in Paragraphs 76 and 78 of this report, concern-
ing the promotion of officers, is equally applicable to enlisted per-
somnel, Many an enlisted man was deprived of promotion to the grade
authorized for the duty which he was performing because of the fact that
someone holding that grade was on special duty with a higher headquar-
tors or was surplus in soms obther unit., In the waging of war, the
rights and welfare of individuals must be sgubordinated to the accomp—
lishnent of the mission of the organization to which they are assigned,
and to the interests of the Govermment, but they should not be ignored.
Tables of organization shiould be made sufficiently clastic to prevent
injustices to individuals.

SECTION 2
APPOTIITHENT OF PRIVATES FIRST CLASS

93. Pursuant to authority received from the War Department, a new
policy autherizing the promotion of privates, who were not othermdss
eligitle for promotion, was amnounced in letter, Headquarters ETOUSA,
AG.220,2 MP, dated 17 Decamber 1944, Subjeet: '"Promotion of Privates',
Under the new policy, privates who had completed one yoar of satisfac-
tory service or who had senved overssas were eligible for. appointment
as privates first class without regard to position vacancies., Subse-
quently, to increase the number of appointments made pursuant to the
policy mentioned above, the Theater Commander distributed to major com-
munds the War Department letter quoted in Paragraph 70 of this report,
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CHAPTER 7

CONCLUSTONS AND HICOMMENDATIONS

SECTION 1

OFFICER CANDIDATE SCHOOLS

94, Experience in the Duropean Theater of Operations has demon-
strated that an officer candidate school, conducted under the control
of the Theater Commander and operated for the primary purpose of train-
ing Infantry platoon leaders, can ronder valuable service. During op-
erations, its proximity to the battlefield is an advantage. It aeffects
a saving of time and transpertation which would be used in sending of-
ficer candidates to thes United States for training and returning them
to the theater of operations after being commissioned,

95. It is recommended that plans for any future emergency includs
provision for the establishment of an officer candidate school in the
theater of operations,

SECTION 2
APPOINTMENT OF QFFICERS

96, Policies and procedures which were established for the mak-
ing of battlefield appeintments in the theater of operations wera sat-
isfactory and practical, but there was an undesirable lack of uniform-
ity in the interpretation of War Department policy defining eligibility
for such appointments., Policies and procedures for the making of non-
combat appointments were satisfactory to the extent that such appoint-
ments were permitted, but tho limitations placed on such appointmonts
werc too strict.

97. It is recommendod that no changes be made in the basic poli-
cies and proceduraes applicable to battlefield appeintments, but that
Army Regulations 605-10 be amended to define, with greater particular—
ity, eligibility requirements for such appoirtments, . It is further
recommendad that the policies permitting non-combat appointments be
liberalized to give to commahders of armises, and comparable commands
of the Air Forces, wide latitude in the selsction of personnel for such
appointments from units which have been engaged in their normal opera-
tional roles, and that the War Department encourage and facilitato such
appointments.

SECTION 3

PROMOTION OF OQFFICERS

98, Policies and proceduros cstablished for the making of battle-
field promotions were satisfactory, except that, as in the case of bat-
tlefield appointments, unifommity of eligibility rules was lacking.
Provisions made for the prometion of officers, other than battlefield
promotions, were satisfactory, except that qualified officers werc fre-
auently deprived of earned promotions by tho application of the "posi-
tion vacancy" rles. Tho promotion of qualificd officers occupying
position vacancies for higher grades was frequently delayed and sometimos
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prevented by the application of the “time in position" rules of eligi-
bility., ‘lar Department policies governing promotions to and within gen-
eral officer grades were unsatisfactory in that they were never published
or made clear to officers who were eligible and gualified for such pro-
motion and who occupied positions for which the higher grades were au-
thorized,

99« It is recommended:

a., That Army Regulations 605-12 define with greater particu-
lerity the policy of the Vlar Department concerning eligibility for bat-
tlefield promotions;

b. That Army Regulations 605-12 be so amended as to prevent
the blocking of promotions by the placing of officers on temporary duty
or detached service away from the positions to which they are assigned,
and to require that all officers be assigned to positions which are ap-
propriate to their grades or higher grades and which are established or
authorized by tables of organization or tables of distribution;

¢+ Thabt the Yar Department policy which is published in Fara-
graph 5 ¢, Army Regulations 605-12, 17 August 1944, as amended by Changes
No, 1, 9 December 1944, be modifiad so as to require responsible cormand-
ers to take appropriate action, without delay, by relieving or recommend-
ing for promotion, officers who are ocecupying positions for which a high-
er grade is authorized and who have fulfilled the "time in grade" and
"ime in position! requirements for promotion;

d, That, in any future cmergency, the policy of the War De-
partment with respect to appointment and promotion of general officers
ba published, and that, in overseas commands, vacancies for which such
grades are authorized by tables of orgenization or allotment be filled
promptly by the promotion of qualified officers who have proved their
ability to discharge efficiently the duties and responsibilities of such
positions.

SECTION 4
APPOINTMENT AND PROMOTION OF WARRANT OFFICHERS

100, Decentralization of authority to appoint and promote to and
within warrant. officer grades is desirable and has been proved to be
satisfactory and practical in the Ruropean Theater of Operations. The
placing of an arbitrary percentage limitation on the number of chief
warrant officers has not proved desirable.

101, It js recommended that the provisions of Army Regulations 610-
15 be modified to permit theater commanders to delegate to subordinate
commanders, down to and including commandsrs of divisions and comparable
units, the authority to appoint warrant officers, juniocr grads, and to
make promotions to the grade of chief warrant officer to fill existing
vacancies within their respective commands, It is further recommended
that the limitation on the number of chief warrant officers in any com-
mand be removad, and that length of efficient service be made the bhasis
of rules governing &ligibility for promotion of warrant officers, junior
grade, to the grade of chief warrant officer,.
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SECTION 5

PROMOTION OF ENLISTED PERSONNEL

102, As applied in the European Theater of Operations, the poli-
cies of the War Department governing promotion within the enlisted
gradss proved generally satisfactory. Numerous cases in which enlist-
ed men were not promoted to grades appropriate to the duties which they
were perforning, as a result of the existence of surplus non-commis-
sioned officers in other units or the placing of men on special duty
and detached service with other units or higher headquarters, pointed
to a need for remedial. action,

103. It is recommended that no changes be made in the basic poli-~
cies and procedures governing the temporary promotion of enlisted per-
gonnel, but that pertinent regulations be modified so as to insure and
require the promotion of enlisted personnel to grades astablished and
prescribed for the duties to which they have been assigned and which
they are performing efficiently,

- 30 -



PART TWO

===
APPOINTMENTS AND PROMOTIONS
e s e

WITHIN UNITED STATES STRATEGIC AIR FORCES IN EUROPE

CHAPTER 1
INTRODUCTION
SECTION 1

FOREWORD

104, The following are extracts from a study prepared by members
of United States Strategic Air Forces in Iurope. In some instances
the recommendations contained in this part conflict with those set
forth in Part One. However, they are submitted as a method of present-
ing the views of both The General Eoard and the committee selected by
United States Strategic Air Forces in Burope,

SECTION 2

SCOPE _OF RIPORT

105. This part is intended as a supplement to and for inclusion
in a more comprehensive report on appointments and promotions in the
Buropean Theater of Operations which is being prepared by The General
Board, United States Forces, European Theater. The General Board has
been charged with the responsibility of compiling a factual analysis
of the strategy, tactics, and administration employed by the United
States Forces.

106, In order to permit ready consolidation, the material pres—
ented herein will, in general, follow the same format and cover the
same topics as are included in the comprehensive General Board report.

107. This part will be limited to a discussion of policies and
procedures pertaining to appointments and promotions within the United
States Strategic Air Forces in Burope only, [Emphasis will be placed -
upon the functions and efforts of this headquarters and major subord-
inate headquarters to interpret, formulate, and implement the policies
and procedures as laid down by higher authority with respect to direct
appointment of Warrant Officers, Flight Officers, and Commissioned Of-
ficers, and the promotion of Warrant Officers, Commissioned Officers,
and enlisted personnel., Analyses, evaluations, and recommendations as
to changes in current policies and procedures will be included in the
several major sections of this part., The period covered by this part
is from 1 June 1943 to 30 June 1945.

SECTION 3
REFERENCE MATERIAL

108, Reference will be made in each section of this part to such
War Department, Headquarters Army Air Forces, and theater directives as
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were required to establish the authority on which this command formu-~
lated and implemented policies and procedures pertaining to appoint-

ments and promotions. Such War Department, Headquarters Army Air For-
ces, and theater regulations, circulars, and letter directives will be
referred to only, and will not be included as organic elements of this
part. However, those instructions publishad by this headquarters for

the purpose of clarifying and implementing the policies established by
higher authority will be included herein,
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CHAPTER 2

DIRECT APPOINTMENT OF OFFICERS

SECTION 1

THEATER DIRECTIVES

109, In a letter dated 8 August 1943, the Commanding General,
Buropean Theater of Operations, United States Army, advised the Com—
manding General, Eighth Air Foree, that direct sppointment to commis-
sioned status in the Army of the United States could be effected for
the following types of personnel:

a., Graduates of officer candidate schools operated within
this theater,

b. Qualified flight officers,

c. Warrant officers and enlisted men who have demonstrated
their fitness in actual combat and who are otherwise qualified.

d. Amer.'ican citizens who hold commissioned rank in the
armed forces of an Allied power,

110. The basic theater policies and prescribed procedures govern—
ing the appointment of second lieutenants were published in Section I,
Cireular 47, Headquarters ETOUSA, dated 26 April 1944, and in Circular
59, Headquarters ETOUSA, dated 1 June 1944, Above referenced Circular
47, Headquarters ETOUSA, was amended by Section IV, Circular 74, Head-
quarters ETOUSA, dated 30 June 1944. The three aforementioned direct-
ives were rescinded and superseded by Circular 10, Headquarters £TOUSA,
dated 27 January 1945.

111, In addition to the general directives referred to in Para-
graph 110, above, letter, Headquarters ETOUSA, AG 210,1 MPAB, dated 14
January 1945, Subject: ‘"Authority to Appoint Flight Officers as Sec-
ond Lieutenants, AUS", granted the Commanding General, US Strategic Air
Forces in Europe, authority to appoint flight officers as second lieu-
tenants in the Army of the United States under provisions of AR 605-10
and AR 610-50. The authority of this headquarters to effect both com—
bat and non-combat direct appointments to qualified warrant officers,
flight officers, and enlisted personnel as second lieutenants, AUS, re-
mained in effect until 1 October 1945. The Theater Commander on various
occasions issued separate specific instructions pertaining to the ap-
pointment of particular classes of personnel, for exsmple:

a. The appointment of second lieutenants, Medical Adminis-
trative Corps.

b. Appointment of second lieutenants in the Corps of Engi-
neers,

¢. Appointment of Counter Intelligence Corps personnel as
second lieutenants, AUS.

d, Appointment in the Judge Advocate General's Department.,
@, Appointment of second lieutenants, Clinical Psychologists.

f£. Apvointment of WAC personnel as second lieutenants, AUS,
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g. Appointment of second lieutenants, AUS, for duty in the
Military Government,

112, Circular 59, Headquarters ETOUSA, dated 1 June 1944, dele-
gated to the Commanding Ceneral, US Strategic Air Forces in Rurope, and
to the Commanding Generals of the numbered Air Forces , authority to ap-
point as second lieutenants, AlUS, those warrant officers, flight offi-
cers, and enlisted men who had demonstrated their fitness in actual com-
bat. Prior to this time final action on all direct appointments was
taken by the Theater Commander, Circular 10, Headquarters ETOUSA, dated
27 January 1945, granted to the Commanding General , US Strategic Air For-
ces in Europe, and the Commanding Generals of the Eighth and Ninth Air
Forces, the authority to effect both combat and non-combat direct ap~
pointments,

SECTION 2

COMBAT APPOINTMENTS

113. Due to the characteristics of Air Force combat activities,
it was soon recognized that certain appointments which appeared legiti-
mately to be ''combat' appointments could not technically be called
attlefield" appointments. Therefore, at an early date the Theater
Commander decreed that the phrase "dwmonstrated their fitness in ac-
tual battle" would not apply to flight officers.

114, Combat appointments within this command were restricted en-
tirely to flight officers who had actively participated in combat air
missions. Those flight officers who participated in air missions as
combat crew members were considered to be qualified for combat appoint-
ment as second lieutenants, AUS,

SECTION 3
NON-COMBAT APPOINTMEHTS

115, During 1943 and 1944, direct appointments were seldom made
for tho purpose of filling administrative positions. However, Circu-
lar 10, Headquarters ETOUSA, dated 27 January 1945, authorized the of-
fecting of appointments, sparingly, for the purposc of filling purely
administrative jobs and directed that authority to effect non-combat
appointments should be used primarily to fill officer positions of a
command naturs, requiring special technical or nrofessicnal skills.

116. In this command a sincers effort was made to restrict non-
combat appointments to the filling of positions requiring technical or
professional skills, The majority of appointments were effacted to
£i11 vacancies requiring such military occupational specialties as Com~
munications Officer, Cryptographic Officer, Telephone and Telegraph Of-
ficer, Commnications Inspection Officer, Signal Equipment Maintenance
and Repair Officer, Enginecr Supply Officer, Aviation Ordnance Officer,
Administrative Maintenance and Repair Officer, Armory Maintenance and
Repair Officer, Engineer Equipment Maintenance and Repair Officer, Fin-
ance Officer, Statistical Control Officer, Military Police Officer,
Cryptanalytic Officer, and Postal Officer,
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SECTION 4
ANALYSIS AND RECOMMENDATIONS

117, It is belisved that the original concept of meeting require-
ments for junior officers within this command through the expediency
of granting cdirsct appointments has met with a large degree of success,
Jvidonee indicates that, by and large, commanders exercised good judg-
ment in solacting and recommending qualified personnel for appointment
and that examining boards of officers made a conscientious effort to
cvaluate individuals before recommending them for appointment,

118, From the earliest phasos of the air offensive in Europe un-
til VE-Day, commandzrs within this organization were confronted by a
need for competent junior grade officers. Expericnce has shown that
the vast majority of non-commissioned officers, warrant officaers, and
fight officers who werc selectod for appointment because of their
leadership qualities end their civilian and military backgrounds, were
able to assume their new responsibilities with decided succsss,

119, It was noted in an earlier portion of this chapter that the
theater directives covering combat appointments were not written so as
to be properly applieable to flight officers, It is suggested that fu-
ture directives intended to cover combat appointments take into consid-
aeration those flight officers who have demonstrated outstanding ability
in combat activities peculiar to the Air Forces.

120, The contimed efforts of the Theater Commander to reducc to
a minimum the time required for administrative details’ in conncction
with both combat and non-combat appointments have been appreciated. In
this connection the delogation of appointing authority to Headgquarters
US Strategic Air Forces in Furope and the numbered Air Forces was felt
to be a significant step,  Not only docs such delegation of authority
tend to expedite the processing of appointments, but it is belicved that
a large fighting unlt of the order of a numbered Air Force is thoroughly
competent to effect direct appointmonts in terms of lts particular needs

121. In the case of non-combat direct appointments, it is proposed
further that sach individual under consideration be required to achieve
a qualifying score on an officer candidate test of general ability, and
also to demonstrate a high degree of proficiency in his specialty aas
neasured by a commrehensive written examination covering his particular
technical and professional skills.,

* * 3 3 3
PIBLIOGRAPHY

Letter, Hq USAFFE, file 210,1, dated 17 Feb 45, Subject: M"Appointment
of Second Lieutenants, AUS",
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CHAPTER 3
PROMOTION OF OFFICERS

SECTION 1

THEATER DIRECTIVAS

122, Prior to August 1944, suthority to take final action on
officer promotions wes retained by the Theater Commander. Circular
90, Headquarters ETCUSA, dated 17 August 1944, delegated to the Com-
manding Generals, US Strategic Air Forces in Burope, and the numbersd
Air Forces, authority to take final action on promoticn recommenda—
tions from the grades of first liecutenant to lisutenant colonel in-
clusive, pertaining to officers under their juriadiction, under such
procedures as they might prascribe to insure full compliance with the
provisions of AR 605-12, as amended. This headquarters and Headquar-
ters Eighth and Ninth Air Forces continued to exercise their authority
to make officer promotions up to and including the grade of lientonant-
colonel from 17 August 1944 until the end of the period covered by
this report,

SECTION 2
PROMOTTON IN THE ARMY AIR FORCSS

123, On 16 February 1942 Congress approved an Act which author—
ized the temporary promotion, not above the grade of colonel, of any
~officer assigned to duty with any tactical unit, any installation, or
any staff of the Army Air Forces. Promotions of this type were re~
ferred to as AUS (AC) premotions, The purpesc of the aforementioned
Congressional Act was to meet the neods of the Army Air Forces for
promotion of officers, by selection, at s rate and at an earlier age
than was desirable for the rest of the Army. This Congressional Act
was intended to supplement, not replace, existing proccdures for temp-
orary promotion in the Army of the United States.

124, Appropriate authorization and formulation of policy and
procedure to accommodate AUS (AC) promotions, as described in Para-
graph 123, above, was provided in Paragraph 6, AR 605-12, dated 3
February 1944. Complete information and jinstructions concerning mini-
mum qualifications for promotion and the procossing of promotion recom~
mendations of this type were publishod in AAF Regulation Number 35-18,
dated 20 July 1944,

125, The special provisions authorizing the AUS (AC) promotion
of personnel assigned to duty with the Air Corps remained in effect
until 24 July 1944. Paragraph 6, Changes No. 1, AR 605-12, dated 24
July 1944, suspended all regulat:.ons governing the temporary promotion
of officers in the AUS (AC) and stipulsted that, effective 1 August
1944, all officers holding higher toemporary AUS (AC) grades on that
date would be promoted to the corresponding temporary grade in the Army
of the United States..

126.. Subsequent to 24 July 1944, promotion of Ammy Air Forces
persormel was in accordance with the same policies and procedures as
governed the promotion of officer personnecl of the other arms and ser-
vices,
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SECTION 3

PROMOTIONS IN US STRATEGIC AIR FORCES IN EURQPE

127, Instructions issued by this headquarters to govern the pre-
paration and processing of promotion recommendations on officers under
this headquarters are contained in Section 6, USSTAF Regulation No.
80-14, dated 5 March 1945. Similar instructions published by Head-
quarters Ninth Air Force, to govern officer.promotions within that
command, are contained in Memorandum No. 35-8, Headquarters Ninth Air
Force, dated 26 August 1944, as changed by Memorandum No. 35-8A, Head-
quarters Ninth Air Force, dated 25 October 1944, and Memorandum No.
35-8B, Headquarters Ninth Air Force, dated 20 March 1945,

128, From the standpoint of the US Strategic Air Forces in Rur-
ope, it is felt that the promotion policies in effect in this theater
between 1 July 1943 and 30 June 1945 were satisfactory. It is felt
that decided benefit resulted from the decision of the Theater Com-
mander in August 1944 to delegate to the Commanding General, US Stra-
tegic Air Forces in Furope, and the Commanding Generals of the Eighth
and Ninth Air Forces, the authority to take final action on all offi-
cer promotions below the grade of colonel. W"ithin this command the
special provisions made possible through the granting of AUS (AC) pro-
motions were particularly valuable in helping to meet the needs of a
rapidly expanding Air Force organization.

BIELIOGRAPHY
1. Section VI, USSTAF Regulations No, 80-li, Hq USSAFE, dated 5 Mar
L5.
2, Memo 35-8, Hg Ninth Air Force, 26 Aug 4k.
3. Memo 35-8A, Hq Ninth Air Force, 25 Oct 44.

4. Mema 35-8B, Hq Ninth Air Torce, 20 Mar 45.
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CHAPTER 4

APPOTHTHINT OF YARRANT OFFICERS

129, Between 13 December 1943 and 15 September 1944, warrant
officers vere appointed within this command to relieve commissioned
officers of administrative and technical duties of a routine nature,
Such appointments were of particular value in filling vacancies in
those technical skills peculiar to Air Force operations, This head-
quarters delegated to the Cormanding Generals, Eighth and Ninth Air
Forces, authority to appoint temporary warrant officers, junior grade,
under the provisions of AR 610-15, Similar authority was delegated
to the Commanding Generals, Niath Troop Carrier Command; Air Disarma-
ment Comwsand, US Strategic Air Forces in Purope; Air Service Command,
US Strategic Air Forces in Europe; First Tactical Alr Force (Provis-
ional); and Bastern Command,

130. In the sarly part of 1945 a comprehensive survey was made
on warrant officer personnel within this command; surplus personnel
were reassigned to existing vacancies; and an inventory was made of
those warrant officer clacsifications in which shortages continusd
to exist., Letter, file AG 210.1 (‘JO)iPA, Headquarters ZTOUSA, dated
27 May 1945, Subject: "Appointment of Warrant Officers, dunior Gradel,
aunthorized the Commanding General, U5 Strategic Air Forces in Burope,
to appoint and convens examining boards to conduct preliminary final
exaninations of applicants for appointment as warrant officers, junior
grade, and to delegate this authority to commanders not below the grade
of brigadier general., Acting upon this authority, necessary steps were
taken to announce to qualified personnel vwithin this command the fact
that applications could be submitted for appointment as warrant offi-
cer. The instructions concerning submission of applications and the
appointing and responsibilities of examining boards of officers were
transnitted to subordinate commands by letter, this headquarters, file
210.1, dated 2 June 1945, Subject: "Appointment of Warrant Officers,
Junior Grade", The initial survey of warrant officer status within
this command waa directed by letter, this headquarters, dated 27 March
1945, Subject: 'Reports on ‘larrant Officer Status".

BIBLICGRAPHY

1. Letter, Hq US Army Air Forces, United Kingdom, file AG 210,1, da-
ted 18 Dec 43, Subject: U"Appointment of Warrant Officers®,

2. Letter, Hq USSATE, file 210.1, dated 2 Jun 45, Subject: "Appoint-
ment of Warrant Olficers, Junior Grade",

3. Letter, Hq USSAFE, dated 27 Mar 45, Subject: "Reports on errant
Officer Status!,

L, Letter, Hq USSAFE, file 210.2, dated 20 Mar 45, Subject: "Promo-
tion of Warrant Officer, Junior Grade, to the Grade of Chief War-
rant Officer®,



CHAPTER 5
APPOXNTMENT OF FLICHT OFFICERS

SICTION 1
VAR DiPARTMANT AND HEADGUARTERS ARMY ATR FORCES DIRECTIVES

131. War Department Memorandum No. ™610-2-43, dated 23 June
1943, Subject: '"Appointment of Eligible Personnel as Flight Offi-~
cers", authorized the appointment of flight officers in accordance
with the provisions of AR 610-50, as changed, and in accordance with
AAF Regulations 35-3, dated 21 January 1943, This headquarters was
granted specific authority to appoint eligible persomnnel of this com-
mand as flight officers by letter, Headquarters ETOUSA, file AG 210,1,
dated 2 November 1943, Subject: Mippointment of Flight Officerst,

SECTION 2

FLIGHT OFFICHR APPOINTMENTS

YIITHIN US STRATHGIC ATR FORCES TN EUROPE

132.. Authority to appoint flight officers was sub-delegated by
this headquarters to the Commanding Generals, Eighth and Ninth Air
Forces, per letter, file 210.1, dated 10 Movember 1943, Subject: "“Ap-
pointmert of Flight Officers". Similar authority was later delegated
to the Commanding Generals, IX Troop Carrier Command; Air Disarmament
Command, US Strategic &ir Forces in Burope (Provisional); and First
Tactical Air Command (Provisional).

133,. The commanders referred to in Paragraph 132, above, contin-
ued to exercise their authority to appoint eligible persomel as flight
officers until this authority was teminated by the Theater Commander
on 9 September 1945.

134,. The policy whereby flight officer appointments could be
granted to personnel of this cormand was of special value in connection
with RAF and RCAF transferees to the American Air Forces, Those Ameri-~
can nationals serving with the RAF or RCAF, who were undergoing flignht
training and desirsd to transfer to the US Army Air Forces, were en-
listed into the US Forces in & comparable enlisted grade, if accepted
by the AAF Recruiting Boeard at Londen, England, Such individuals were
assigned to the AAF Replacement DNepot and returned on dstached service
to their former RAF or RCAF organizations for completion of flight
training. Upon satisfactorily completing flight training as enlisted
men, the commanding officer of the RAF or RCAF station submitted a re-
port to the trainees' American commander, The American commander was
then authorized to initiate action resulting in the appointment of
qualified flying perscnnel of this type as flight officers.,.

¥* it 3 * 3
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CHAPTER 6

PROMOTION OF ENLISTED PERSONNEL

135. The War Department regulations covering enlisted promotions
were found to be so concise and clear that it was not deemed necessary
to publish a general directive pertaining to enlisted promotions. Var-
ious subordinate commands issued statements of policy and procedure to
be followed within their respective commands. A typical directive pub-
lished by a subordinate unit, along with a standard promotion recommen-
dation form, was letter, Headquarters and Headouariters Squadron, U3
Strategic Air Forces in Furope, dated 13 March 1945, Subject: "Policy
on Promotions of Inlisted Personnel',

BIBLIOGRAPHY

Letter, Hq and Hq Squadron, USSATFE, dated 13 Mar A5, Subject: '"Policy
on Promotions of Enlisted Personnel'; with promotion recommendation
form attached,
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DATED 15 November 4k . RECD AG 16 Nov Ll
CONFIDENTIAL-ROUTINE

FROlas EUROPEAN THEATER OF OPERATIONS, US ARMY, signed Eisenhower.

ACTION TO: CG SIXTH ARMY GROUP, TWELFTH ARMY GROUP, FIRST ARMY, THIRD
ARMY, SEVENTH ARMY, NINTH ARMY,

INFO TO: SUPRDME HEADQUARTERS ALLIED EXPEDITIONARY FORCE.
REF NO: EX-63849,

War Department has informed this headquarters that begin-
ning in March 45, the total number of officer replacements which can
be furnished monthly for this theater is estimated at 600 exclusive
of a few officers with critical skills in specialist categories, War
Department, has been informed that the 600 replacement officers per
month available beginning in March should be furnished on the basis
of 92% Infantry and 8% Armored,

War Department expects that the balance of officer loss
replacements will be provided by direct appointments in this theater,
It is assumed that total officer requirements for the period ending
28 February 45 can be met from Zone of Interior, with exception of
November and December Infantry officer requirement., However, to in-
sure that no critical shortage will arise in any combat branch, be-
tween now and March 45, it is essential that full use be made of the
authority to make combat appointments in armies without regard to po-
sition vacancies.

Previous restriction of 20 appointments per division for
each three months period imposed by this headgquarters for combat ap-
pointments of 2d Lts is removed and unlimited authority for this pur-
pose is granted,
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DATED 24 Nov U4l RECD 26 Nov 44
RESTRICTED-ROUTINGE

FROM: EUROPEAN THEATZR OF OPERATIONS, UNITED STATES ARMY.

ACTION TO: CG SIXTH ARMY GROUP, TWELFTH ARMY GROUP, FIRST ARMY, THIRD
ARMY, SEVENTH ARMY, NINTH ARMY, US STRATEGIC AIR FORCES IN
EUROPE, EIGHTH AIR FORCE, NINTH AIR FORCE.

REF NO: ETX-2727

Subject: Combat Appointments. To permit appointment of
deserving individuals who have been disabled in combat subsequent to
being recommended for combat appointment, Army Regulations 605-10 has
been revised as follows:

Renumber Paragraph 22 to 224 and add Paragraph 22B as fol-
lows: - "Overseas commanders specifically authorized to appoint as 2d
Lts in the Army of the United States, warrant officers and enlisted
men who have demonstrated their fitness for appointment in actual com~
bat and are qualified therefor, are authorized to waive physical dis-
abilities incurred in combat subsequent to the initiation of the re-
commendation for appointment, provided the recommendation had been made
or approved by a general officer prior to the time the individual was
disabled, and that the individual was physically gqualified for appoint-
ment at that time." Printed changes will follow.

You are delegated authority to waive physical disabilities
in such cases and accomplish appointment, In cases of individuals who
have been transferred from your jurisdiction prior to consummation of
appointment, report will be made to this headquarters (restricted) in
accordance with Par 5, Circular 59, this headquarters, current series,
with your recommendation, present location of individual if knovm, and
supporting papers to include statement of physical condition at time
of recommendation,
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SIECOND ARMORED DIVISION
APO 252

27 May 1944

SUBJECT: Standard Operating Procedure, G-1 Section.

# 3 3#* * 3

Section III: Battlef%eld Promotions and Appointments.

EXTRACT

i S gmm e - o o=

2. Appointment.

a, Warrant officers or enlisted men who have clearly demon-
strated their fitness and ability for appointment in actual combat,
and who are otherwise qualified, may bte recommended for appointment
as second lieutenants, AUS,

+* 3 3t 4 *

By command of Major General BROOKS:

CHARLES D. PALMER
Colonel, GSC
Chief of Staff
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HEADQUARTZRS, 29TH INFANTRY DIVISION
AFO 29, US Amy

CIRCULAR) 129 LETtS GOv 6 July 1944

NO.  31)
BATTLEFIZLD APPQINTLENTS

1. Uarrant officers and esnlisted men who have unquestionably dem-
onstrated in combat their fitness for aprointment as second lieutenants,
AUS, may be recommended for appointment at any time by regimental and
separate organization commanders to £ill existing vacancies within their
respective commands. Recommendations for whom no vacancies exist will
not be submitted,

2, Each recommendation will be submitted on form identical to that
shown in Appendix 1 and will be accompanied by Personnel Placement Ques-
tionnaire (one copy of WD AGC Form Number 0850 and two copies of "D AGO
Form Number 0850A) and report of final type physical examination (:D AGO
Form Number 63, in triplicate), or certificate in lieu thereof (ses Para-
graph 3a belowj. For Var Department purposes, the mailing address shown
on WD AGC Forms 0850 and 08504 will be the address the appointee desires
carried as his permanent home address while in the active military ser-
vice and the one to which he desires to be returned upon relief from du-
ty.

3, Report of physicel examination (WD AGO Form Mumber 63) will be
complated if practicable and forwarded with the recommendation.

a. When completion of final type physical examination is not
possible bacause of combat conditions, the following certificate will be
rendered by the officer initiating the recommendation:

1T cartify that to the best of my lnowledge and belief
_____ is physically qualified for appointment under the provisions
of AR 40-105."

Upon relief from combat a supplementary physical examination
will be accomplished to the extent necessary to submit a complete report
of final type physical examination.

4, The following restrictions will apply:

a. Individual recormended must, upon appointment, be within the
prescribed age in grade for troop duty.

b, No person will be recommendad who has been convicted in any
civil or military court for an uffense denounced by the 92nd, 93rd, or
94th Articles of War or which is denounced as a felony under Federal Law,
or who has been dishonorably discharged from the Navy, Marine Corps,
Coast Guard, or any component of the Army of the United States.

¢. TIndividual recommended must be a citizen of the United States
or of the Philippire Islands or of a cobelliperent or friendly country
who otherwise possessas the sane qualifications as a citizen of the United
Statos. Applicants who are not citizens of the United States by birth
rust provide evidence of citizenship. Certificate in form shown in Para-
graph 26a(2), AR 625-5, will be accepted in the case of United States
citizenship by naturalization,

d. Fach applicant must have had such education and experience
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as to reasonably insure that he will be able to perform satisfactorily
81l the duties of the grade and branch in which his appointment is re-
commended. Normally standards established for appointment to corres-
po;iiing grade in the Officers Reserve Corps (AR 140-22 to 140-39) will
apply.

5. Upon receipt of instructions from this headquarters, enlisted
men who have been recommended for appointment as second lieutenants,
AUS, will be discharged by regimental and separate organization command-
ers under the provisions of Section X, AR 615-360, as amended. Cn the
day following discharge the appointee will execute the oath of offics
(WD AGO Form Number 71). The certifying officer's authority to admin-
ister the oath will be shown under his signsture. Report of entry on
active duty will be accomplished at the same time, omitting the author-
ity, Vhen completed, this form will be subinitted to this headquarters
together with designation of baneficiary on WD AGO Form Kumber 41.

6, Harrant officers who are appointed second lieutenants, AUS,
will accomplish in duplicate the following report of separation and
will forward same together with copy of Certificate of Service on 'D
AGO Form Number 280 to this headquarters on date of appointment:

REPORT OF SEPARATIOM
OF

(Last Name)  (First Name) (Middle Initial) (OJG or GI0) (Organization)

1. I acknowledge having first received notice of separation from
active service on ) 19 .

2. Permanent home address furnished for future reference:
(Mumber and Strest.) {City, Towm, or Post Office) (state)

3. I certify that at the present time I am not suffering from the
effects of a wound, injury, or disease, whether incurred in the military
service of the United States or otherwise.

(Date) » (Signature)

STATEMENT OF PERSONNEL OFFICER

' The above named was on 19, at _(AFO Mo.) separated
from active service by reason of discharge to accept commission as a
Second Lieutenant, AUS, per (cite notification by appointing authority).

(Oran_and APQ No.) (Date) (Signature of Personnel Officer)

7. Bervice Records and allied papers of enlisted men appointed
second lieutenants, AUS, will be indorsed by "Final Indorsement" to
The Adjutant General, Washington, 25, D.C., and subtwmitted to this head-
aquarters without delay.

By command of Major General GERHARDT:

EDWARD H. McDANIAL,

OFFICIAL: /s/ Robert H. Archer, Jr. Colonel, G. S. C.,
/t/ ROBERT H. ARCHER, JR., Chief of Staff.
Lt Col, A. G. D.,
Adjutant General.

Page 5, Appendix I



HEADQUARTERS, 29TH -INFANTRY DIVISION
APO 29, US Army

CIRCULAR) 129 LET!'S GO 15 September 1944

BATTLEFIELD APPOINTMENTS

1. Circular No. 31, Headgquarters, 29th Infantry Division, dated
6 July 194, Subject: "Battlefield Appointments", and Section II, Cir-
cular No, 34, 19 Zuly 1944, are rescinded,

2. Warrant officers and enlisted men who have unquestionably dem-
onstrated in combat their fitness for appointment as second lieuten—
ants, AUS, may be recommended for appointment at any time by regimental
and separate organization commanders to fill existing vacancies within
their respective commands.

3, BEach recommendation will be submitted on form identical to
that shown in Appendix A and will be accompanied by Personnel Placement
Questiomnaire (one copy of WD AGO Form Mumber 0850 and two copies of
WD AGO Form Number O8504) and report of final type physical examination
(¥ID AGO Form Number 63, in triplicate), or certificate in lieu thereof
(see Paragraph 4a below)., For War Department purposes, the mailing ad-
dreas shown on WD AGO Forms 0850 and 08504 will be the address the ap-
pointee desires carried as his permanent home address while in the ac-
tive military service and the one to which he desires to be returned
upon relief from duty, '

4. Report of physical examination (WD AGO Form Mumber 63) will be
complated 1f practicable and forwarded with the recommendation.

a. When completion of final type physical examination is not
possible bescause of combat conditions, the following certificate will
be rendered by the officer initiating the recommendation:

"I certify that to the best of my kmowledge and belief ____
is physically qualified for appointment under the provis-
ions of AR 40-105.1

Upon relief from combat a supplementary physical examination will be
accomplished to the extent necessary to submit a complete report of fi-
nal type physical examination.

5. The following restrictions will apply:

a, No person will be recommended who has been convicted in
any ¢ivil or military court for an offense denounced by the 92nd, 93rd,
or 94th Articles of War, or which is denounced as a felony under Feder-
al Law, or who has been dishonorably discharged from the Navy, Marine
Corps, Coast Guard, or any component of the Army of the United States.

b, Individual recommended must be a citizen of the United
States or of the Philippine Islands or of a cobelligerent or friendly
country who otherwise possesses the sams qualifications as a citizen
of the United States, Applicants who are not citizens of the United
States by birth must provide evidence of citizenship. Certificate in
form shown in Paragraph 268(2), AR 625-5, will be accepted in the case
of United States citizenship by naturalization,

c. Each applicant must have had such education and experience
as to reasonably insure that he will be able to perform satisfactorily
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all the duties of the grade and branch in which his appointment is
recommended, Nowmally standards established for appointment to cor-
responding grade in the Officers Reserve Corps (AR 140-22 to 140-39)
will apply.

6. Upon receipt of instructions from this headquarters , enlist-
ed men who have been recommended for appnintment as second lieutenants,
AUS, will be discharged by regimental and separate organization com-
manders under the provisions of Section X, AR 615-360, as amended, On
the day following discharge the appointee will execute the oath of of-
fice (WD AGO Form Number 71), The certifying nfficer's authority to
administer the oath will be shown under his signature, Report of en~
try on active duty will be accomplished at the same time, omitting the
authority, 'hen completed, this form will be submitted to this head-
quarters together with designation of beneficiary on WD AGO Form Num-
ber 41.

7. Warrant officers who are appointed second lieutenants, AUS,
wlll accomplish in duplicate the following report of separation and
will forward same together with copy of Certificate of Service on WD
AGO Form Number 280 to this headquarters on date of appointment:

REPORT OF SEPARATION
OF

{Last Name) (First Name) (Middle Initdal)(I0JG or Ci0)(Organization)

1, I acknowledge having first reccived notice of separation from
nctive service on 19

2. Permanent homne address furnished for future reference:
(Mumbur and Strest) (City, Tovm, or Post Office) (state)

3, I certify that at the present time I am not suffering from
the affects of 2 wound, injury, or disease, whether incurred in the
military service of ths United States or otherwise,

Date (Signature)

STATRIENT OF PERSONNEL CFFICER

The above named was on 19, at (APQ No.) separated
from active service by reason of discharge to accept comnission as a
Second Lieubenant, AUS, per {cite notification by appointing author-
ity).

(Orgn and APO Mo.) (Date) Signature of Personnel Officer

8, Scrvice Records and allicd papers of enlisted men appointed
second licutenants, AUS, will be indorsed by YFinal Indorsement® to
The Adjutant CGeneral, “ashington, 25, D.C., and submitted to this
headquarters without delay.

By command of Major General GERHARIT:

EDWARD H. McDANTEL,
. : Colonel, G. S. C.,
OFFICIAL: /s/ Robert H, Archer, Jr, Chief of Staff,
" /t/ ROBERT H, ARCHiR, JR.,
Lt Col, 4. G. D.,
Adjutant General,
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APPENDIX AR

(Unit)

(AFO)

(Date)
SUBJECT: Battlefield Appointment as Second Lieutenant, AUS,

T0: Comnz)mding General, ¥inth U.S. Army, APO 339 (Thru Chan-
nels),

1. Under the provisions of Circular 59, Headquarters, Huro-
pean Theater of Operations, 1 June 1944, it is recommended that the
following individual, having clearly demonstrated his fitness for
appointment by outstanding performance in actual combat, be appoint-
ed a second lieutenant, AUS:

(Name) {Grade) (ASN)

2. This individual has clearly demonstrated his fitness for
appointment by outstanding performance in actual combat as follows:
(Dotailed statement of periods, assigned duties, manner of perform-
ance, and narrative of performance in actual combat,)

3. A position vacancy exists after considering requisitions
not. acted upon and the appointment of all other individuals previous-
ly rocommended on whose recommendations final action has not been ta-
ken, The approved tablos of organization or allotment under which the
vacancy exists is (Include spacific allotment to which charge-

able, i.e., Qd, BI, ctc.).

4, Records of this individual do nob contain any record of
court-martial procewdings having been instituted in his case, nor do
the records of this headquarters show any other reason why this indi-
vidual should not be appointeq in the Army of the United States,

5. Upon appointment it is recommended this individual be as~
signed to

as .
(Unit) (Assignment)

(Signature) (Commanding)
220.1 lst Ind,

T0:
1. Approved,

2. A position vacancy exists in accordance with approved tables
of organization or allotment for this unit, and the filling of such va-
cancy by the appointment of this individual togethsr with all previocus
recommendations not acted upon will not exceed the total number of po-
sition vacancies that are authorized for this command,

3. A scarch has been made of available rccords at this headquar-
ters and the results of this search do not disclose any reason why this
jndividual should not be¢ appointed in the Armmy of the United States,
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HEADQUARTERS, 29TH INFANTRY DIVISION
APO 29, US Army
CIRCULAR) 129 LET'S GO 7 October 1944

NO.  46)
BATTLYFIELD APPOINTMINTS

1. Circular No, 43, Headquarters, 29th Infantry Division, dated
12 September 1944, Subject: . "Battlefield Appointments™, is rescinded.

2, Yarrant officers and enlisted men who have unquestionably
demonstrated in combat their fitness for appointmert as second lieu-
tenants, AUS, may be recommended for appointment at any time by resi-
mental and separate organization commanders to f£ill existing vacan-
cies within their respective commonds. Recommendations for appoint-
ment may be forwarded, regardless of position vacancy, in the case of
persons whe have exhibited unusual leadership and courage under has—
ardous conditions in units whose mission normally brings them into
actual contact with the enemy (i.e., platoon sergeants , squad leaders,
forward cbservers, etc,).’

3. Each recommendation will be subnitted on form identical to
that shown in Appendix A and will be accompanied by Personnel Place-
ment Questionnaire {one copy of WD AGO Form Number 0B50 and two cop—~
ies of WD AGO Form Number O8504) and report of final type physical ex~
amination (WD AGO Form Number 63, in triplicate), or certificate in
lieu thersof (see Paragraph 4a below). For War Department purposes,
the mailing address shown on WD AGO Forms 0850 and 0850A will be the
address the appointee desires carried as his permanent home addrass
while in the active military service and the one to which he desires
to be returned upon relief from duty.

4, Report of physicel examination (/D AGO Form Number 63) will
bs completed if practicable and forwardad with the recommendation.

e, %hen completion of final tipe physical examination is not
possible because of combat conditions, the following certificate will
he rendersc by the officer initiating the recormendation:

"I certify that to the best of my lnowledge and belief
. is physically qualified for appointment under the provis-
ions of AR 40-105." .

b, Upon relief from combat a supplementary physical examina-
tion will be accomplished to the extent necessary to submit a complete
report of final type physical sxamination.

5. The following restrictions will apply:

&. Individual recommended must, upon appointment, be within
the prescribed age in grede for troop duty,

b, No person will be recommended who has been convicted in
any civil or military court for an offense denounced by the 92nd, 93rd,
or 94th Articles of War, or which is denounced as a felony under Fed-
eral Law, or who has been dishonorably discharged from the Navy, Mar-

ine Corps, Coast Guard, or any component of the Army of the United States.

¢s Individual recommended must be a citizen of the United
States or of the Philippine Islands or of a cobelligerent or friondly
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country who otherwise possesses the same qualifications as a citizen
of the United States. Applicants who are not citizens of the United
States by birth must provide evidence of citizenship. Certificate in
form shown in Paragraph 26a(2), AR 625-5, will be accepted in the case
of United States citizenship by naturalization.

d. Each applicant must have had such education and experience
as to reasonably insure that he will be able to perform satisfactorily
- all the duties of the grade and branch in whieh his appointment is re-
commended, Normally standards established for appointment to corres-
ponging grade in the Officers Reserve Corps (AR 140-22 to 140-39) will
apply.

&, Upon receipt of instructions from this headquarters, enlisted
men who have been recommended for appointment as second lieutenants,
AUS, will be discharged by regimental and separate organization com-
manders under the provisions of Section X, AR 615-360, as amended. On
the day following discharge the appointee will execute the cath of of-
fice (VD AGO Form Mumber 71). The certifying officer's authority to
administer the cath will be shown under his signature. Report of en-
try on active duty will be accomplished at the same time, omitting the
authority, When comploted, this form will be submitted to this head-
guarzirs together with designation of beneficiary on WD AGC Form Mum~

exr 4l.

7. Warrant officers who are appointed second lieutenants, AUS,
will accomplish in duplicate the following report of separation and
will forward same together with copy of Certificate of Service on WD
AGO Form Numbsr 28C to this headquarters on date of appointment:

REPORT OF SEPARATION

oF

(Last Name) (First NameHMiddle Initial) (WOJG or CVO) (Organization)

1. I acknowledge having first received notice of separation from

active service on 19 .
2. Permanent home addrass furnished for future reference:
{Number and Street)  (City, Town, or Post Office) (Stats)

3. I certify that at the present time I am not suffering from
the effects of a wound, injury, or disease, vhether incurred in the
military service of the United States or otherwise.

{Date) (Signature)

STATEMENT OF PERSONMNEL OFFICER

The above named was on 19, at (APO No,) separated from
active service by reason of discharge to accept comnission as a Second
Lieutenant, AUS, per (cite notification by appointing authority).

(Orgn and APO No.) (Date) (Signature of Personnel Officer)

8, Service Records and allied papers of enlisted men appointed
sccond lieutenants, AUS, will be indorsed by "Final Indorsement" to The
Adjutant General, Washington, 25, D.C., and submitted to this headquar-
ters without delay. .

By command of Major General GERHARDT:

1OUIS G. SMITH
OFFICIAL: ROBERT H. ARCHER, JR., Lt Col, Inf, ? )

1t Col, A, G. D., L Gol, Inf,
Adjutant General. cting ef o aff



HEADQUARTERS, 29TH INFANTRY DIVISION
AFPO 29, US Army

CIACULAR) 129 LET'S GO" 26 January 1943

NO. 75
BATTLEFIELD APPOINTMENTS

1. Circular No. 46, Headquarters, 29th Infantry Division, dated
7 October 1944, and Section III, Circular No. 59, Headquarters, 29th
Infantry Division, dated 27 December 194/, are rescinded,

2. Varrant officers and enlisted men who have unquestionably dem~
onstrated in actual combat their fitness for appointment as 2nd lieu-~
tenants, AUS, may be recommended for appointment at any time by regi-
mental and separate organization commanders, The submission of recom—
mendations for battlefield appointment is encouraged and commanders
will take full advantage of the opportunity to commission those indi-
viduals who have demonstrated outstanding capacity for leadership on
the field of battle,

* 3. Each recommendation will be submitted on form identical to
that shown in Appendix A and will be accompanied by Personnel Placement
Ouestionnaire (one copy of "ID AGO Form Bumber 0850 and two copies of
WD AGO Form Number OB50A) and report of final type physical examination
(WD AGO Form Number 63, in triplicate), or certificate in lieu thereof
(see Paragraph 4a below). Por War Department purposes, the mailing ad-
dress shown on YD AGO Forms 0850 and 08504 will be the address the ap-
pointee desires carried as his permanent home address while in the ac-
tive military service and the one to which he desires to be returned
upon relief from duty.

Ls Report of physical examination (WD AGO Form Number 63) will
be completed if practicable and forwarded with the recommendation,

a, When completion of final type physical examination is not
possible because of combabt conditions, the following certificate will
be rendered by the officer initiating the recommendation:

"I certify that to the best of my lmowledge and belief ___
is physically qualified for appointment as an officer in
the Army of the United States as set forth in AR 40-105,"

b, Upon relief from combat a supplementary physical examina-
tion will be accomplished to the extent necessary to submit a complete
report of final type physical examination,

5. The following restrictions will apply:

a, Individuals recommended must, upon appointment, be physi-
cally cualified for general commissioned service,

b, No person will be recommended who has been convicted in
any civil or military court for an offense denounced by the 92nd, 93rd,
or 94th Articles of War, or which is denounced as a felony under Fed-
eral Law, or who has been dishonorably discharged from the Navy, Mar-
ine Corps, Coast Guard, or any component of the Army of the United States,

¢, Individual recommended must be a citizen of the United
States or of the Philippine Islands or of a cobelligerent or friendly
country wheo otherwise possesses the same qualifications as s citizen of
the United States. Applicants who are not citizesns of the United States
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by bir?h must provide evidence of citizenship. Certificate in form
shovm in Pa.ra.grap?ll 17a(2) s AR 625-5, will be accepted in the cass of
United States citizenship by naturalization.

de. Eachgpplicant must have had such education and experience
as t0 reasonnbly insure that he will be able to perform satisfactorily
all the duties of the grade and branch in which his appointment is re-
cormended. Normally standards established for appointment to corres-
poxfoling grade in the Officers Reserve Corps {AR 140-22 to 140-39) will
apply.

6. Upon receipt of instructions from this headquarters, enlisted
men who have been recommerded for appointment as second lieutenants,
AUS, will be discharged by regimental and separate organization command-
ers under the provisions of Section X, AR 615-360, as amended, On the
day following discharge the appointee will execute the oath of office
(WD AGO PForm Numler 71). The certifying officer's authority to admin-
ister the oath will be shown under his signature. Report of entry on
active duty will be accomplished at the same time, omitting the author-
ity. - When completed, this form will be submitted to this headquarters
together with designation of beneficiary on WD AGO Form Number 41,

7. Warrant officers who are appointed second llieutenants, AUS,
will accomplish in duplicate the following repert of separation and
will forward same together with copy of Certificate of Service on WD
AGO Form Number 260 to this headquarters on date of appointment:

REPORT OF SEPARATION
OF

{Last Name) (First Name)(Middle Initial) (70JG or CWO) (Organization)
1. I acknowledge having first received notice of separation from

active service on 19_.. .
2. Permanent home address furnished for future reference:
(Number and Street) (City, Town, or Post Office) (State)

3. I certify that at the present time I am not suffering from the
effects of a wound, injury, or disease, whether incurred in the mili-
tary service of the United States or otherwise.

(Date) — (signature)

STATEMENT OF PERSOMMEL OFFICER

The above named was on 19 _, at (APQ No.) separated
from active service by reason of discharge to accept commission as a
second lieutenant, AUS, per (cite notification by anpointing authority).

{Orpm and APO No,) (Date) (Signature of Personnel Officer)

&, Service Records and allied papers of enlisted men appointed
second lieutenants, AUS, will he indorsed by "Final Indorsement! to The
Adjutant General, ‘ashington, 25, D.C., and submitted to this headquar-
ters without delay.

By command of Major General GERHARDT :

LOUIS G. SMITH,
Colonel, G, S. C.,
OFFICIAL: /s/ Robert H, Archer, Jr., Chief of Staff,
/t/ ROBERT H. ARCHER, JR.,
Lt Col, A. G. Da,
Adjutant General.
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APPENDIX *Am#

{Unit)

(4P0)

(Date)
SUBJECT: Battlefield Appointment as Second Lieutenant, AUS,
T0: Commanding Ceneral, Ninth U, S. Army, APO 339 (Thru Chamnels),

1, Under the provisions of Circular 10, Headquarters, Riropean
Theater of Operations, 27 January 1945, it is recommended that the fol-
lowing individual, having clearly demonstrated his fitness for appoint-
ment by outstanding performance in actual combet, be appointed a second
lieutenant, AUS, for duty with .

(Branch)

{First Name)(Pull Middle Name)(Last Name) (ASN)(Age)(Grade)(AGCT Score)

2, This individual has clearly demonstrated his fitness for ap-
pointment by outstanding performance in actual combat as follows: (De-
tailed' statement of periods, assigned duties, manner of performance,
and narrative of performance in actual combat).

3. The individual recommended has not been sentenced to confine-
ment in a penitentiary, or convicted in civil or military court for an
offense denounced by the 92d, 93d, or 94th Articles of War or which is
denounced as a felony by any Fedoral law. He is a citizen (¥%f the
United States or the Philippine Islands) (#*of a cobelligerent or friend-
1y country who otherwise possesses the same qualifications as a citizen
of the United States),

4. A position vacancy does (does not) exist.
5. Upon appointment it is recommended this individual be assigned

to: as .
(Unit) (Assignment )

Tnel: (Signature) (Commanding)
WD AGO Form 0850
WD AGO Form 0850A (2 copies)
WD AGO Form 63, or
Certificate of Physical Condition

# As amended by Cir 16, 29th Inf Div, 27 Mar 45.

##Delete inapplicable words,

Page 13, Appendix I



STANDARD OPERATIONAL ADMINISTRATIVE PROCEDURES
820 ATRBORNE DIVISION

13 April 1944
LXTRACT

e s mEp qma o e L

SECTION ITI

QFFICFR PROMOTIONS, DEMOTIONS, RiCLASSIFICATION, AND APPOINTMENTS

+ S ri3 I *

b, Battlefield Appointment of Officers in AUS,

(1) Warrant officers or enlisted men who demonstrate in com-
bat their fitness for appointment and who are otherwise qualified
therefor, may be recommended at any time for appointment as second
licutenant in the AUS, provided that the total number of positions
for lieutenants within the unit will not exceed those authorized by
Tables of Organization.

(2) The prescribed form for recommendations for appointment
as officer is attached as Appendix C.

(3) Form of letter of accaptance of appointment to be for-
warded with all recommendations for appointment as officer is attached
as Appendix C-1.

¥* K3 3 3k ¥
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APPENDIX C

(Prescribed Form for Battlefield Appointment.)

SUBJECT: Battlefield Appointment,
T0:

1. Under the provisions of Section No. 4, Circular No. 11, Head-
quarters, FUSA, 21 January 1944, it is recommended that the following
enlisted man, having clearly demonstrated his fitness for appointment
by outstanding performance in actual combat, be appeinted as follows:

ae

{First Name) (Mddle Initial) (Last Name)  (AGN)

b.

{Grade held AUS) (Date of rden}{Grade to which Recommended)

C.

{Duty Assignment) (T/0 Mumber)

2. This enlisted men has clearly demonstrated his fitness for
appointment to the recommended grade by outstanding performance in ac-
tual combat as follews: (Detailed statement of periods, assigned du-
ties, and manner of performance in actual combat).

3. A position vacancy exists in accordance with approved Tables
of Organization or allotment for this unit, and the filling of such va-
cancy by the appointment of this enlisted man together with all pre-
vious recommendations and requisitions not acted upon will not operate
to exceed the number of position vacancies that are authorized to be
£illed by appointment under Table of Organization No, .

(Signature)

(Type name)

(Command,. Grade, Branch)

lat Ind.
TO:
1. Approved.

2. A position vacancy exists in accordance with approved Tables
of Organization or Allotment for this unit and the filling of such va-
cancy, by the appointment of this enlisted man, togsther with all pre-~
vious recommendations not acted upon, will not operate to exceed the
number of position vacancies that are authorized to be filled.

3. The 201 file of this enlisted man (does)(does not) contain
any record of reclassification procedures having been instituted in his
case, It (does)(does not) contain a record of court-martial proceed-
ings having been instituted in his case,

(Signature)

(Type name)

(Command, Grade, Branch)
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APPENDIX C-1

FORM - LETTZR OF ACCEPTANCE OF BATTLEFIELD APPOINTMENT

(Date)

SUBJECT: Letter of Acceptance of Appointment,

TO: Commanding General, ETOUSA, APO £87, U.S. Army.
(Through Channels)

In the event that an appointment as a commissioned officer
in the Army of the United States in the rank of second lieutenant
should be tendered to me by competent appointing authority, I hersby
irrevocably accept such appointment effective upon the date tendered.

Signature
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HEADQUARTERS 82D AIRBORNE DIVISION
Office of the Division Commander '

APO 469, U.S. Army
20 June 1944

CHANGE NO. 1 TO STANDARD OPERATIONAL ADMINISTRATIVE PROCEDURES

I. BATTLEFIELD APPOINTMENTS,

1. Appendix "C" and Paragraph 2b(1l) and (2), Section III, Stand-
ard Operational Administrative Procedures, 82d Airborne Division, da-
ted 13 April 1944, pertaining to battlefield appointment of officers
in the AUS, are rescinded. ’

2, The provisions of Circular No. €0, Headquarters, First U.S.
Army, Subject: "Battlefield Appointments", dated 14 June 1944, copy
attached hereto, will govern the administrative procedure to be used
for battlefield appointments.

3. In addition to the requirements outlined in Circular No, 80,
above, a letter of acceptance will be accomplished on the form at-
tached to "Standard Operational Administrative Procedures" as Appen-
dix C-1, and forwarded with each recommendation,

* ¥ * * *

By command of Major General RIDGWAY:

/a/t/ M. B. STUART,
Ma jor, AGD,
2 Incls: ‘ Actg Adj Gen.
Incl # - Cir 80, FUSA.
Incl #2 - Cir 68, TUSA
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HEADQUARTERS 82D AIRBORNE DIVISION
Office of the Division Commander

APO 169, U,S, Army
1 April 1945
* * # % ¥

_am e eSS

SECTION ITI--OFFICERS AND WARRANT OFFICERS PROMOTION, RECLASSIFICATION,
DEMOTION, AND APPOINTMENT.

C. BATTLEFIELD APPOINTMENT OF SECOND LIEBUTENANTS.

1. References: a, Circular No. 10, Headquarters, European The-
ater of Operaticns, United States Army, 27
January 1945.

b, Administrative Procedures, Headguarters,
XVIII Corps (Airborne), 19 September 1944,

2, Regquirements: a, Warrant officers, flight officers, and
enlisted men who have unguestionably demonstrated in combat their fit-
ness for appointment as second lieutenants, AUS, may be recommended at
any time for appointment to fill existing vacancies under the provis-
ions of the above cited circular. Recommendations for appointment may
be forwarded, regardless of position vacancy, in the case of persons
who have exhiblted umisual leadership and courage under hazardous con—
ditions in actual contact with the enemy,

b, FEach recommendation will be submitted on form identical to
that shown in Appendix 10, and will be accompanied by Personnel Place-
ment fuestionnaire (one copy of WD AGO Form No. 0850 and two copies of
WD AGO Form No. 0850a) and report of final type physical examination,
or certificate in lieu thereof (see next paragraph), AlL items on WD
AGO Forms 0850 and 63 will be completed in full,

c. Report of physical examination (YD AGO Form No. 63 or 64
‘as applicable) will be completed if practicable and forwarded with the
recommendation, Yhen completion of final type physical examination is
not possible because of combat conditions, the following certificate
willl be rendered by the officer initiating the recommendation:

"I certify that to the best of my knowledge and be-
lief is physically qualified for
appointment under the provisions of AR 40-106."

d, A statement to the effect that clearance has been obtained
from the immediate S-2 will be included.

e, A letter of acceptance will be included.
3. Restrictions: The following restrictions will apply:

a, Individual recommended must, upon appeintment, be within
the prescribed age in grade for troop duty,

b, No person will be recommended who has been convicted in any

civil or military court for an offense denounced by the 92d, 93d, or 94th
Articles of War or which is denounced as a felony under Federal Law, or
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who has been dishonorably discharged from the Navy, Marine Corps, Coast
Guard, or any component of the Army of the United States,

¢, Individual recommended must be a citizen of the United States
or of one of the Philippine Islands or of a cobelligerent or friendly
country who othorwise posseases the same qualifications as a citizen of
the United States, Applicants who are not citizens of the United States
by btirth must provide evidence of citizenship., Certificate in form shown
in Paragraph 26a, AR 625-5, will be accepted in the case of United States
citizenship by naturalization.

d. Each applicant rmust have had such education and experience
as to reasonably insure that he will be able to perform satisfactorily
all the duties of a second licutenant of the branch in which his appoint-
ment is recommended.

4. Administrative Procedures: The provisions of Circular Ho, 10,
Headquartera Buropean Theater of Operations, United States Army, will
govern administrative procedures to be followed upon rotification that
an individual has been selected for appointment,

5. Disabled Individuals: a, Unit commanders will notify this
headguarters by most expeditious means when an individual recommended
for eppointment has been wounded and evacuated, stating, if possible,
the hospital to which evacuated, The date and type of casualty will be
glven. .

l

b, Recommendations for battlefield appointment which are sub-
mitted prior to the time the individual concernod was wounded and ovac-
uated will be accepted. If approvad, this headquarters will request the
Commanding Gencral, Europuan Theater of Operations, United States Army,
to effect appointment if and when enlisted man concerned is found phy-
sically qualified.

6. Classification: The provisions of Paragraph B 6 will be ob-
served in the preparations of rocommendations for battlefield appoint-
ment.,

D. APPOINTMENT OF SECOMD LIZUTENANTS (NON-BATTLEFIELD).

1. Recommendations for non-battlefiecld appointment of second lieu-
tenants will be governad by tho provisions of AR 625-5, 12 Septembor
1944, and Circular No, 10, Headquarters, Buropaan Theater of Operntions,
United Statos Army, 27 January 1945.

2, Recommendations for non-battlefield appointments will follow the
form given as Appendix 10, deleting the words "Battlefield" in the sub-
Jjoct, and "in actual combat' in the body of the letter.

3, Such recommendations will be considered only when a Table of Or-

genization vacancy exists to which the individual is reccommended for as-
signment .
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PRESCRIBED FORM FOR RICOMMENDATIONS FOR BATTLEFIELD APPOINTMENTS

{Unit)

(Addr‘ess)

Date
SUBJECT: Battlefield Appointment as Second Lieutenant, AUS,

TO: Commanding General, XVIII Corps (Airborne), APO 109, U, S,
Army (Thru Channels)

1. Under the provisions of Circular 10, Headquarters, European
Theater of Operations, United States Army, 27 January 1945, it is re-
commended that the following individual, having clearly demonstrated
his fitness for appointment by outstanding performance in actual com-
bat, be appointed as second lieutenant, AUS,

A

(First Name) (Middle Name)(Last Name)(ASN) (Grade)

2, This individusl has clearly demonstrated his fitness for ap-
pointment by outstanding performance in actual combat as follows:
(Narrative of performance in actual combat, giving detailed statement
of duties performed, showing inclusive dates and manner of performance.
In addition, narrative should include recital of specific act or acts
by which the individual has clearly demonstrated his ability to perform
duties of the pesition to which he will be assigned upon appointment.

a,

(Duty Assignment)(Unit) (Period){Munner of Performance)

b, Campaigns in which the individual has previously engaged
in combat will be listed by country (i.e., North Africa, Sicily, Italy).

3., 201 file on this individual (dees){does not)* contain any
record of court-martial proceedings having been instituted in his case,
nor do records of this headquarters show any other reason why this in-
dividual should not be appointed in the Army of the United States.

4. The statements made in inclosed Personnel Placement Question-
naire (WD AGQ Form 08£50) have been verified insofar as practicable.

a. AGCT score attained: __ (To be included in recommenda-
tion of MM only).

5. A position vacancy exists after considering requisitions not
acted upon and the appointment of all other individuals previously re-
commended on whose recommendations final action has not been taken.

The approved tables of organization or allotment under which the vacan-
¢y exists is (Include specific allotment to which chargeable,i.e.,

M, BI, etc,) (Omit if inapplicable.)

6. Upon gppointment it is recommended this individual be assigned
to as .
(Unit) (Assignment)
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(Signature (CO or Chief of Section)

(Typed Name)

Commanding
(Grade and Branch)

5 Incls:

1 - D AGO Form 0850

2 - WD AGO Form 0850a (Dup)

3 - WD AGO Form 63 or 6L or
Certificate of Physical
Condition

L4 - Letter of Acceptance

5 - Statement of Clearsance
by S-2

1st Ind,

1. Approved.

2, A positive vacancy exists in accordance with approved tables
of organization or allotment for this unit, and the filling of such va-
cancy by the appointment of this individual together with all previous
recommendations not acted upen, will not operate to exceed the total
number of position vacancies that are authorized for this command,

3, 201 file of this individusl (does)(does not)¥ contain any rec=
ord of court-martial proceedings having been instituted in his case,

(Signature)

(Typed Name)

Commanding
{Grade and Branch)

Incl,

* Cross out one not applicable,
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FROM:  ETOUSA | 10 Aug Lk
ACTION: GENS BRADLEY, SPAATZ, STMPSON, AND FOR COMMANDERS CONCERNED
REF NO: [IX~42365

Considerable restriction has been indicated by WD on appoint-
ment of additional General officers., Minimum requirements for consid-
eration for promotion to Brig Gen and Maj Gen or higher are to have
served with distinction in the position for which promotion is recom-
mended for a periocd of 3 and 6 months respectively except for individ-
uals who have distinguished themselves in actual combat. Except to
£ill vacancies in general officer gracde created by reduction or death
of general officers, a maximum of 10 recommendations per month will be
submitted from this theater. Normally not more than 25% of the maxi-
mum will be recommended for promotion to the grade of Major General.
Recommendations for promotion to and within general officer grade to
fill vacancies created by reduction or death of general officers will
be made in addition to the 10 referred to.

Army Group, US Strategic Air Forces in Furope, and separate
Army and Air Force Commanders directly under this headquarters will
submit monthly recommendations for promotion to and within general of-
ficer grade, in accordance with provisions of letter, this headquar-
ters, AG 210.2 MPGA, dated 29 May 44. Recommendations reaching this
headquarters after the 10th of each month will not be acted on but will
be returned for submisszion if desired during the next month. Recommen-
dations not forwarded to the WD will be returned stating reasons there-
for and may normally be resubmitted with any future list.

It is essential that each group of monthl; recomuendations bhe
accompanied by new priority list signed personally by the commander con-
cerned, including the order of priority in which promotion is desired
of only those officers being recommended for consideration during cur—
rent month, Recommendations to fill, vacancies created by reason of re-
duction or by death of general officers will clearly state that fact,
together with name and assignment of the general officer who previously
held the vacancy,
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ACTION: FIRST ARMY, THIRD ARMY
REF NO: EX-22378

The pz.'ovisions of time in grade and time of occupancy of po-
sition appropriate to the next higher grade required under existing
regulations for promotion of officers will be waived for officers oc-
cupying command positions in units definitely allocated to combat.
Recommendations for promotion up to and ineluding Lieutenant Colonel
will be submitted in the manner prescribed in Par 3b, Cir 22, Head~
quarters ETOUSA, 27 Feb 44, for officers occupying command positions
that they will occupy when their units go into battle, but who are
otherwise qualified,

‘Recommendations for promotion to Colonel will be submitted
as individual cases accompanied by a brief history of civilian or
military background or both,

Restriction to two lists per month for the above two categor-

ies of officers is rescinded. Recormmendations will be submitted immed-
iately for officers when they become eligible,

3¢ ¥ 3*

FROM: FIRST ARMY GROUP 9 Apr L4
ACTION: THIRD ARMY, FIR3T ARMY, XV CORPS
REF NO: IX-22533

Recommendations for promotion to Colonel AUS will be submit-
ted to this headquarters individwally with a brief history of civilian
or military background or both.

Recommendations for promotion to Colonel made on promotion
lists due in this headquarters on 10 April will not be published in 50,
this headquarters, 15 April,

Cir 22, this headquarters, cs, being amended .
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Basic: Messageform, Hq 1l2th Army Gp, 15 May 45,

AG 210.2 GNIAG-P 1st Ind.
(15 Hay 14-5) .
HEADQUARTERS FIFTAENTH U.S. ARHY, APO 408, U.S. Army, 27 May 1945.

TO: Commanding General, 12th Army Group, APO 655, U.3, Army.

Following report is submitted in accordance with basic communi-
cation:

AVERAGE TIME SPENT

RANK IN PRECEDING GRADE
lieutenant Colonel to Colonel 33,2 months
Major to Lieutenant Colonel 12.3 months
Captain to Major 18.4 months
1st Lieutenant to Captain 14.7 months
2nd Lieutenant to lst Licutenant 1/,,2 months

FOR THZ COMMANDING GENERAL:

F. J. HEATH
Major, AGD
Asst. Adj Gen
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HEADQUARTZRS
}'CV CORPS UNITED STATES ARMY
Office of the Commanding General

(4) APO 436
HEHDRANDUM? 8 February 1944

NO. 12)
PROMOTION OF OFFICERS
(Other than Battlefield)

1. HReferences:
a, WD Circulars 161, 214, 290, and 416; all 1942,
b. WD Circulars 15, 27, 157, end 185; all 1943.

2. a. A confidential report of authorized and assigned strength
will be made through command channels as of midnight the eleventh day
of each month on form identical to that shown in Appendix 1, by each
division, separate regiment, separate battalion, separate company, sep-
arate detachment, and similar érgamizations., This report will be rend-
ered whether or not recommendations for promotion are submitted,

b. Morning report records as of midnight of the eleventh day
of the month will be used as a basls for this report. Zach arm or ser~
vice for which positions are authorized by Tables of Organization or
Allotment will be listed separataly., Officers of an arm or service
other than the arm or service prescribed for the pesition vacancy which
they are filling will be listed separately against their various arms
or services in the Massizned" or "attached" columns in Appendix 1, with
the word "none" entered in the column marked "authorized". An officer
of any arm or service can fill a BI position vacancy and no breakdown
of the various arms or services under this heading is necessary.

3, These reports accompanied by individual promotion recommenda-
tions, if any, will be submitted so as to arrive at this headquarters
not later than the 15th of cach month. Promotions will be made effec-
tive the first of each month, with the exception of battlefield promo-
tions, which will bs made in accordance with existing regulations and
procedure,

4, Vhen the monthly reports submitted under the provisions of
the above paragraphs show an officer to be surplus, the next higher
commander having reassigmment jurisdiction will reassign him if an ap~
propriate vacancy exists within his command. If no appropriate vacan-
cy exists, he will report the officer to the next higher headquarters
for reassignment.

5, Each rocommendation for promotion (other than battlefield)
will meet the following requirements and will be forwarded with the
strength report shown in Appendix 14

a. Officer recommended was eligible for promotion as of mid-
night of the eleventh day of the month (except that an officer may be
recommended who will meet time in grade requirements by midnight of the
fifteenth day of the month}. This exception does not apply to the re~
quirements as to demonstrated fitness,

b. The position vacancy which the officer is recommended to
f111 was in existence as of midnight of the eleventh day of the month,
and must be retained for cccupancy by the officer recommended for pro-
motion to such position.
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¢, Currently, and for a period of at least six months prior |
to recommendation for promotion, efficiency rating of officers recon-
mended for field grades was escellent or higher; very satisfactory or
higher for officers recommended for promotion to company grade,

6. All promotion recommendations will be submitted as separate
communications on form identical to that shown in Appendix 2, using
8" x 10{3" paper. They will be prepared in sufficient copies so as to
arrive at this headguarters in duplicate, Intermediate commanders will
use the form shown in 4ppendix 3 in forwarding recommendations, Recon-~
mendations for promotion to field grade will be processed in accordance
with YD Circular 15, 1943 (i.e., the basic recommendation and first for-
warding indorsement only must be signed by the appropriate commander; |
subsequent indorsements may be signed by the appropriate staff officer).

7. Paragraph 2 of Appendix 2 will show continuous duties and man-
ner of performance.

a. When periods of less than a month are omitted from the
Qualification Card (WD AGO Form 66-1), such periods will be entered on
the promotion recommendation with the words "not entered on 66-1" in
the space provided for duty assignment, Unit and manner of performance |
will be left blank, '

b, When no rating is entered on !0 AGO Form 66-1 for periods
of more than one month and the rating cannot be obtained .rom available
sources, the duty assignment, unit, and dates will be given, and the
words "not rated" will be enfered in the space provided for manner of
performarice.

By command of Major General HAISLIP:

ROBERT G. LOVEIT,
Colonel, G. S. C.,
OFFICIAL: /s/ P. H, Spivey, Chief of Staff.
/t/ P. H. SPIVIY,
Hajor, A.G.D.,
Asst AG,

3 Incls:
1 - Appendix 1
2 - Appendix 2
3 = Appendix 3
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HEADQUARTERS

APPENDIX 1

COHFIDESTIAL

Report of Strength and Vacancies as of midnizht

(Eleventh day of month).

IR% OR S
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(See instructions on reverse side})
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APPENDIX 1

INSTRUCTIONS

(Only single copy of this form need be forwarded)
Fipures should be as of midnight, eleventh day of the month,

1., All colonels and lieutenant colonels attached from units not
under jurisdiction of this headquarters, in pools, carried as over-
strength or otherwise carried, will be shown in "attached!" column, An
officer assigned to one unit of this command and attached to enother
such unit will be reported in the "assigned" column only by the unit
to which he is assigned, while the unit to which he is attached will
report him in the "attached" column only.

2. The "Total" colwan will reflect accurately the total assigned,
attached (see instructions No. 1), and authorized strength of the com-
mand and the number of approved recommendations forwarded to this head-
quarters,

3. Administrative Headquarters will submit consolidated reports,
showing breakdown by arm or branch of service,

L, TH® HIGHEST GRADE HELD BY EACH OFFICIR WILL BE SHOWN IN THE
"ASSIGNED" COLUMN. THUS A CAPTAIN (AUS) WHO IS A LIEUTENANT COLONEL
(AUS-AC) WILL BE SHOWN IN THE LIEUTENANT COLONEL COLUMN, NO OFFICER
WILL BE SHOWN AS OCCUPYING MORE THAN ON& GRADE.

Page 7, Appendix II



APPENDIX 2

(Unit)
(Address)
(Date)
SUBJECT: Fromotion of Officer {(Other than Battlefield).
TO: Commanding General, XV Corps, APO 436 (Thru Channels).

1. Under the provisions of WD Circular 161 (1942) as amended,
and existing policies of Headquarters, XV Corps, U,S. Army, it is re-
commended that the following officer be promoted as indicated:

a,
(First Name) (Middle Initial) (Last Name) (ASN)
b.
(Branch) (Component )
c.
{Grade held AUS)(Date of order announcing last promoticn)
d, ,
{Grade to which recommended) (Duty Assignment)
e.
TT/0 authorization for position—-Bxample: Lt Col, FA)
.

{T/0 umber )

2, This officexr has held his present grade for months, He
has clearly demonstrated his qualifications for the next higher grade
for a perlod of months prier to this recommendation by actual oc-
cupation of a position and performance of duties appropriate to that
grade. His service in his present grade follows: (411 service listed
will be extracted from Form 66-1 (Qualification Card) except for the
period from the date of the last recorded efficiency rating to the date
of the promotion recommendation. Dates and manner of performance for
this period will be listed in Paragraph 2 a. The rating will be made
by the officer initiating the promotion recommendations.)

a.

{Duty Assignment)(Unit)(Inclusive Dates) (MOF)
b.

{Duty Assignment) (Unit){Inclusive Dates) {MOP)
c.

{Duty Assignment){Unit)(Inclusive Dates) (MOP)

3. The relative rank of this officer has been considered, and to
the best of my knowledge and belief he is the best fitted officer avail~
able in this command for the grade and position for which promotion is
racomuended.
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4. A position vacancy exists in accordance with approved Tables
of Organization or Allotment for this unit, and the filling of such va-
cancy by the promotion of this officer, together with all previous re-
commendations and requisitions not acted upon, will not operate to ex-
eeed the number of position vacancies that are authorized to be filled
by promotions under Tables of Organization or Allotment applicable.

5. An officer in the grade of colonel or lieutenant colonel of
the appropriate arm or service on the strength report of this command,
in pools or other assignment, is not surplus in this command or other—
wise available for assigmment to the position for which promotion is

recommended. (Delete if net applicable, )

6. This officer's 201 file (does)(does not) contain any record
of reclassification proceedings having been instituted in his case. It

(does) (does not) contain a record of court-martial proceedings having
been instituted in his case,

*7. By the promotion of this officer the ratio of assigned offi-
cers (including those on unfilled requisitions) in this grade to the au-
thorized number of this grade will not exceed the ratio of the total as-
signed strength of all grades to the authorized strength and in no case
will exceed 90 per cent of the authorized allotment in this grade.

*Applies to position vacancies of field officers only of or-
ganizations on an allotment basis, Delete when inapplicable,

(Signature)

(Typed Name)

Commanding
(Grade and Branch)
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APPENDIX 3

Ind.

————

TO:

1, Approved, .

#**2, The relative rank of this officer has been considered, and
to the best of my knowledge and belief he is the best fitted officer
available in this command for the grade and position for which promo-
tion is recommended,

3. A position vacancy exists in accordance with approved tables
of organization or allotment for this unit, and the filling of such
vacancy by the promotion of this officer together with all previous
recommendations not acted upon, will riot operate to exceed the number
of position vacancies that are authorized to be filled by promotion.,

L., An officer in the grade of colonel or lieutenant colonel of
the appropriate arm or service on the strength report of this command,
in pools, or other assignments (is)(is not)* surplus in this command
or otherwise available for assignment to the position for which promo-
tion is recommended. (Delete when not appllcable.)

$HH5, 201 file of this officer (does)(does not)# contain any rec-
ord of reclassification proceedings having besn instituted in his case.
It (does){does not)¥* contain a record of court-martial proceedings hav-
ing been instituted in his case,

W (Staff Officer)

(Typed Name)

{Grade and arm or service)

# Cross out one not applicable,
33 Not required in second and succeeding indorsements,
5t Applies only in case of indorsement by commander whose headquar-
ters is first office of record.
#3 A1l indorsements on recommendations for promotion to and within
field grade will be signed by the appropriate commander.
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HEADQUARTERS
XV CCRPS UNITZD STATES ARMY
Office of the Commanding General

(A) APO 436, US Army
MEMORANDUM) 30 March 1944
W.  35)

PROMOTION OF OFFICERS
(Other than Battlefield)
1, References:
a. AR 605-12, 3 February 194k.
b. Circular No. 22, Headquarters ETOUSA, 27 February 1944.

2, Memorandum No. 12, this headquarters, 8 February 1944, and
all previous instructions in conflict herewith are hereby rescinded.

3. The Theater Cormander has issued instructions requiring a
more stringent promotion policy. All officers must be thoroughly in-
terviewed by their superiors before recommendations for their promo-
tion are forwarded to Headquarters, BTOUSA. This is especially true
in the case of promotions to and in the field grades, Mo officer will
be recommended for promotion to the next higher grade merely becnuse
he may be filling a position calling for the next higher grade, or be-
cause he has served the required time in grade, The officer recomnend~-
ed must have shown by continuous cutstanding performance of duty that
he is the best qualified officer within that command for the position
vacancy and that he is fully capable of performing the duties commen-—
surate with th2 higher grade.

4+ a. Confidential reports of authorized and assigned officer
strenzth as of midnight the eighth (8th) and twenty-fifth (25th) day
of cach month will bae made through command channels on form identical
to that shown in Appendix No. 1, by each division, group headquarters,
separate regiment, separate battalion, separate company, separate de-
tachment, and similar organization. These reports will be rendered
vhether or not rccommendations for promotion are submitted. The morn-
ing report records as of midnight the eighth (8th) and twenty~fifth
{25th) day of the month will be used as a basis for this report.

b. Fach arm or service for which positions are authorized
hy Tables of Organization or Allotment will be listed separately. Of-
ficers of an arm or service other than the arm or service prescribed
for the position vacancy which they are filling will be listod sepa-
rately against thoir various arms or services in the "Assigned® or "At-
tached" columns in Appendix No. 1 with the word "nonc" entered in the
column marked "Authorized", An officer of any am or service can fill
a BI position vacancy and no Dbreakdown of the various arms or servicos
under thie heading is neccssary,

¢, These reports, accompanied by individual promotion recom—
mendations, if any, will be submitted so as to arrive al this hecadquar-
ters not later than the twolfth {12th) and twenty-eighth (28th) day of
each month, Promotions vill be made effective tho first (Ist) and rif-
teconth {15th) day of cach month, with the exception of battleficld pro-
motions, which will bc made "in accerdance with existing regulations anc
procedura,
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d. When reports submitted under the provisions of this para-
graph show an officer to be surplus, the next higher commander having
reassignment jurisdiction will reassign him if an appropriate vacancy
exists within his command. If no appropriate vacancy exists, the offi-
cer will be reported to the next higher headquarters for reassignment.
In the event there is no assignment within that command, the officer
will be reported to this headquarters.

5. Each officer recommended for promotion (other than battle-
field) will meet the following requirements:

a. Officer was eligible for promotion as of midnight of the
eighth (8th) or twenty-fifth (25th) day of the month,

b, Officer is recommended to fill a position vacancy which
was in existence as of midnight of the eighth (8th) or the twenty-fifth
(25th) day of the month and which will be retained for occupancy by the
officer recommended for promotion to such pesition.

¢. Officer has concurrently and for a period of at least six
menths prior to recommendation for promotion had an efficiency rating
of excellent or higher if recommended for field grade, or very satis~
factory or higher if recommended for promotion in company grade.

d, Officer has completed successful interview by commanders
as prescribed below:

(1) Por divisions: Policy to be prescribed by Division
Commander,,

(2) For non-divisional units:

(a) For promotion in company grade: By field grade
officer of next higher headquarters,

(b) For promotion in or to field grade: By the
chief of the corresponding staff section of
this headquarters, or in the case where no cor-
responding staf'f section exists, by the Chiefl
of Staff of this headquarters.

6. The length of service in grade of officers who have been re-
assigned or demoted as the result of reclassification proceedings will
be calculated from the date of reassignment or demotion. No prior ser-
vice in current or higher grade will be considered for the purpose of
determining their eligibility for promotion insofar as time in grade
is concerned.

7. Al) promotion recommendations will be submitted to this head-
quarters in duplicate as separate communications on form identical with
that shown in Appendix 2. Intermediate commanders will use the form
shown in Appendix 3 in forwarding recommendations. Recommendations for
promotion to and in field grade and first forwarding indorsement there-
to will be signed by tho appropriate commander; subsequent indorsements
may be signed by an appropriate staff officer.

8. a. Paragraph 2 of Appendix 2 will show continuous duties and
manner of performance in present grade. Current duty will be entered
under Paragraph 2 a and previous duties under succeeding subparagraphs
in inverse order to entries in Item 15, WD AGO Form 46-1.

b. When periods of less than a month are omitted from the
Qualification Card (WD AGO Form 66-1), such periods will be entered on

Page 12, Appendix II



the promotion recommandation with the words "Not entered on 66-1" in
the space provided for position occupied. Unit and manner of perform-
ance will be left blank.

¢, When no rating is entered on ¥/D AGO Form 66-1 for per-
iods of more than one month and the rating cannot be obtained from
available sources, the duty assigmnment, unit, and dates will be given,
and the words "Not rated!" will be entered in the space provided for
manner of performance.

d. The inclusive dates of duty assignments will be shown,
Manner of performance will be written in ink and initialed by the re-
commending officer.

9. Recommencations for promotion of Army nurses, dieticians,
and physical therapy aides hill be submitted on the saus form as that
prescribed for officers,

By command of Major General HAISLIP:

ROBERT G. LOVEIT,
Colonel, G. S. C.,
OFFICIAL: C. F. Vi0OOST, JR., Chief of Staff.
Captain, A.G,D.,
Asst Adj Gen,

3 Incls:
1 - Appendix No, 1
2 ~ Appendix No, 2
3 ~ Appendix No, 3
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LPFENDIX

1

CONPIDENTIAL
HEADQUARTERS
Report cf Strength and Vacancies as of midnight .
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{See instructions on reverse sids)
{(Signature) (Title)

—
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APPENDIX 1

INSTRUCTIONS

(Only single copy of this form need be forwarded)

Figures should be as of midnight, eighth (8th) or twenty-fifth (25th)
day of the month,

l. All colonels and lieutenant colonels attached from units ‘not
under jurisdiction of this headquarters, in pools, carried as over-
strength, or otherwise carried will be shown in "Attached" column. An
officer assigned to one unit of this command and attached to another
such unit will be reported in the "Assigned" column only by the unit
to which he is assigned, while the unit to which he is attached will
report him in the "Attached" column only,

2. The "Total®" column will reflect accurately the total assigned,
attached, (see instructions Ne. 1), and authorized strength of the com-
mand and the number of approved recommendations forwarded to this head-
quarters. -

3+ Administrative headquarters will submit consolidated reports,
showing breakdown by arm or branch of service.

4, THE HIGHEST GRADE HELD BY EACH OFFICER WILL BE SHOWN IN THE
MASSIGNED" COLUMN., THUS A CAPTAIN (AUS) 'JHO IS A LIEUTENANT COLONEL
(AUS-AC) WILL BE SHOWN IN THE LIEUTENANT COLONEL COLUMN. NO OFFICER
WILL BE SHOWN AS OCCUPYING MORE THAN ONE GRADE.
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APPENDI 2

(Unit)
{Address)
(Date)
SUBJECT: Promotion of Officer.
T0: Cormanding General, XV Corps, APO 436 (Thru Channels),

1. Under the provisions of AR 605-12, it is recommended that: the
following officer ke promoted as indicated:

a.

(First Name) (Middle Initial)  (Lest Name) (ASH}
b.

(sge) (Branch) (Component,)
Ca

(Grade held AUS) (Date of Order)(Grade held AUS-AC)(Date of Order)
d. (AUS) (AUS-AC)*

(Grade to which recommended) {Duty Assignment)
) {T/0 Number) (Date of T/0)

{7/0 authorization for position--ixample: Lt Col, FA)

2. This officer has held his present grade in (AUS)(AUS-AGC)# for
months, He has clearly demonstrated his fitness for the respon-
sibilities and duties of the position and grads for which recommended
for a period of months by actual occupation of & position and
performance of duties appropriate to that grade and corresponding to the
‘duties of the position he is to occupy. His service in his present grade
is recorded as follows:

a.

(Position occupied){(Unit)(Incl Dates){Manner of Parformance)

b, (Use as many additional sub-paragraphs as necessary to show
positions occupied.)

3. The relative rank of this officer has been considered, and to
the best of my knowledge and belief he is the best fitted officour avail-
able in this command for the grade and pesition for which promotion is
reconmended.

L. position vacancies exiat in the recommended grade af-
ter considering requisitions not acted upon and the promotion of all of-
ficers previously recormended on whose recommendations final action has
not been taken. The approved tables of organigation or allotment under
which the vacancy exists is . {Include spocific allotment to
which chargeable, i,e.,, @M, BI, ectc.)

5. This cfficer has successfully completed an interview for pro-

motion to the grade to which recommended as prescribed in Paragraph 5d,
Memorandum No. 35, Headquarters, XV Corps, 30 March 1944,
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6. No officer in the grade of either colonel or lieutenant
colonsl of the appropriate am or service on the strength report of
this command, in pools or other assignments, is surplus ir this com-
mand or otherwise available for assignment to the position for ':rhit.;.h
promotion is recommended. (Delete if not applicable.) )

(Signature)

(Typed Name)

(Grade and Branch)

(Commanding) (Chiel of Stall Sectiom)™

# Cross out one not applicable,

APPENDIX 3

Ind,

1. Aoproved, Vacancy exists.

2. Favorable action on this recommendation and on those submit-
ted previously upon which final report of action has not been received,
together with all requisitions not yet acted upon, will not result in
exceeding the number of officers in grade and branch currently author-
ized by table of organization or table of allotament.

3. This officer has successfully completed an interview for pro-
motion to the grade to which recommended as prescribed in Paragraph 5d,
Memorandum No. 35, Headquerters, XV Corps, 30 March 1944,

#J,, The 201 file of this officer doss not contain any record of
reclassification proceedings or court-martial procesdings having been
initiated in his cases.

5. No officer in the grade of either colonel or lisutenant colonel
of tho appropriate arm or service on the strength report of this comrfzand,
in pools, or other assignments, is surpius in this comma.nd.or c?t,herwlse
availahle for assignment to this position for which promotion is recom-
mended. (Delete when not applicabls.)

(Signature)

* Applies only to the 1st indorsement {Typed Name)

from a headquarters which is an of-
fice of record.

(Grads and arm or servics)
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HEADCUARTERS
X\[ CORPS UNITHED STATES ARMY
Office of the Commanding General

APC 436, US Army
11 April 1944

()
CHANGE NUMBER 1)

MEHORANDUM )

NULBER 35)
PRO:OTION OF OFFICERS

(Other than Battlefield)

Memorandum Number 35, this hoadquarters, dated 30 March 1944,
is amended as follows, effective this date,

1. Paragraph 4 a and b--rescinded,

2, Paragraph 4 c¢—amendod by deleting the words "These renorts,
accompanied by",

3+ Paragraph 4 d--rescinded and the following substituted thcre-
for: "0fficers detormined to be surplus by any command will be report-
ed through channels, The next higher commander having reassignment
jurisdiction will recassign him if an appropriaste vacancy exrists within
his command. If no appropriate vacancy exists, the officer will be re-
ported to the noxt higher headquarters for reassignment. Ir the event
there is no assignment within that command, the officer will be report-
ed to this headquarters.

By command of Major Ganeral HAISLIP:

ROBERT G. LOVZIT,
Colonel, G. S. C.,
OFFICIAL: C. F. WOOST, JR., Chief of Staff,
Captain, A.G.D.,
Asst Adj Gen,
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HEADQUARTERS
XV CORPS UNITED STATES ARMY
Office of the Commanding General

&PO 436, US Army

(E) 23 August 1944
CHANGE NUMEER 2)

MEMORANDUM )
NUMBER 35)
PROMOTION OF OFFICRS

(Other than Battlefield)

Memorandum Number 35, this headquarters, dated 30 Yarch 1944,
is amended as follows:

1, Paragraph 4 ¢ amended to read: "Individual promoticn re-
commendations, if any, will be submitted so as to arrive at this
headquarters not later than the eighth (8th) day of each montk, Pro-
motions will normally be made on the first (lst) day of the succeed-
ing month with the exception of battlefield promotions, which will
be made in accordance with existing regulations and procedure.”

2. Paragraph 5 g amended to read: "Officer was eligible for
promotion as of the thirty-first (31lst) day of the month."

3. Paragraph 5 b amended to read: "Officer is recommended to
fill a position vacaacy which was in existence as of midnight of the
thirby~first (31st) day of the month and which will te retained for
occupancy by the officer recommended for promotion to such pesition."

By command of Major General HAISLIP:

PZARSON MENCHER,
Colonel, GSC,
OFFICIAL: ARSH A TJALL Chief of Staff,
Colonzl, AGH
Allvtant Geneval
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HEADQUARTERS
XV CORPS UNITED STATES ARMY
Office of the Cormanding General

B APO 436, US Army
(8) 11 September 194

MEHORANDUM )

W4 70 )
PROMOTION OF OFFICERS

1. Memoranc}um Number 35, this Headquarters, dated 30 March 1944,
Subject: "Promotion of Officers", as amended, is rescinded,

2. All recommendations for non-battlefield promotions within
this command will be submitted in strict compliance with Circular 90,
Headquarters, Huropean Theater of Operations, dated 17 August 1944, and
in the exact form shown in Annex B thereto.,

3. All recommendations for battlefield promotions will be sub-
mitted in accordance with Circular 90, Headquarters, Buropean Theater
of Operations, United States Army, and in the form shown for non-bat-
tlefield promotions in Annex B to that directive, except that the sub-
ject will be changed to read "Battlsfield Promotion of Officer" and
thet a sixth paragraph will be added to the recommendation showing the
manner in which the recommended officer has demonstrated {itness Jor
promotion by outstanding performance in actual combat, Specific in-
stances will be cited,

.4, Divisions will submit recommendations for both battlefield
ancd non-battlefield promotion to the grade of first lieutenant to lieu-
tenant colone}, inclusive, direct to Headquarters, Third US Army, with-
out reference to this headquarters, Recommendations for promotion of
officer to the grade of colonel, and to and in the grade of general of-
ficer, will be submitted to this headquarters., Promotion recommenda-
tions from units attached to divisions will be processed by the divi-
sions in the same manner as for their assigned units,

5. Separate units not attached to divisions will submit recom-
mendations for both battlefield and non-battlefield promotions to this
headquarters through command channels. Recommendation for non-battle-
field promotions will be dated the first (1st) or fifteenth (15th) of
each month and submitted so aa to arrive at this headquarters not.later
than the eighth (8th) and twenty-third (23rd) of each month, Position
vacancy for which recommendation is submitted must exist as of m:Lc}m.gh’G
of the first (ist) or fifteenth (15th) day of the month. Battlefield
promotions may he submitted at any time.

By command of Major General HAISLIP:

PEARSON MZHOHER,
Colonel, GSC,

OFFICIAL: ARCH A. FALL, Chief of Staff.

Colonel, AGD,
Adjutant General
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HEADQUARTERS
XV CORPS UNITED STATES ARMY
Office of the Commanding General

AFO 436, US Army

(E) 2 December 1944
MBELORANDUNM)
0.  89)

PROMDTION OF OFFICERS

1, Memerandum Number 70, this headquarters, dated 1l September
1944, Subject: '"Promotion of Officers', is rescinded.

2. All recommendetions for battlefield and non-battlefield pro-
motions within this command will be submitted in strict compliance
with Section II, Circular 24, Headguarters, Seventh Army, dated 6 No-
vember 1944, and in the exact form shown in Annex 1 thereto. All re-
commendations for promotions to field grades will include an extract
of officer's Qualification Card (WD 4GO Form No. 66-1, 66~2, or 66-3)
detailing the duties performed and manner of performance for the pre-
ceding two (2) years, or since entry on active duty, waichever is
shorter. Extract will be certified as "A True Extract Copy" by the
custodian of the records or by unit Personnel Officer. The last en-
try will be the current entry for which a manner of perfommance rating
has not been given. [xtracts will be submitted as inclosures to the
recommsndations.

3., Divisionas will submit recommendations for both battlefield
.and non~battliefisld promotions to the grades of first lieutenant to
lisutenant colonel, inclusive, direct to Headquarters, Seventh Army,
without reference to this headyuarters. Recommendations for promotion
of officers to the grade of colonel, and to and in the grade of gener-
al officar, will be submitted to this headquarters. Promction rocom-
mendations from units attached to divisions will be processed by the
divisions in the same manrer as for their assigned units.

4, Separate units not attached to divisions will submit recom-
mendations for both bettlefield and non-battlefield promotions to this
headquarters through camand channels,

5. Recommendations for non-~battlefield promotions submitted to
this headquarters will be dated the first (lst) or fifteenth (15th) of
each month and submitted so as to arrive at this headquarters not lat-
er than the elghth (8th) and twenty-third (23rd) of each month. Posi-
tion vacancy for which recommendation is submitted must exist as of
midnight of the first (lst) or fifteenth (15th)} day of the month.

6. Battlefield promotions may be submitted at any time.
By command of Major General HAISLIP:
PEARSON MANCHER,
Colonel, GSC,
OFFICIAL: ARCH A. FALL, Chief of Staff.

Colonel, AGD,
Adjutant General,
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HEADQUARTERS
XV CORPS UNITED STATES ARMY
Office of the Commanding General

APO 436, US Army

(E) 19 January 1945
MEMORANDUM )
NUMBER &)

PROMOTION OF OIFICERS

Paragraph 2, Memorandum 89, this headquarters, dated 2 December
1944, is rescinded and the following substituted therefor:

2, All recommendations for battlefield and non-battlefield pro-
motion within this command will be submitted in strict compliance with
Section II, Circular 24, Headquarters, Seventh Army, dated 6 November
1944, and in the exact form shown in Annex 1 thereto., All recommenda~
tions for promotion to field grades will include a copy (not the orig-
Zzalg of the Officer's Qualification Card (WD AGO Form 66~1, 66-2, or

_3 .ll

By command of Major General HAISLIP:

PEARSON MENOHER,
Colonel, GSC,
OFFICIAL: ARCH A, FALL, Chief of Staff.
Colonel, AGD,
Adjutant General
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SECOND ARMORZD DIVISION
APO 252

27 May 1944
SUBJECT: Standard Operating Procedure, G-1 Section.

v . , e s
* Pt * *® ¥*

BEXTRAGT

Section III: Battlefield Promotions and Appointments.
1. Promotions.,
a., Battlefield promotion of officers.

(1) Officers who have unquestionably demonsirated, in
actual combat, their fitness for promotion to a higher grade may be
recommended mthout regard to time in grade, provided that a position
v4cancy and one of the following conditions exists:

(a) Unusual leadership and courage demonstrated in
the face of hostile activily while performing duties appropriate to
the grade to which recorraended and which establish clearly ihe ability
of the officer concerned to continue to perform creditably such duties.

(b) Service of at least one month's duration in the
combat zone in a position appropriate to the grade and in performance
of duties corresponding to those of the position to which recommended,
provided such service is rated as superior or excellent.

(2) No officor will be promoted more than one grade at
a bime.

(3) Second lieutenants whn have demonstrated in combat
their fitness for promotion may be recommended to the grade of first
- lieoutenant without regard to position vacancies in that grade.

(4) Recommendations for battlefield promotions will be
Torwarded through command channels on the form shown in Appendix 4.
Commanders will insure that Par 2 of letter of recomnsndation shown
in Appendix 4 contains the facts required by either Far a{l)(a) or (h),
above,

b, Promotion of Officers (Other than Battlefield).

Officers may be recommended for promotion under the pro-
visions of AR 605-12, as amended. Recommendations for other than bat-—
t.lefield promoticns \ull be suhmitted through command channels on the
form shown in Appendix 4a,

By command of Major General BROOKS:

CHARLES D. PALMER
Colonel, G. S. C.’
Chief of Staff
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APPENDIX 4a

T Uity

(Address)

Date
SUBJECT: Promotion of Officers.
TO: -

l. Under the provisions of AR 605-12, as amended, it is recom-
mended that the named officer be promoted as indicated:

 THiret Tame)  (HAdle Trtial)  (Last Wams) e
" (Age) (Branch) (Coraponent )

° (Grade hcla) (Date of Order)

@ (Crade to which recommended)} {Duty Assignment)

€.

(Inclusive dates of overseas service in present grade)

2, Including time and a half for overseas, this officer has hela
his present grade for ___ months, He has clearly demonstrated his {it-
ness for the responsibilities and duties of the position and grade for
which recommended for a period of _____ months by actual occupation of a
position and performance of duties appropriate to that grade and corres~
ponding to the duties of the position he is to occupy. His service in
his present prade is recorded as follows: (All service listed will be
extracted from Form 66~1 (Qualification Card) except for the period from
the date of the last recorded efficiency rating to ths date of ths pro-
motion recommendation, Dates and manner of performance for this poriod
‘will bs listed in Par 2a, THE RATING WILL BE MADE IM INK BY THS OFFICER
INITIATING THE PROMOTION AND WILL, Bi INITIALED BY HIM,)

a.
{Duty Assignment.)(Unit) {Peried) (ianner of Performance)

b,

(Duty Assignment){Unit) (Period) (Manuer of Performance)
c.
(Duty Assignment){Unit) (Period) (Manner of Performence)

3. The relative rank of this officer has been considered, and to
the best of my knowledge and belief he is the best fitted officer avail-
able in this command for the grade and position for which promotion is
recommended,

4o position vacancies exist in the recommended grade after
considering requisitions not acted upon and the promotion of all other
officers previously recomnended on whose recommsndations final action
has not beaen taken, The approved tables of organization or allotment
under which the vacancy exists is . (Include specific
sub-allotment to which charpeable, i.e., M, BI, etc.)

5. No officer in the grade of either colonel or lieutenant colonel
of appropriate arm or service on the strength report of this command,
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in pools or other assignments, is surplus in this command or otherwise
available for assignment to the position for which promotisn is recom-
mended. (Delete if not applicable.)

6, 201 file of this officer (does)(does not)¥* contain any record
of reclassification proceedings hav1ng been instituted in his case, It
(dees) (does not)% contain a record of court-martial wroceedings having
been instituted in his case.

(3ignature)

(Typed Name)

(COMMANDING (Grade and Arm of Service)

¥ Cress out one not applicable.
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HIZADAWUARTTRS, 29TH INFANTRY DIVISION
AFO 29, US Army

CIRCULAR) ) 26 July 1943
10, 3hj PROMCTION OF QFFICERS

1. 3ection II, Circular 21, Headquarters, 29th Infantry Division,
26 October 1942; Circular 25, Headouarters, 29th Infantry Division, 30
October 1942; and Circular 33, Headouarters, 29th Infantyy Division, 16
July 1943, are rescinded,

2. Recommendations for promotion of officers to fill existing va-
cancies in current Tables of Orgsnization may be submitted to this head-
quarters, in triplicate, at any time on a form prescribed in Circular
57, Headquarters ZI'OUSA, 22 July 1943. Forms will not be reproduced lo-
cally tut may be rogquisitioned from this headquarters. Ar initial sun-
ply will be furnished all organizations without requisition when avail-
able, Nothing contained in this circular will ba construed to mean that
authorized vacancies will be filled at all times, Authorized vacancies
in current. Tables of Urganization will be filled only when there is an
officer availatle who has unquestionably demonstrated his fitness for
promotion and increased responsibility.

3. Recommendations for temporary promotion will be made under the
provisions of Sections I and II, Circular 161, War Department, 1942, as
amended .by Section VI, Circular 214, War Department, 1942; Circular 290,
‘Jar Dapartment, 1942; Section I1I, Circular {17, War Department, 1942;
Circular 15, War Departmant, 1943; 3ection I, Circuler 27, War Depart-
ment, 1943; Section V, Circular 90, War Department, 1943; and Circular
157, War Department, 9 July 1943,

L4+ A second lieutenant will have had at least three months of
carmissioned sorvire Lefore he is eligible for promotion,

5, No officer will be recommended for promotion to field grade |
until he shall have clearly demonstrated his cualifications for the high-
or grade for a period of at least three months immediately prior to re-
commendation for his promation, by actual occupation of position and per-
formance of duties approoriate to the grade and corresnonding to the du-
ties of the position for which his promotion is recommenied. All recom—
nendations will set forth information needed in this connection.

6. An officer on temporary duty with a unit will not be consid-
arad as occupying a position vacancy thersin.

7. Under the provisions of Section I, War Department Bulletin 52,
22 October 1942, an officer of the Army of the United 3tates or any com—
ponent thereof pramoted to higher grade at any time after 7 December 1941
shall be deemed for all purposss to have accepted his promotion to higher
grade upon the date of the order announcing it, unless he shall expreasly
docline such promotion, and shall receivo pay and allowances of the high-
er grade from such date unless he is entitled under some other provision
of 1aw to receive the pay and allowance of the higher grade from an earl-
ier date, No such officer who has subscribed to the oath of office re-
quired by Section 1757, Revised Statutes, shall he required to renew such
onth or to take new oath upon his promotion to higher grads, if his ser-
vices after taking such ocath shall have been continuous.

By command of Major General GERHARDT:
OFFICTAL: ROBZRT H, ARCHER, JR., JAMES H, HAGAN l

Major, AGD, Colonel, Gi3C
Acting Adjutant General. Chief of Staff
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HFADQUARTERS, 29TH INFANTRY DIVISION
APO 29, US Amy

CIRCULAR) 26 September 1943

NO.  45)

Paragraph 5, Circular No. 34, Headquarters, 29th Infantry Divi-
sion, 26 July 1943, is rescinded and the following substituted there-

for:

"5, No officer will be recommendec for promotion until he shall
have clearly demonstrated his qualifications for the higher grade for
a period of at least three months immediately prior to recommendation
for his promotion, by actual occupation of position and performance of
duties appropriate to the grade and corresponding to the duties of the
position for which his promotion is recommended. All recommendations
will set forth information needed in this connection."

By command of Major General GERHARDT:

JAMES H, HAGAN
Colonel, G.S5.C,
Chief of Staff

OFFICIAL: ROB&RT H. ARCHER, JR.

Major, A. G. D.
Adjutant General
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HZADGUARTERS, 29TH INFAITRY DIVISION
APD 29, US Army

CIRCULAR) 2 Cectober 1943

Ww.  47)
PROIDTICN CF OFFICERS

1. Section II, Circular 21, Headauarters, 29th Infantry Divis-
ion, 26 October 1942; Cireular 25, 30 October 1942; Circular 33, lo
July 19439; Circular 34, 26 July 1943; Circular 45, 26 Septenber 1943,
2re rescinded.

2, Reccmmendations for promotion of officers to fill exdisting
vacancles under current tables of organization may be sutmitted to this
headquarters ir triplicate at any time, HNothing contained in this cir-
cular will be construed to mean that authorized vacancies will be filled
at all times. Authorized vacancies in current tables of organizaticn
will be filled only when there is an officer available whe has unques-
tionably demonstrated his fitness for promotion and increased responsi-
bility,

3. Ir addition to cther War Departnent instructions in connection
with the promotion of officers, attention is particularly directad to
the previsions of the following War Department Circulars:

Section I, Circular 161, 1943

Circular 290, 1942, as amended by Circular 15, 1943
Circular 157, 1943

Circular 185, 1943

4. No officer will te recomnended for promotion until he shall
have served a ninimum of 6 morths in his present grade, except that ne
officer may be rocommended for premotion to the grade of lieutenant
rmolonel until he shall heve served a minimum of 9 months in the grade
of major.

5, No officer will te recormended for promotion until he shall
have clearly demonstrated hia oualifications for the higher grade for a
period of at least 3 months immediately orior to recommendation for his
prometion by actual occunation of position and performance of duties ap—
propriate to the grade and correspording to the dutles of the position
for which his promotion is recommended, All recommendatinns will set
forth infornation needed in this connection,

6, Initial recomaendations will be submitted in the precise farm
shown in Appendix A, on 8" by 104" paper. Foims for this purpose will
not be supplied by this headcuarters,

7. Commanders through whom the recommendation passes will give
careful consideration to the statements required to be included in for-
warding indorsements, by references noted in Paragraph 3, above,

8, The first commander indorsing the premotion 1ecommendation
whose headquarters is ar office of record will include a statement that
the 201 file of the officer recommended contains no record of court-mar-
tial or reclassification proceedings having beon instituted in his case,

9. An officer on temporary duty with a unit will not be consid-
ered as occupying a position vacancy therein,

10, Under the provisions of Section I, War Department Bulletin 5z,
22 Cctobar 1942, an officer of the Army of the United States or any
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component thereof promcted to higher grade at any time after 7 Decer-
ver 1941, shall be deemed for all purposes to rave accepted i i prugo—
tian to higher grade upon the date of the order announcing it, unles:
he shall expressly decline such promotion, and shall receive ’L}' EA
and allowances of the higher grade from such date unless he is ent: {mPl
under some other provision of law to receive the pay and allorances of
the higher grade from an earlier date. MNo such officer whs hazs suh-
scribed to the oath of office required by Section 1757, hevised Stat-
utes, shall be required to renew such cath or to taks rew cath upcr hiz
pronotion to higher grade, if his services aftar takirg such csth sheil

'.-l-...
have been continuous.

+
[
e

By command of Major General GERFARDT:

JAMES M. HATAU
Colonel, GUU
OFFICIAL: ROBERT H. ALCHER, JR. rfhief af Stafsl
Ma jor, AGD

Adjutant General
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HEADQUARTERS, 29TH INFANTRY DIVISION
KPG 29, US Army

CIRCULAR) 21 November 1943
K. 55)

PEOICTION OF OFFICERS SICTION
Recommendations for Promotion, « + & « v v v v 4 v v w4 I
Strength Report of Officers., . . . . . . . . . . ..+, ... . IT

I. ZJSCO:INDATIONS FOR PROMOTION.

1. Section II, Circular 21, Headquarters, 29th Infantry Division,
25 October 1942; Circular 25, 30 (ctober 1942; Circular 33, 16 July
1943; Circular 34, 26 July 1943; Circular 45, 26 September 1943; Cir-
cular 47, 2 October 1943, are rescinded,

2. Recommendations for promotion of officers to fill existing va-
cancles under current tzbles of organization will be submitted in quad-
ruplicate so as to reach this headoquarters not later than the fifth day
of the month and will bear date of the fifth day of the month, Officers
recormended will be elipgiblie for promotion as of midnight of the fourth
day of the month (except that officers may be recommended who will mect.
time-in-grade requirecmert by midnight of the fifteenth day of the month,
This exception doses not apply to requirements as to demonstrated fit-
ness.) ‘The position vacancy which the officer is recommended to £ill
mist be retained for occupancy by the officer recommended fer promotion
to such position, Nothing contained in this circuler will be construed
to mean that authorized vacancies will be filled at all times, Author-
izod vacancies in current tables of organization will be filled only
when there is an officer available who has unquestionably demonstrated
his fitness for premotion and increased responaibility.

3. Heference is made in connection with the promntion of officers
to the following directives:

a. WD Cireulars 161, 21L&, 390, 117, all 1942,

b, WD Circulars 15, 27, 157, 185, all 1943.

c. CGircular 79, Hg STQUSA, 29 September 1943.

d. Circular 4, Hq, First US Army, 9 November 1943,

4. No officer will be recommended for promotion until he shall have
served a minimuwn of 6 months in his present grade, except that no offi-
cer may be recommended tor promotion to the grade of lieutenant colonel
until he shall have served a minimum of 9 months in the grade of major.

5. No officer will be recommended for sromotion until he shall have
clearly demonstrated his qualifications for the higher grade for a per-
iod of at least 3 months immediately prior to recommendation for his
promotion by actual occupztion of a nosition and performance of duties
appropriate to the grade and corresponding to the duties of the posi-
tion for which his prometion is recommended, All recommendations will
set forth information needed in this connection., Further, the regular
efficiency ratings for the past 6 months as indicated on WD AGO Form
66-1 (Qualification Card) must have been excellent or higher in the
case of officers recommended for promotion to field grades, or very sat-
isfactory or higher in the case of officers recommended for promotion
to company grades, The manner of performance of duty called for in Para
graph 2 of recommendation for promotion will under no circumstances vary
from any regular efficiency report ratings given the subject officer for
the periods covered,
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6. Initial recommendations will be submitted in the precise form
shown in Appendix A, on 8" by 10" paper. Forms for this purpose will
not be supplied by this headquarters,

7. The first commander indorsing the promection recormendaticn whoss
headquarters is an office of record will include a statement that the
201 file of the officer recommended containa ne record of court-martial
or reclassification proceedings having been instituted in his case.

§. Commanders through whom the recommendation passes will give
careful consideration to the statements reguired to he included in for-
warding indcrsement, by references noted in Paragraph 3, above.

9. Under the nrovisions of Section I, “Jar Department Bulletin 52,
22 October 1942, an officer of the &rmy of the United States, or any
component thereof promoted to higher grade at any time alter 7 December
1941 shall be deemed for all purposes to have accepted his promotion to
higher grade upon the date of the order announcing it, unless he shall
expressly decline such promotion, and shall receive the pay and allow-
ances of the higher grade from such date unless he is entitled under
some other provision of law to receive the nay and allowances of the
higher grade from an earlier date, No such officer who has subscribed
to the oath of office raguired by Jection 1757, Revised Statutes, shall
be required to renew such oath or to take new ceth upon his promotion
to higher grade, if his services after taking such cath shall have been
continuous.

II. STRINGTH R3PORT OF OFFICERS.

1. A report of authcrized and assigned officer strength will e
made by regimental and separate organizatisn: commarders to this head-—
quarters as of midnight of the fourth day of each month on form iden-
tical to that shown in Appendix B. This report will be rendered whe-
ther or not promotions are recommended, Attention is invited to the
fact that this report is classified as CCNFIDENTTAL.

2, Morning report records as of midnight of the fourth day of
the month will be used as a tasis for this report. #ach arm or ser-
vice for which positions are authorized by tables of organization will
ta listed separately. The number of officers 1listed in the assigned
and attached columns will he the number serving in positions authorized
for the arm or service indicated regardless of the hasic branch of the
officor or the branch in which he is detailed,

4., These reports, accompanied by individual preomotion recommenda-
tions, if any, will be submitted by commanders listed in Faragraph 1,
above, so as to arrive at this headquarters not later than 1500 hours,
the fifth day of the month.

By command of Major General GIRHARDT:

JAHES H. HAUGAN
Colonel, GGC
OFFICIAL: RORERT H. ARCHiER, JR. Chief of Staff
Tt Col, AGD
Adjutant General

Page 31, Appendix II



HEADQUARTERS, 29TH INFANTRY DIVISION
APO 29, US Army

CIRCULAR) 2 January 1944
. 1) PROMOTION OF OFFICERS

SECTION
Hecommendations for Promotion. . . v « v« v v v v v v v v e 4 I
Strength Report of Officers. . « . . . . v v . ¢4 ¢ v v v, . 1I

I. RECOMMENDATIONS FOR PROMOTION.

1. Section II, Circular 23, Headquarters, 29th Infantry Division,
26 October 1942; Circular 25, 30 October 1942; Circular 33, 16 July
19435 Circular 34, 26 July 1943; Circular 45, 26 September 1943; Cir-
cular 47, 2 October 1943; Circular 55, 21 Novembar 1943, are rescinded.

2. Recommendations for promotion of officers to fill existing va-
cancies under current tables of organization will be submitted in guad-
ruplicate so as to reach this headquarters not later than the fifth day
of the month, Officers recommended will be eligible for promoticn as
of midnight of the fourth day of the month (except that officers may be
recommended who will meet time-in-grade requirements by midnight of the
fifteenth day of the month, This exception does not apply to require-
ments as to demonstrated fitness), The position vacancy which the of-
ficer is recommended to fill must be in existence as of midnight of the
fourth day of the month and must be retained for occupancy by the offi-
cer recommended for nromotion to such position. Nothing contained in
this circular will be construed to mean that authorized vacancies will
ba filled at all times. Authorized vacancies in current. tables of or-
ganization will be filled only when there is an officer available who
has unquestionably demonstrated his fitness for promotion and increased
responsibility.

3, Heference is made in connection with the promotion of officers
to the following directives:

&, YD Circulars 161, 214, 290, 417, all 1942.

b, WD Circulars 15, 27, 157, 185, all 1943,

¢, Circular 79, Ho FTOUSA, 29 Séptember 1943,

d. Circular 4, Hq First US Army, 9 November 1943.

e, Section III, Circular 43, Hq First US Ammy, 30 December 1943.

4 lNo officer will be recommended for promotion until he shall have
sorved a minimum of A months in his present grade, exceplt that no offi-
cers may be recommended for pronotion to the grade of major or lieuten-
ant colonel until he shall have served a minimum of 9 menths in the
grade of captain or majnr resnectively,

5. No officer will be recommended for promotion until he shall have
clearly deronstrated his qualifications for the higher grade for a per-
iod of at least 3 months prior to recommendation for his promotion by
actual occupation of a position and performance of dutles appropriate
t.o the grade and corresponding to the duties of the position for which
his promotion is recommended, except that an officer recommended for
the grade of lieutenant colonel must have clearly demonstrated his quali-
fications for the higher grade for a period of at least 3 months immed-
iately prior to recommendation for his promotion. All recommendations
will set forth information needed in this connection. Further, the regu-
lar afficiency ratings for the past 6 months as indicated on WD AGO Form
66~1 (Qualification Card) must have been excellent or higher in the case
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of officers recommended for promotion to field grades, or very satis-
factory or higher in the case of officers recommended for promotion to
company grades. ZIhe manner of performance of duty called for in Para-
graph 2 of recommendation for promotion will under no cirecumstances

vary from any regular efficiency report ratings given the subiect of-
ficer for the periods covered. Paragraph 2 of recommendation for pro-

motion will show continuous duties and manner of performance.

a, When periods of less than a month are omitted from the iD
AGO Form 66-1 (Qualification Card) such periods will be entered on the
promotion recommendation with the words '"not entered on 66~1" in the
space provided for duty assignment, Unit and manner of performance
will be left blank,

b. When no rating is entered on UD AGO Form 66~1 for periods
of more than a month and the rating camnnot be obtained from available
sources, the duty assignment, unit, and dates will be given, and the
words '"not rated" will be entered in the space provided for mammer of
performance.

6. Initial recormmendations will be submitted in the precise form
shown in Appendix A on 8" by 104" paper. Forms for this purpose will
not be supplled by this headquarters,

7. Each basic recommendation will contain a statement as follows:
n201 file of this officer (does)(does not) contain any record of re-
classification proceedings having been instituted in his case. It
(does) (doss not§ contain a record of court-martial proceedings having
been instituted in his case." This statement will be in addition to a
similar statement in the indorsement by the commander whose headquar-
ters is the first office of record,

8, Commanders through whom the recommendation passes will give
careful consideration to the statement required to be included in for-
warding indorsement, by references noted in Paragraph 3, above.

9. All dates on the promotion recommendation will be expressed as
required by Section V, WD Circular 126, .27 May 1943, The day, month,
and year will always be expressed in that order and the month will be
spelled out or abbreviated (14 December 1943 or li Dec 43).

10. Under the provisions of Section I, War Department Bulletin 52,
22 October 1942, an officer of the Army of the United States, or any
component thereof, promoted to higher grade at any time after 7 Decem-
ber 1941 shall be deemed for all purposes to have accepted his promo-
tion to higher grade upon the date of the order announcing it, unless
he shall expressly decline such promotion, and shall receive the pay
and allowances of the higher grade from such date unless he is entitled
under some other provision of law to receive the pay and allowances of
the higher grade from an earlier date. No such officer who has sub-
scribed to the oath of office required by Section 1757, Revised Stat-
utes, shall be required to renew such ocath or take new oath upon his
premotion to higher grade, if his services after taking such oath shall
have been continuous.

II. STRENGTH REPORT OF OFFICERS.

11, A report of authorized and assigned officer strength will be
made by regimental and separate organization commanders to this head-
quarters as of midnight of the fourth day of each month on form iden-
tical to that shown in Appendix B. This report will be rendered whe-
ther or not promotions are recommended, Attention is invited to the
fact that this report is classified as CONFIDENTIAL.
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2. Morning report records as of midnight of the f
month will be used as a basis for this repgrt. Fach ag;rzt ::ivggethe
for which positions are authorized by tables of organizaticn will be
listed separately. The number of officers listed in the assigned and
attached columns will be the number serving in positions authorized
for the arm or service indicated regardless of the basic brarch of the
officer or the branch in which he is detailed,

3. In the case of recormendations previously sutmitted and not yet
acted on, the officer will be shovn in the "assigned" colunn of strength
renort as occupying the grade to which he has been recommended. If the
recommendation 1s subsequently disapproved, the officer will be showm
on the next monthly report as assigned in his current grade. Figures
shovm in the "recommended" column will include only the recommendations
submitted with that report,

4. These reports, accompanied by individual oromotion recommenda-
tions, if any, will be submitted by commanders listed in Pzragraph 1,
above, so ad to arrive at this headquarters not later than 1500 hours,
the fifth day of the month,

Bv command of Major General GERHARDT:

JAES H. BAGAN
Colcnel, GSC
OFFICIAL: ROBERT H. ARCHER, JR. Chief of Staif
Lt Col., AGD
Adjutant General
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HEADQUARTERS, 29TK INFANTRY DIVISION
AFO 29, US Army

12 May 1944

29 LET'S GO
CIRCULAR)

No. 19)
BATTLEFIELD PROMOTION OF OFFICERS

1. All officers who have unguestionably demonstrated in actual
combat their fitness for promotion te higher grade may be recommended
at any time without regard to time in grade, provided a position va-
cancy exists in accordance with tables of organization for the unit.
No officer will be promoted more than one grade at a time. Recommen-
dations will be submitted in quadruplicate in the form shown in Appen-
dix A, on 8" by 10&" paper.

2. All dates on the promotion recommendation will be expressed
as required by Section V, Circular No. 126, War Department, 27 May
1943. The day, month, and year will always be expressed in that or-
der and 1):he month will be spelled out or abbreviated (4 April 1944 or
4 Apr i).

3. Manner of performance will be written in ink and initialed
by the recommending officer,

L. Regimental and separate organization commanders may recommend
second lieutenants who have demonstrated, in combat, their fitness for
promotion to first lieutenant without regard to position vacancies in
that grade, provided the resultant number of first lieutenants will not
exceed the total number of lieutenants (first and second) authorized by
tables of organization.

5. Recommendations for posthumous promoticns will not be submit-
ted.

By command of Major General GERHARDT:

G. ORDWAY, JR.
Colonel, GSC
OFFICIAL: ROBERT H. ARCHER, JR. Chief of Staff
Lt Col, AGD
Adjutant General
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HEADQUARTERS, 29TH INFANTRY DIVISIO:H
APO 29, US Army

"29 LIS GOv 9 June 1944

CIRCULAR)

NO.  26)
PROMOTION CF OFFICERS

Paragraphs 3, 4, 5, and 6, Circular lo. 1, Headquarters, 29th In-
fantry Division, dated 2 January 194k, are rescinded and the folloving
substituted therefor:

3. Reference: AR 605-12; 3 February 194,

4 No officer will be recommended for promotion until he shall
have served a minimum period in the next lower grade as follows:

a, For premotion to the grade of It Col or Major, 9 menths,
b. For promotion to the grade of Captain or lst Lieutenant s
6 months.

5. No officer will be recommended for promotion until he has clear-
ly demonstrated his qualifications for the higher grade for a period of
at least thres months prior to recommendation for his promotion by ac-
tual occupation of a position and performance of duties appropriate to
the grade and corresponding to the duties of the position for which his
promotion is recommended, All recommendations will set forth informa-
tion nseded in this connection. Further, the regular efficiency ratings
for the past six months as indicated on WD AGO Form 66-1 (qualification
Card) must have been excellent or higher in the case of officers recom-
mended for promotion to field grades, or very satisfactory or higher in
the case of officers recommended for promotion to company grades. The
manner of performance of duty called for in Parasgraph 2 of recommenda-
tion for promotion will under no circumstances vary from any reguiar
efficiency report rating given the subject oificer for the periods cov-

ered. Paragraph 2 of racommendation for promotion will show continu-
ous duties and manner of performance.

a, When periods of less than one menth are omitted from the
WD AGO Form 6&-1 {Qualification Card}, such periods will be entersd on
the promotion recommendation with the words Not entered on 66-1" in
the blank space provided for duty assignment. Unit and ranner of per-

formance will be left blank.
b, Vhen no rating is entered on WD AGC Form 66-1 for pericds

of more than one month, and the ratings camnot be obtained from avail-
able sources, the duty assignment, unit, and dates will be given and
the words '"Not rated" will be entered in the space provided for manner
of performance,

6. Initial recommeandations will be sutmitted in the precise form
shewn in Appendix "A", on 8" by 104" paper.(Attention is directed that
Appendix "A" attached hercto supersedes Appendix MAY attached to Circu-
lar No, 1, Headquarters, 20th Infantry Division, dated 2 January 1944, )
Farms for this purpose will not be supplied by this headouarters.

By command of Major General GERHARDT:

OFF. ;- ROBERT H. ARCHER, JR. G. ORDNAY, JR.
e ’ Colenel, GSC

Lt Col, AGD
Adjuta.r"xt General Chief of Staff
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HEADQUARTERS, 29TH INFANTRY DIVISION
APO 29, US Army

| CIRCULAR) "29 LEI'S GO" 6 July 1944
k0.  30) BATTLEFIELD PROMOTION OF OFFICERS

1. Circular Neo. 19, Headguarters, 29th Infantry Division, dated
12 May 1944, is rescinded.

2. All officers who have unquestionably demonstrated in actual
combat their fitness for promotion to higher grade, may be recommended
at any time, without regard to time in grade, provided a position va-
cancy exists in accordance with table of organization for the unit.

No officer +vill be promoted more than one grade at a time,

a, In determining whether an officer has unquestionably dem~
onstrated fitneas for promotion by outstanding performance in actual
combat, commanders will, in general, be guided by either of the follow-
ing criteria: .

(1) Unusual leadership and courage demonstrated in the
face of hostile activity while performing duties appropriate to the
grade to which recommended and which establish clearly the ability of
the officer concerned to continue to perfomn creditably such duties.

(2) Service of at least one month's duration in the com-
bat zone in a position appropriate to the grade and in performance of
duties corresponding to those of the position to which recommended,
provided such service is rated as superlor or cxcellent.

b, Recommendations will be submitted in quadruplicate on the
form shown in Appendix A, on 8" by 103" paper. BEspecial care will be
taken to furnish in full the data required by Paragraph 2 of this form.
If the recommendations are bascd on the criterion established in 2a(l),
above, the narrative of performance will state in detail the conditions
under which the service was performed and the degree of personal dangor
involved, If the service far which the promotion is recommendnd hars
alsc warranted a recommendation for the award of a decoration, a copy
of such recommendation or a copy of the general order anncuncing the
award of the decoration will be inclosed with the recommendation for
promotion,

3. All dates on the prometion recommendation will be expressed
as required by Section V, Circular No, 126, War Department, 27 May 1943.
‘The day, month, and year will always be expressed in that order and the
month will be spelled out or abbreviated (4 April 1944 or i Apr 44).

4. Regimental and separate organization commanders may recomncnd
sacond lieutenants who have demonstrated, in combat, their fitncos for
promotion to first lieutenant without regard to position vacancics in
that grade, provided the resultant number of first licutenants will not
excced the total number of lieutenants (first and sscond) authorized by
tables of organization.

5. Recommendations for posthumous promotions will not be submit-
ted,

6. The provisions of this circular are not to he construed as re-
gcinding or in any way modifying secret letter, Headquarters, First
United States Army, dated 18 April 1944, file AGPERS 210.2/3, Subject:
"Promotion of Officers in Command Positions", and first indorsement
theroto, Headquarters, 29th Infantry Division, dated 21 Aprdl. 1944,
file 210,2, which will remain in effect.

#* * +* L3 ETS
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HEADQUARTERS, 29TH INFANTRY DIVISION
AP0 29, US Army

CIKCULAR) "29 LET'S GO 4 September 1944
Ko,  39)
3 * L e Wi
EXTRACT

I, RECOIMSENDATIONS FOR PROMOTION:

1. Circular 1, Headguarters, 29th Infantry Division, 2 January 1944,
and Circular 26, 9 June 1944, are rescinded.

2. Recommerndations for promotion of officers to fill existing va-
cancies under current tables of organization will be submitted in guad-
ruplicate so as to reach this headquarters not later than the fifth day
of the month and will bear date of the fifth day of the month. Cffi-
cers recommended will be eligible for promotion as of midnight of the
fourth day of the month (except thet officers may be reccmmended who
will meet time-in-grade requirements by midnight of the fifteenth day
of the month, This exception dees not apnly to requirements as to dem-
onstrated fitness.) The position vacancy which the officer is recom-
mended to £ill muat be in exdistence as of midnight of the fourth day
of the month and must be retained for occupancy by the officer recom-
mended for promotion te such position, Nothing contained in this cir-
cular will be conatrued to mean that authorized vacancies will be filled
at all times, Authoriged vacancies in current tatles of organization
will be filled only when there is an officer available who has unques—
tionably demonstrated his fitness for promotion and increased respon-
sibility.

3. Refersnce: AR 605-12, 3 February 1944, as amendad.

L. MNo officer will be recommended for promotion until he shall have
served & minimum period in the next lower grade in accordance with the
provisions of Paragraph 5a, AR 605-12, as amended.

5. No officer will be recommended for promotion until he has clear—
ly demonstrated his auelification for the higher grade for a period of
at least three months prior to recommendation for his promotion by ac-
tual occupation of a position and performance of duties appropriate to
the grade and corresponding to the duties of the position for which his
promotion is recommended. All recommendations will set forth informa-
tion needed in this connection. HMurther, the regular efficiency ratings
for the past six months as indicated on VWD AGO Form 66-1 (Qualification
Card) must have been excellent or higher in the case of officers recom—
mended for promotion to field grades, or very satisfactory or higher in
the case of officers recommesnded for promotion to company grades, The

manner of performance of duty called for in Paragraph 2 of recommenda-

tion for promotion will under no circumstances vary from any vregular ef-
ficiency report ratings given the subject officer for the periods cov-
ered, Paragraph 2 of the recommendation for promotion will show contin-
uous duties and manner of perfommance.

a: Uhen periods of less than one month are omitted from the WD
AGO Form 66-1 (Qualification Card), such periods will be entered on the
promotion recommendation with the words "nat entered on 66-1" in the
space provided for duty assignment, Unit and manner of performance will
be left blank,

b, When no rating is entered on UD AGO Form 66~1 for periods of
more than one menth, and the rating cannot be obtained from available
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sources, the duty assisnment, unit, and dates will be given and the
words "not rated" will be entered in the space provided for manner of
performance.

6, Initial recommendations will be submitted in the precise form
shown in Appendix MA" on 8" by 103" paper. Forms for this purpose may
be obtained at this headquarters.. S

7.. Each basic recommendation will contain a statement as follows:
M201 file of this officer (does){does not) contain any record of reclas-
sification proceedings having been instituted in his case, It (does)
(does not) contain a record of court-martial proceedings having been in-
stituted in his case,”" This statement will be in addition to a similar
. statement in the indorsement by the conmander whose headquarters is the
first office of record.

8, Commanders through whom the recommendation passes will give
careful consideration to the statements required to be included in for-
warding indorsement, by references noted in Paragraph 3, above,

9.. AlL dates on the promotion recommendation will be expressed as
required by Section V, WD Circular 126, 27 May 1943. The day, month,
and year will always be expressed in that order and the month will be
spelled out or abbreviated (14 Decerber 1943 or 14 Dec 43).

10. \Under the provisions of Section I, Var Department Bulletin 52,
22 October 1942, an officer of the Army of the United States, or any
component thereof promoted to higher grade at any time after 7 December
1941 shall be deemed for all purposes to have accepted his promotion to
higher grade upon the date of the order announcing it, unless he shall
expressly decline such promotion, and shall receive the pay and allow-
ances of the higher grade from such date unless he is entitled under
some other provisions of law to receive ths pay and allowances of the
higher grade from an earlier date. No such officer who has subscribed
to the ocath of office requirdd by Section 1757, Revised Statutes, shall
be required to renew such oath or to take new oath upon his promotion
to higher grade, if his gervices after taking such oath shall have been
continuous.

#* #* I L 3

By command of Major General GERHARDT:

EDWARD H, McDANIEL,
Colonel, GSC,
OFFICIAL: ROBERT H. ARCHER, JR. Chiefl of Staff.
It Col, AGD
Adjutant General
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HEADQUARTERS, 29TH INFANTRY DIVISION
APQ 29, US Army

CIRCULAR) w29 LET'S GO" 15 September 1944
NO.  42)
BATTLEFIELD PROMOTION OF OFFICERS

1, Circular No. 30, Headguarters, 29th Infantry Division, dated
6 July 1944, is rescinded.

2, All officers who have unquestionably demonstrated by outstand-
ing leadership uncler actual fire their fitness for promotion to higher
grade, may be recommended at any time, without regard to time in grade,
provided a position vacancy exists in accordance with tables of organi-
zation for the unit., Battlefield promotions are in one sense an award
and not 4o bte confused with regular promotions. It is desired that pro-
mntiona be processed as regular promotions unless the officer has earned
the "honor" of a battlefield promotion,

3. In determining whether an officer has unquestionably demon-
strated fitness for promotion by outstanding performance in actual com-
bat, commanders will, in general, be guided by the following criterion:

Unusual leadership and courage demonstrated in the face of
hostile activity while performing duties appropriate to the grade to
which recommended and which establish clearly the ability of the offi-
cer concerned to continue to perform creditably such duties,

4. Recommendations will be submitted in triplicate on the form

shown in Appendix A, on 8" by 10A" paper, Especial care will be taken
to furnish in full the data required by Paragraph 2 of this form. The
narrative of performance will state in detail the conditions under which
the service was nerformed and the degree of personal danger involved.
If the service for which the promotion is recommended has also warranted
a recommendation for the award of a decoration, a copy of such recommen-
dation or a copy of the general orders announcing the award of the dec-
oration will be inclosed with the recommendation for promotion.

5. All dates on the promotion recommendation will be expressed as
required by Section V, Circular No. 126, War Department, 27 May 1943,
The day, month, and year will always be expressed in that order and the
month will be 'spelled out or abbreviated (L April 1944 or &4 Apr 44).

6, Regimental and separate organization commanders may recommend
second lieutenants who have demonstrated, in combat, their fitness for
promotion to first lieutenant without regard to position vacancles in
that grade, provided the resultant mumber of first lieutenants will not
exceed the total number of lieutenants (first and second) authorized by
tables of organization.

7, Recommendations for posthumous promotions will not be submit-
ted, '

8, An officer who has qualified for promotion by outstanding per-
formance in actual combat, but was transferred to a detachment of pa-
tients as a result of wounds received in action prior to the submission
of the recommendation for promotion, may be recommended for promotion,
if:

a. A suitable position vacancy existed for such promction at
the time he was wounded, except that second lisutenants may be recommended
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to the grade of first lieutenant without regard to vacancy in that
grade. '

b. It was the intent of the recommending officer, prior to
the time the recommended officer was wounded, to recommend his promo-
tion,

ce. The position vacancy referred to in a, above, is not filled
ty assignment or promotion of another officor.

d. A statement covering the provisions of a, L, and ¢, above,
is included in the recommsndation for promotion,

: 9. Recommendations for promotion in all such cases referred to in
Paragraph 8, above, will be submitted to this headquarters and will con-
tain a statement that a suitable position vacancy is being held to which
the officer will be assigned upon his return to duty. Officers promoted
under the provisions hercof will be returncd to their units, if physi-
cally qualified, upon release from the detachment of patients. When it
is determined by proper medical suthority that an officer promoted under
the provisions hereof will not be returned to full duty status upon com-
pletion of his hospitalization, commanders will be nctified so that nec-
gssary steps may be taken to fill the position vacancy being held for
tho return of such officers.

By command of Major General GERHARDT:

EDWARD M, McDANIEL,
Colonel, GSC,
OFFICIAL: ROBERT H. ARCHER, JR, Chief of Staff,
Lt Col, AGD
Adjutant General
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APPENDIX "A®

(Unit)

(Address)

Date
SUBJECT: Battlefield Promotion of Officer.

TO:

1, Under the provisions of Paragraph 4d(l) and Paragraph 5d, AR
605-12, as amended, and Circular Mo, 90, Headquarters, Buropean Theater
of Operations, US Amy, 1944, it is recommended that the following of-
ficer be promoted as indicated:

** (Firet Ware) (EddLs Tritisl) (Last Tame]  (ASW)
> (Age) {Branch) (Component )

¢ {Grade Held) (Date of Order)

- {Grade to which recommended)(Duty Assignment (1/0 Number)
e,

(Tnclusive dates of overseas service in present grade)

2. This officer has clearly demonstrated his fitness for promo-
tion to the recommended grade by outstanding performance in actual com-
bat as follows: (Detailed statement of periods, assigned duties, man-
ner of performance, and narrative of performance in actual combat will
be made.)

3, 201 file of this officer (does){does not)# contain any record
of reclassification proceedings having been instituted in his case. It
{does) (does not)}¥* contain & record of court-martial procsedings having
been instituted in his case.

¥, __ position vacancy (ies) exist (s) in the recommended grade
after considering requisitions not acted upon and the promotion of all
other officers previously recommended on whose recommendations final ac-
tion has not been taken, The approved tables of organizaticn or allot-
ment under which the vacancy exists is (include specific allotment
to which chargeable, i.e., @M, BI, etc.;.

(Signature) (CO or Chief of Section)

(Typed Name)

COMMANDING
{Grade and Branch)

# Cross out one not applicable.
##* Does not apply to recommendation to grade of first lieutenant. De-

lste when inapplicable.

Page 42, Appendix II



HEADQUARTERS, 29TH INFANTRY DIVISION
APQ 29, US Army

CIRCULAR) "29 LET'S Go" 30 October 1944
NO.  51)

PROMOTION OF OFFICZRS
Recommendations for Promotion. . . . . . . « ., . . . ¢ ¢ e I
Strength Report of Officers. . . . . . . . . .+ .. v ... .1II

I. RECOMMENDATIONS FOR PROMOTION.

1. Circular 39, Headquarters, 29th Infantry Division, 4 September
1944, is rescinded.

2. Recommendations for promotion of officers to fill existing va-
cancies under current tables of organization will be submitted in trip-
licate so as to reach this headquarters not later than the first day
of the month and will bear date of the first day of the month, Offi-
cers recommended will be eligible for promotion as of midnight on the
last day of the preceding month (except that officers may be recommend-
ed who will meet time-in-grade requirements by midnight of the fifteenth
day of the month. This exception does not apply to requirements as to
demonstrated fitness.) The position vacaney which the officer is recom~
mended to fill must be in existence as of midnight of the last day of
the preceding month and must be retained for occupancy by the officer
recommended for promotion te such position. Nothing contained in this
circular will be construed to mean that authorized vacancies will be
filled at all times. Authorigzed vacancies in current tables of organi-
zation will be filled only when there is an officer available who has
unquestionably demonstrated his fitness for promotion and increased re-
sponsibility.

3. Reference: AR 605-12, 3 February 194L, as amended.

L. No officer will be recommended for promotion until he shall have
served & minimum period in the next lower grade in accordance with the
provisions of Paragraph 5a, AR 605-12, as amended,

5. No officer will be recommended for promotion until he has clear-
ly demonstrated his qualification for the higher grade for a period of
at least three months prior to recommendation for his promotion by ac-
tual occupation of a position and performance of duties appropriate to
the grade and corresponding to the duties of the position for which his
promotion is recommended. All recommendations will set forth informa-
tion needed in this connection. Paragraph 2 of the recommendation for
promotion will show contipuous duties and manner of performance.

a. When periods of less than one month are omitted from the WD
AGO Form 66-1 (Mualification Card), such pericds will be entered on the
promotion recommendation with the words "not entered on 66-1" in the
space provided for duty assignment. Unit and manner of performance will
be left blank.

b. When no rating is entered on WD AGO Form 66~1 for pericds
of more than one month, and the rating cannot be obtained from available
sources, the duty assignment, unit, and dates will be given and the words
'"not. ratéd" will be entered in the space provided for manner of perform-
ance,

Ay
6, Initial recommendations will be submitted in the precise form
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shown in Appendix "A", on 8" by 103" paper, Forms for this purpose may
e obtained at this headquarters.

7. Commanders through whom the recommendation passes will give
careful consideration to the statements required to be included in for-
warding indorsement, by references noted in Paragraph 3, above.

8, All dates on the promotion recommendation will be expressed as
required by Section V, WD Circular 126, 27 May 1943. The day, month,
and year will always be expressed in that order and the month will be
spelled out or abbreviated (14 Decemter 1943 or 14 Dec 43).

II, STRENGTH REPORT QF OFFICERS.

1. A report of authorized and assigned officer strength will be
made by regimental and separate organization commanders to this head-
quarters as of midnight of the last day of each month on form identical
to that shown in Appendix "BE", This report will be rendered whether or
not promotions are recommended. Attention is invited to the fact that
this report is classified as CONFIDENTIAL.,

2. Horning report records as of midnight of the last day of the
month will be used as a basis for this report. Each arm or service for
which positions are authorized by tables of organization will be listed
separately. The number of officers listed in the assigned and attached
columns will be the number serving in positions authorized for the arm
or service indicated regardless of the basic branch of the officer or
the branech in which he is detailed.

3. In the case of recommandations previously submitted and not yet
acted on, the officer will be shown in the "assigned" column of strength
report as occupying the grade to which he has been recommended. If the
recommendation is subsequently disapproved, the officer will be shown on
the next monthly report as assigned in his current grade. Figures shown
in the "recommended" column will include only the recommendations sub-
mitted with that report.

L., These reports, accompanied by individual promotion recommenda-
tions, if any, will be submitted by commanders listed in Paragraph 1,
above, 8o as to arrive at this headguarters not later than 1500 hours,
the first day of the following month.

DBy command of Major General GERHARDT:

LOUIS G. SMITH,
Lt Col, Inf,
OFFICIAL: ROBERT H. ARCHER, JR. Acting Chief of Staff.
Lt Col, AGD
Adjutant General
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APPENDTY wpr

{(Unit)

{AFO}
ZD&tBJ
SUBJECT: Promotion of Officer.
0!

1. Under the provisions of AR 605-12, as amended, it is recom-
mended that the following officer be promoted as indicated:

-

(First Name) (Middle Name) (Last. Name) (ASH)

b.

(Age) (Branch) (Component )
c.

(Grade Held) (Date of Order)
d.

{Grade to which recommeaded) (Duty Assignment)(1/0 Number)

{Inclusive dates of overseas service in present grade)

2, Including time and a half for overseas service, this offi-
cer has held his present grade for ___ months. He has clearly dem-
onstrated his fitnass for the responsinilities and duties of the po-
sition and grade for which recommended for a period of ___ months by
actual occupation of a position and perfcrmsnce of duties approprizte
to that grade and ccriesponding to the duties of the position he is
to occupy. His servise in his present grade is recordsd as follows:
(A1l service listed will be axtracted from Form 66-1 (Qualification
Card)., THE MANNER OF PERFORMANCE RATING COVERING THZ PERIOD FROM THE
DATE OF THE LAST RECORDED EFFICIENCY RATING TO THE DATE OF THE PROMO-
TION RECOMMENDATION WILJ, BE MADE IN INK BY THZ CFFICER INITIATING THE
PROMOTION RECOMMENDATZON AND WILL BE INITIALED BY HIH.)

a,

(Duty Assignment) (Unit) (Period) (amner of Performance)

be

(Daty Assigmment) (Unit) (Period) (Manner of Ferformance)

(Duty Assignment) (Unit) (Pericd) (Manner of Porformance)

d.

(Duty Assigmment) (Unit) (Period) (Manner of Performance)

3, The relative rank of this officer has been considered, and
to the best of my knowledge and belief he is the best fitted officer
in this command for the grade and position for which promotion is re-

conmended.,
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Le . __ Dposition vacancies exist in the recommended grade
after considering requisitions not acted upon and the promotion of
a1l other officers previously recommended on whose recommendations
final action has not been taken. The approved tables of organiza-
tion or allotment under which the vacancy exists is
(Inc%.ude specific allotment to which chargeable, i.e., Q, AGD, BI
evc.

"~ (Signature)

(Typed Name)

COWTNDINGE&J& and Arm or Service)-
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HEADQUARTERS, 29TH INFANTRY DIVISION
APO 29, US Army

CIRCULAR) . 129 LET!S GO™ 27 December 1944
NO. 59)
3% + 3% 3 £13
EXTRACT

 mm o vw = em s

IX. PROMOTION OF OFFICERS. 1. Paragraph 2, Section I, Circular No,
51, Headguarters, 29th Infantry Division, dated 30 October 1944, is
rescinded and the following substituted therefor:

Recommendations for promotion of officers te fill existing vacan-
cies under current tables of organization will be submitted jin I‘J.Ell—
cate so as to reach this headquarters not later than the first and six-
teenth day of the month, and will bear date of the first and sixteenth
day of the month. Off:.cers recoinmended will be ellgible for promotion
as of midnight of the last day of the preceding month and the fifteenth
day of the current month respectively. The position vacancy which the
officer is recommended to fill must be in existence as of midnight of
the last day of the preceding month, or of the fiftesnth day of the
current month, and must be retained for occupancy by the officer recom-
mended for promotion to such position. Nothing contained in this cir-
cular will be construed to mean that authorized vacancies will be filled
at 2ll times., Authorized vacanciles in current tables of organization
will be filled only when there is an officer available who has ungques-
tionably demonstrated his fitness for promotion and increased responsi-

2. So much of Paragraph 1 a of Appendix "A" to Circular No, 51,
Headquarters, 29th Infantry Division, dated 30 October 194k, as reads
"(Middle Inltial)" is amended to read "{Middle Name)".

* 3% * * i

By command of Major General GERHARDT:

LOUIS G. SMITH
Lt Col, GSC
OFFICIAL: ROBERT H. ARCHER, JR. Chief of Staff
' Lt Col, AGD
Adjutant General
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HEADQUARTERS, 29TH INFANTRY DIVISION
APD 29, US Army

CIRCULAR) 129 LET'S GO 5 January 1945
NO. 1)
3 * 4 p43 3t
EXTRACT

I. PROMOTION OF OFFICERS.

Section I, Circular No. 51, Headquarters, 29th Infantry Division,
dated 30 October 1944, is amended by adding Paragraph 9, as follows:

9. a. Letter, Headcuarters, Furopean Theater of Operations, US
Army, file AG 21C.2 MPGA, dated 16 December 1944, Subjeet: "Promo-
tion of Second Lieutenants", is quoted for your information and com-
pliance:

®1, As announced by War Department message number WARX 73156,
6 Dec 1944, AR 605-12, 17 Aug 1944, has been chaenged by the addition
of a new Paragraph 4d(4), paraphrased as:

tAny second lieutenant (including Army Nurses, Dieticians,
and Physical Therapists) who bas completed 18 months of service in
that grade, may be promoted to the grade of first lieutenant without
regard to table of organization or allotment vacancies in the grade of
first lieutenant, provided he is qualified for, and worthy of, promo-
tion.. In determining time in grade for this purpese, service outside
the continental limits of the US or in Alaska will be counted as time
and a half. This authorization will be reserved for those denied mer«
ited advancement solely because they are not assigned to positions es-
tablished for higher grade, and will not be used for the automatic pro-
motion of all second lieutenants who have served in that grade for 18
months,'"

b. In submitting recommendations for the promotion of second
lieutenants under the above provisions, the form shown in Appendix "AV
will be followed, except that:

(1) That portion of Paragraph 1 preceding the first colon
therein will be changed to read:

M, Under the provisions of Paragraph ug_(u) , AR 605-
12, as amended, it is recommended that the following named officer be
promoted as indicated:"

(2) That portion of Paragraph 2 preceding ths first colon
therein will be changed to read:

2, Including time and a half for overseas service,
this officer has held his present grade for months, He has clear~
ly demonstrated his fitness for the responsibilities and duties of the
position and grade for which recommended for a period of ___ months by
performance of duties corresponding to the duties of the position he is
to ocecupy.. His service in his present grade is recorded as:"

(3) Paragraph 4 will be omitted.
ITI. BATTLEFIELD PROMOTION OF OFFICERS: Paragraph 2, Circular No, 42,

Headquarters, 25th Infantry Division, dated 15 Septamber 1944, is re-
scinded, and the following substituted therefor:
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2. All officers who have unguestionably demonstrated by outstand-
ing leadership under actual fire their fitness for promotion to high-
er grade, may be recommznded at any time, without regard to time in
grade, provided a position vacancy exists in accordance with tables of
organization for the unit, except that second lieutenants serving in
administrative or rion-combet positions may be recommended for promo-
tion to first lieutenant when it can be conclusively shown that the
nature and manner of performance of duty has been such as to material-
ly increase the combat efficiency of their unit. In such cases a brief
analysis of the duties of the position occupied and a statement that
the manner of performance thereof justifles an exception to basic poli-
cy will be included in ths recommendation for promotion, Primarily,
battlefield promotions are in one sense an award and not to be confused
with regular promotions, It is desired that promotions be processed as
regular promotions unless the officer has earned the "honor" of a bat-
tlefield promotion.

* % 3¢ * *

By command of Major General GERHARDT:

LOUIS G, SHITH
Lt Col, GSC
OFFICIAL: ROBERT H. ARCHER, JR. Chief of Staff
Lt Col, AGD '
Ad jutant feneral
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HEADQUARTERS, 29TH INFANTRY DIVISION
AFO 29, US Army
CIRCULAR) n29 LET1S QoY 6 March 1945

NO.  12)
BATTLEFIELD PROMOTION OF OFFICERS

1. Circular No. 42, Headquarters, 29th Infantry Division, dated
15 September 1944, as amended by Section II, Cireular No. 1, Headquar-
ters, 29th Infantry Division, dated 5 January 1945, is rescinded.

2. All officers who have unquestionably demonstrated by outstand-
ing leadership under actual fire their fitness for promotion to higher
grade, may be recommended at any time, without regsrd to time in grade,
provided a position vacancy exists in accordance with tables of organi-
zation for the unit, except that second lieutenants serving in adminis-
trative or non-combat positions may be racommended for premotion to
first lieutenant when it can be conclusively shovm that the nature and
manner of performance of duty has been such as to materially increase
the combat efficiency of their unit, .In such cases a brief analysis
of the duties of the position occupied and a statement that the manner
of performance thereof justifies an exception to basic policy will be
included in the recommendation for promotion, Primarily, battlefield
promotions are in one sense an award and not tc bhe confused with regu-
lar promotions. It is desired that promotions be processed as regular
promotions unless the officer has earned the "honor! of a battlefield
promotion,

a. In determining whether an officer has "unquestionably dem-
onstrated by outstanding leadership under actual fire! his fitness for
promotion, commanders will, in general, be guided by the following cri-
terion: Exceptional leadership and courage demonstrated in the face of
hogtile activity while performing duties appropriate to the grade to
which recommended and which establish clearly the ability of the offi-
cer concerned to continue to perform creditably such duties.

3, Recommendations will be submitted in triple on the form shown
in Appendix A, on 8" by 103" paper. Especial care will be taken to fur-
nish in full the data required by Paragraph 2 of this form. The narra-
tive of performance will state in detail the conditions under which the
service was performed and the degree of personsl danger involveds If
the service for which the promotion is recommended has also warranted
a recommendation for the award of a decoration, a copy of such rocomuen—
dation, or a copy of the general orders announcing tho award of the dec~
oration, will be inclosed with the recommendation for promotion,

4, All dates on the promotion recommendation will be expressed as
required by Section V, Circular No. 126, War Department, 27 May 1943.
The day, month, and year will ziways be expressed in that order and the
month will be spelled out or abbreviated (4 April 1945 or i Apr 45).

5., Regimental and separate organization commanders may recommend
second lieutenants who have demonstrated, in combat, their fitness for
promotion to first lieutenant without regard to position vacancies in
that grade, provided the resultant number of first lieutcnants will not
axceed the total numbor of lieutenants (first and second) authorized by
tables of orgenization.

6. Recommendations for posthumous promotions will not be submitted.
7. An officer who has qualified for promotion by outstanding per-

formance in actual combat, but was transferred to a detachment of patients
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as a result of wounds received in action prior to the submission of
the recommendation for promotion, may be recommended for promotion,
ifs

a., A suitable position vacancy existed for such promotion
at the time he was wounded, except that second lieutenants may be re-
commended to the grade of first lieutenant without regard to vacancy
in that grade.

b, It was the intent of the recommending officer, prior to
the time the recommended officer was wounded, to recommend his promo-
tion. '

c. The position vacancy referred to in a, above, is not filled
by assignment or promotion of another officer.

d. A statement covering the provisions of a, b, and ¢, above,
is included in the recommendation for promotion.

8. Recommendations for promotion in all such cases referred to
in Paragraph 7, above, will be submitted to this headquarters and will
contain a statement that a suitable position vacancy is being held to
which the officer will be assigned upon his return to duty. Officers
promoted under the provisions hereof will be returned to their units,
if physically qualified, upon release from the detachment of patients.
When it is determined by proper medical authority that an officer pro-
moted under the provisions hereof will not be returned to full duty
status upon completion of his hospitalization, commanders will be noti-
fied so that necessary steps may be taken to fill the position vacancy
being held for the return of such officers.

By command of Major General GERHARDT:

LOUIS G. SMITH
Colonel, GSC
OFFICIAL: ROBERT H. ARCHER, JR. Chief of Staff
Lt Col, AGD
Adjutant General



(Unit)

(APO)
SUBJECT: Promotion of Officer (Battlefield), (Date)
704 Commanding General, Ninth US Army, APO 339, US Army,

1. Under the provisions of Paragraph 4d{l) and Paragraph 5d
s graph 5d¢, AR
605-12, and Circular No. 90, Headquarters, Buropean Theater of Onera-
tions, US Army, 1944, it is recommended that the following officer be
promoted as indieateqd:

a‘
(First Name) (#iddle Name)  (Last Name) (ASK)
b.
(Age) (Branch) (Component )
C.
(Grade Held) . {Date of Order)
do .
{Grade to which recommended) (Duty Assignment; (T/O Munber)
a,

(Inclusive dates of overseas service in present grade)

2. This afficer has cliarly demonstrated his fitness for prouo-
tion to the recommended grade by outstanding performance in actusl com-
bat as follows: (Cite instances and give a dstailed statemsnt of per-
lods, assigned duties, manner of performance, and narrative of perforn-
ancs in actual combat.)

3. position vacancies exist in the recommended grade after
considering requisitions not acted upon and the promotion of all other
officers previously recommended on whose recommendation final actior
has not been taken. The approved tatles of organization or allotment
under which the vacancy exists is ___. (Include specific allotment
to which chargesble, i.e., AGD, Qi, BI, stc.)

4., No officers in the recommended or higher field grades of t..he
appropriste arm or service on the strength report of this command, in
pools or other assigrments, are surplus in this comand or otherwise
available for assignment to the position for which promotion is recom-
mended. (Delete if not appropriate.)

Commanding
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HEADOUARTERS, 29TH INFANTRY DIVISION
APO 29, US Army )

HEHORANDUX) "29 LET'S o 27 May 1945
M.  90)
3 3+ 3+ 3 +*
EXTRACT

I. PROMOTIONS OF SECOND LIRUTENANTS AND PRIVATES.

Section I, Memorandum No. 201, Headquarters, Ninth US Army, dated
19 Hay 1945, subject as abtove, is quoted for compliance:

"I. PROMOTIONS OF SECOND LIEUTENANTS AND PRIVATES. 1. It was in-
tended by the provisions of Change 5 to AR 615-5, dated 9 December 19id,
and Change 1 to AR 605-12, dated 9 December 1944, that all privates and
second lieutenants, male and female, who are qualified for promotion
under these regulations, be promoted promptly. The number of privates
and second lieutenants appearing on casualty lists and other information
rcceived by the War Department discloses numerous individual cases where
it is obvious that the provisions of above changes to Army Regulations
have not been closely followed, Tt is dosired that all commanders con-
cerned take necessary steps to promote deserving second licutenants and
privates under provisions of ahove Army Regulations who arc not disquali-
fied for promotion. Promotion is particularly dezired of sccond lieu-
tonants and privates who are assigned to combat duty or closec combat sup-
port. It is further desired that no deserving enlisted men be continued
in actual combat duty in the gradc of private, All commanders will give
this matter their contimicd close attention,

2, It is suggested that if practicable such promotions will be mads in
rear arcas before personnsl are assigned to front line duby." (GNMAG)

* it = 3* ¥*

By command of Major General GERHARDT:

LOUIS G. SMITH
Colonel, GSC

OFFICIAL: ROBERT H. ARCHER, JR. . Chief of Staff
Lt Col, AGD
Adjutant General
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HEADQUARTERS, 29TH INFANTRY DIVISION
APC 29, US Army

MEMORANDUM "29 L3T'S Gon 16 June 1945

o* 3 * %

e

IT, SUSPENSION OF PROMOTIONS.

In accordance with Paragraph 2d, lst Indorsement, Headquarters ,
Buropean Theater of Operations, dated 25 May 1945, to Confidential let-
ter, War Department, file AG 210,2 (8 ilay 1945) OE-S-A-M, Subject:
"Promotions”, dated 10 Hay 1945, all promotions of officers znd enlist-—
ed men are suspended until further notice,

3 # # * ®

By command of Brigadier General SAiDS:

WILLIAS J. 9IITE
Lt Col, GSC
OFFICIAL: MORRIS G. BECNEL Actg Chief of Stasf
Captain, AGD
Actg Adjutant General
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HEADQUARTERS, 29TH INFANTRY DIVISION
ARC 29, US Army

CIRCULAR) "29 LET!S Gov 23 June 195

W.  26)
PROMOTION OF OFFICERS

1. The following listed directives, this headquarters, are res-
cinded! ’

4. Section I, Circular No. 59, dated 27 December 19k4.
b, Circular No. 51, dated 30 October 1944 .

2, Reference: AR 605-12, 17 August 1944, as amended,

3. No officer will be recommended for prorotion until he shall
have served a minimum period in the next lower grade in accordence with
the provisions of Paragraph 5a, AR 605-12, as amended.

4. No officer wlll be recommended for promotion until he has
clearly demonstrated his qualification for the higher grade for a rer-
iod of at least three months prior to recommendation for his promstion
by actual occcupation of a position and perfomance of duties appropri-
ate to the grade and corresponding to the duties of the position for
which his promotion is recommended. All recormendations will set forth
information needed in this connection, Paragraph 2 of the recommenda—
tion for promotion will show continuous duties and manner of perform-
ance,

a, When periods of less then one month are omitted from the
‘M AGO Form 66~1 (Qualification Card), such perieds will be entered on
the promotion recommendation with the words "not entered on 66~1" ir
the space provided for duty assigiment. Unit and manner of performarce
will be left blank.

b. Ynen no rating is entered on VD AGO Form 66~1 for periods
of more than one month, and the rating cannot be obtained from avail-
able sources, the duty assignment, units, and dates will be given and
the words "not rated! will be entered in the space provided for manner
of performance.

5. Initial recomuendations will be submitted in accordance with
form shown in Appendix "4", on 8" by 104" paper.

6. Recommendations for promotion will bte submitted so as to reach
this headquarters in triplicate.

7. Attention is directed to the following requirements gor all
recommendations forwarded to this headguarters for consideration:

a. The last manner of performance will be written in ink and
initiasled by the commanding officer.

b. Recommendations for promotion to and within field grade

i *D AGO Form 66-1
will be accompanisd by a gomplste copy of officer's R
as roquired b}lzagamgraph 7d, Section III, AR 605-12, dated 17 August

1944, as amended.

rsement will be over the signature of

3 ding indo
¢, BEach forwarding ~the follo :

the commanders concerned, and will indicat
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(1) Approval,

(2) Statement that a vacancy in grade and arm or service
azz:.sts in the command and will exist after the promo-
tion of all other officers previously recommended on
whose recommendations final action has not been taken s
or justification for approving recommendations whan
no position vacancy exists,

(3) Statement: "The 201 file of the officer being recom~
mended contains no record of court-martial or reclas-
sification proceedings having been initiated in his
case, !

(4) Statement: "No officers in the recommended and high-
er field grades of the appropriate arm or servics in
the strength of this command, in pools or other as-
signments, are surplus in this command or ctherwise
available for assigmment to the position for which
promotisn is recommended." (Delate if not applicable.)

&, Recommendatians for the promotion of officers responsible for,
and charged with, the maintenance of personnel records will include this
statement: "Personnel records for which this officer is resporsible
have. been examined and found to be up-to-date and in a satisfactory cor-
dition."

9., No recommendation for promotion of an officer will be foruard-
ad until it has been determined what action has been taken on any pre-
vious recommendation submitted to this or other headquarters,

10, Promotions will be announced in special orders dated the lst
and 16th of each month.

11l. Rocommendations for promotion may be submitted at any time.

By command of Brigadier General SAMDS:

UILLIAM J. 7ITTE
Colonel, G5C
OFFICIAL: MORRIS G. BECNEL fctg Chief of Staff
Ma jor, AGD
Actg Adjutant GCeneral
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{Unit)

(Aéidress)

fData;

SUBJECT: Promotion of Officers.
T0:
1, Under the provisions of AR 605~12, dated 17 August 1944, ac

am:nged, it is recommended that the named officer be pronoted as irdi-
cated:

Aa.
(First Name) (Middle Initial)  (iast Hame]) (287)
b.
(Age) (Branch) (Component)
c.
(Grade to which recommended)
d.

(Inclusive dates of overseas service in present grade)

2, Including time and a half for overseas service, this officer
haa held his present grade for ____ months, He has clearly demonstrai-
ad his fitness for the responsibilities and duties of the position and
grade for which recommended for a period of ___ months by actusl occu-
pation of a position and performance of duties appropriste to that grade
and corresponding to the duties of the position he is to occupy. Eis
Service in his present grade is recorded as:

a,

(Position Occupied)(Where or Unit)(Period){danncr of Perf)

b, (Use as many additional sub-paragraphs as necessary to show
positions occupied,)

3. The relative rank of this officer has been considared,.and
to the best of my knowledge and belief he is the best fitted officer
available in this command for the grade and position for which promo-
tlon is recommended.

L, position vacancies exist in the recommended grade after

considering requisitions not acted upon and the promotion of all othsr

officers previously recommended on whose recommendations final actio:
has not been taken. The approved tables of organizatzon"or allotamen
under which the vacancy exists is ., If "Special T/0" or letter 2u

thority of Wi D t his 1 3 t inel re copy o

cit 1 4 PR

or 3:3! ence to \ vi ly furni . [Include specif:.c sub~
copy previcus shed

allotment to which chargeable, i.e., @,
in Paragraph b.)
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a. Authorized Assigned Attached

Colonel -
Lieutenant Colonel -
Ma jor -
Captain -
lst Lieutenant -

2nd lieutenant -

Total Officers (Unit)

b. Authorized Assigned Attached
Colonel -
Lisutenent Colonel -
Ma jor -
Captain -
lst Lieutenant -
2nd Lieutenant -

Total Officers (Arm
or Service Recommended)

5« Mo officers in the recommended and higher field grades of
the appronriate arm or service on the strength report of this command,
in pools or other assignments, are surplus in this command or other-
wise available for assignment to the position for which promotion is
recommendad, (Delete if not applicable.)

(Signature)

(Iyped Name)

(Grade and Branch)

(Commanding)
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STANDARD OPERATIONAL ADMINISTRATIVE PROCEDURES

82D ATRBORNE DIVISION

13 April 1944

3 3 3 % %
EXTIRACT

SECTION IIX
OFFICER PROMOTIONS, DEMOTIONS, RECLASSIFICATION, AND APPOINTMENTS

1, PROMOTIONS - (NON-BATTLEFIELD) will be governed by lemoran-
dum, this headquarters, dated 14 December 1943, and Cireular o, 4,
Headquarters FUSA, as amended, and AR 605-12, dated 3 February 1944.

2, BATTLEFIELD PROMOTIONS AND APPOINTMENTS.

a, Battlefield Promotions of Officers.

(1) Officers who unquestionably demonstrate in actual
combat their fitness for promotion to a higher grade may be recorwmenc-
ed for promotion at any time, without regard to time in grade, provid-
ol that a position vacancy exists in accordance with Tables of Organi-
zation or Allotment of the unit. No officer will be promoted more than

one grade at a time.

(2) Commanders may recommend second lieutenants who dem~
onstrats, in combat, their fitness for promotion to first lieutenent,
without regard to pos:Ltlon vacancies in that grade,

(3) The prescribed form for recommendation for battle-
field promotion is attached as Appendix B,

%

2 * 3 3
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APPENDIX B
SUBJECT: Battlefield Promotion of Officer.
TO: {Thru Charnels)

1. Under the provisions of WD Circulars No. 157 and No. 185,
1943, and existing policies of Headquerters, ETOUSA, and Headquarters,
_ FUSA, it is recommended that the following officer, having clearly dem-
. onstrated his fitness for promotion by outstanding performance in ac-
tual combat, be promoted as indicated.

(First Name) (Middle Initial) (Last Name) {(4sN)
b.

(Grade held AUS)(Date of Order) (Grade to which recommended)
Cq

(Duty Assignment) {T/0 Number)

2. This officer has clearly demonstreted his fitness for promo-
tion to the recomnended grade by outstanding performance in actual com-
bat as follows: {Detailed statement of periods, assigned duties, and
manner of performance in actual combat,)

3. A position vacancy exists in arcordance. with approved Tables
of Organization or Allotment for this unit, and the filling of such va-
cancy by the promotion of this officer together with all previous re-
commendations and requisitions not acted upon will not operate to ex-
ceed the number of position vacancies that are authorized to hs filled
by promotion under Table of Organization No. _

#l,, By promotion of this officer the ratio of assigned officers,
including those on unfilled reguisitions, in regard to the authorized
number of this gradet, will not exceed the ratio of the total assigned
strength of all grades to the authorized strength, and in no case will
exceed 908 of the authorized allotment in this grade. (¥Applies to
position vacancy of field officers only of organizations on an allot~
ment basis.) (Delete when inapplicable,)

{Signature)

{Typed Name)

(Command, Grade, Branch

1st Ind,
TO:
1. Approved,

2, A position vacancy exists in accordance with approved Tables
of Organization or Allotment for this unit and the filling of such va—
cancy, by the promotion of this officer together with all previous ro-—
commendations not acted upon, will not operate to exceed the number of
position vacancies that are authorized to be filled by promotion.

3, The 201 file of this officer (does)(does not) contain any
record of reclassification procedures having been instituted in his
case. It (does)(does not) contain a recard of court-martial proceed—
ings having been instituted in his case.

{Signature)

(Typed Neme)

{Command, Grade, Branch)

&
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HEADQUARTERS 82ND ATREORNE DIV
Office of the Division Cou-mancllrgnN

APO 46, US Amy
1 April 1545

STANDARD OPERATIONAL ADMINISTRATIVE PROGEDURES

#* % % x "

EZIRACT
SECTION III ~ OFFICER AND WARRANT OFFICER PRONOTION, RECLASSIFICATICY:
DIMOTION, AND APPOINTHENT, ’

A. PROMOTION OF OFFICERS (WON-BATTLEFIELD).

1, References: a. AR 605-12, as amendet,
b. Cireular No. 90, Buropean Theater of Opera-
tions, US Army, 17 Aug 4.
c. Letter, Headquarters XVIII Corps (Airtorne),
Subject: "Promotion of Officers (Other thar
Battlefield)", file 212,2 {A3), 2 Jan 45.

2, Dates for Submission. Recommendations for promotisr of offi-
cors (other than battlefield) may be submjtted semi-monthly, to te ir-
itiated and dated on the first and fifteenth of each montk to reackh
this headquarters on the sccond and seventeenth of each month.

3. Reports of Officer Strength. A report of authorized ard as-

signed strength and recommendations submitted will be reguired as of
the last day of the month, Form for this report will be identical with
that shown in Appendix 4. This report will accompany recarmendatiorns
for promotion submitted as of the first of the following month ard wiil
be rendered whether ar not promotion recommendations are forwarded.
The report will be classified "CONFIDINTIAL", A report need not b_e
rendered with promotions submitted as of the fifteenth of the month,
unless the report as of the last day of the previous moath was not suc-
mitted to this headquarters. This report will reach this headquarters
on the second of each month.

4. Reports of Surplus Officers. When the monthly report subrmitted

under the provisions of the above paragraph shows an officer_tu be suf-
plus and no appropriate vacancy exists, the unit ccmmander will repn:r»
the officer to this headguarters on a form identical to that shcwn ;n
Appendix 5 with full statement of facts, including reason .why ths o'_:-
‘ficer was rendered surplus. Such reports will be rendered on all sur
plus officers of field grade, On surplus company grade officars eﬁ ]
clusive of second lieutenants, reports will be rendered for the follow-
ing branches only: AGD, Ch, CE, Ord, QC, and SC.

A form identical to that

5. Administrative Reguirements. 2. " _
shown in Appendix % will be used for all promtu‘m.recommendati;;\i ::
sept as outlined in sub-paragraph g below, Sufficient copies ¥
al hes this headquarters in

submitted to insure that recommendation reac
Quadruplicate.

b, The basic recommendation for promoticn to fielg f:a::; f:cdl_
first forwarding indorsement will be signed by the appropr :e stafﬁ“:;r-
ers, Succeeding indorsements may be signed by an appropria
ficer. ;
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c. It is required that the regular efficiency ratings for the
past six months as indicated on WD AGO Form 66-1 be excellent or high-
er in the tase of officers recommended for promotion to field grades
and very satisfactory or higher in the case of officers recommended to
company grades.

d. Paragraph 2 of Appendix 6 will show continuous duties and
manner of performance.

(1) When periods of less than a month are omitted from
the WD AGO Form 66-1, such periods will be entered on the promotion
recommendation with the words "not entered on 66-1" in the space pro-
vidsd for duty assignmentd Unit and manner of performance will be
left blank.

(2) Vhen no rating is entered on "D AGO Form 66-1 for
periods of more than one month and the rating cannot be obtained from
available sources, the duty assignment, unit, and dates will be given,
and the words "not rated" will be entered in the space provided for
manner of performance.

e. In submitting promotion recommendations for second lieu-
tenants for whom no position vacancies exist in the grade of first
lieutenant, or for sccond lieutenants who have completed 18 months of
service in that grade (Par 4d(&), AR 605-12), the form shown as Ap~
rendix 7 will be followed.

f. Recommendations arriving at this headquarters which are
administratively incorrect will be roturned for correction.

B. PROMOTION OF OFFICERS (BATTLIZFIELD).

1. References: a. AR 605-12, as amended,
b, Letter, Headquarters Buropean Theater of On-
erations, US Army, file 210.2 MPGA, Subject:
"Battleficld Promotions', 20 Aug 44.
c. Administrative Procedurs, XVIII Corps (Air-
borne), 19 Sep 4k.

2, Time. Recommendations for battlefield promotion of officers
who have unquestionably demonstrated, in actual combat, thelr fitness
for promotion to a grade higher mey be submitted at sny time, provid-
ed a position vacancy exists in accordance with the appropriate Table
of Organization or Allotment, oxcept as provided in Paragraph 4 below.

3. Requirements. a. Commanders of troop units {down to and in-
cluding plaf,oonss who unquestionably demonsirate their fitness for
promotion by occupying that position in actual combat may be recom—
mended for promotion at any time without regard to time in grade pro-
vided & position vacancy appropriate te next higher grade exists,

b, Officers occupying staff positions may be recommended for
promotion without regard to time in grade provided they have occupicd
the position to which recommended for a minimum of thirty (30) days in
actual combst and provided the Table of Organization position occupied
authorizes a grade at least as high as that to which recommended.

¢. The form shown as Appendix 8 will be used for recommenda-
tions for promotion where a position vacancy exists.

4, HExceptions., a. BSecond lieutenants who qualify for promotion
by performance in actual combat may be recommended for promotion without
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regard to position vacancies in grade of fir )
shown as Appendix 8 will be followed, Omitti;té %:i‘;:*:‘:pagtj.. The form
b, Officers who have been transferred t. P rne
tients but have qualified for promotion by outstgngiﬁzt;‘;??zr;:a:in!?{r
actual combat, may be recommended for promotion if they were ixoop;.taJ:-
ized as & result of wounds received in action prior to the submission
of the recommendation, provided a position vacancy existed when suheit-
ted and is retained for the officer concerned, The form shown as Ap-
pendix 9 will be followed for recommendations in this category, ¥

5. Criteria. In determining whether an officer has "clearly dew-
onstrated fitness for promotion by outstanding performance irn actual
combat" (AR 605-12), commanders will, in general, be guided by either
of the following criteria:

a. Unusual leadership and courage demonstrated in the face
of hostile activity while performing duties appropriate to the grade
to which recommended and which establish clearly the ability of the
officer concerned to continue to perform creditebly such duties,

b, Outstanding service of at least one month's duration in
the combat zone in a position appropriate to the grade and in perform-
ance of duties corresponding to those of the position to which recon-
mended, provided such service is rated superior or excellent.

6. Classification of Battlefield Promotions, Whenever reccumen-
dations for battlefield promotions include names of towns or other spe-
cific locations where the unit concerned has engaged in conbat, such
recommendations will generally be classified as "CONFIDIZWTIAL", unless
publicity has been given to the presence of the unit in the action in-
volved. The disclosure of a secret device or new schemes of maneuver
may require a higher classification, Care will be taken to comply fui-
ly with the provisions of AR 380-5.
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APPENDIX 6

{Unit)

{iddress)

ZDate}
. SUBJECT: Promotion of Officer.
TO:

1, Under thé provisions of AR 605-12, it is recommended that
the following named officer be promoted as indicated:

a.
{First Name) (Middle Initial) (Last Name) (ASN)
b. .
(Age) (Branch) {Component )
c. .
(Grade Held) (Date of Order)
d,
(Grade to which rccommendedy (Duty Assigmment)
€.

{IncIusive dates of overseas service in present grade)

2. Including time and a half for overseas service, this officer
has held his present grade for months, He has clearly demonstrat-
ed his fitness for the responsibilities and duties of the position and
grads for which recommended for a period of months by actual occu~
pation of a position and performance of duties appropriate to that grade
and corresponding to the duties of the poaition he is to occupy. Hiz
service is recorded as follows: (Fach recommendation for promotion to
or within the field grades will include an extract of the officer's
Qualification Card (YD AGO Form No. bé-l), detailing the duties per-
formed and the manner of their perfornance for the preceding two years,
or since entry on active duty, whichever is shorter. For recommnenda-
tions to company grades only the service in officer's presont grade
need be recorded. Dates and manner of performance from the date of
the last recorded efficiency rating to the date of promotion recommen-—
dation will be listed in Paragraph 2a, THE RATING WILL BE FADE IN INK
BY THEZ OFFICER INITIATING THE PROMOTION AND WILL BE INITTALED BY HEM.)

a.

{Duty Assigmment) (Unit) (Period) (Manner of Performance)

b, (Use as many additional sub-paragraphs as-necessary to show
position occupied.)

3. The relative rank of this officer has been considered, and
to the best of my knowledge and belis{ he is the best fitted officar
available in this command for the grade and position for which promo-
tion is recommended,
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b positicn vacancies exist in the recommended grade ar-
ter considering requisitions not acted upon and the promotion of all
other officers previously recommended on whose recommandations final
action has not been taken. The approved tables of organization or
allotment under which the vacancy exists is ___, {Include specific
sub-allotment to which chargeable, i.c., QM, BI, etc.)

5., No officer in the rccommended and higher field grades of
the appropriate arm or servico on the strength report of this command,
in pools or other assignments, are surplus in this command or othervrise
avzilable for assignment to the position for which promotion is recom-
mendad.  (Delete if inapplicable.)

6, 201 file of this officer (docs)(dous not)# contain any ree-
ord of rcclassificetion procecdings having been instituted in his case,
It (does)(does not)# contain a record of court-martial procsedings hav—
ing been instituted in his casc.

(Signaturc)

(Typed lame)

#Cross out on2 not applicablz. (COMMATDING(Grade and Arm or Service)
1st Ind.

TO:
1. Approved,

##2, The relative rank of this officor has been considersd, and
to tho best of my knowledge and belief he is the best fitted officer
availsble in this cormand for the grade and position for which promo-
tion is recommcndod.

3. A position vacancy exists in accordancc with approved tables
of organization or allotment for this unit, and the filling of such va-
cancy by the promotion of this officer together with all previous re-
commendzations not acted upon, will not operate to excsed the number of
position vacancies that arc authorized to be filled by promotion:

L. No officer in tho recommended and higher field grades of the
appropriate arm or service on the strength roport of this commsnd, in
nools or other assignmonts, are surplus in this command or otherwise
available for assignment to the position for which promotion is recom-
monded., (Delute if not applicable.)

385, 20] filo of this officer (does){docs not)® contain any rec-
ord of reclassification procucdinres having toen institubed in his case.
It (docs){does not)# contain a record of court-martial proceedings hav-

ing been instituted in his case.

(3ignature)
(Typed Name)

(COMMANDING (Grade and Arm or Service)
#Cross out one not applicable.
ot required in second and succesding indorsements.,
H¥Applios only in case of indorsement by commander whose hoadquarters
is first office of record,
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APPENDIX 7

SUBJECT: Promotion of Officer,
T0:

1. Under the provisions of Paragraph
ph 4d(L), AR 605-12, as amcrd-
ed, it is recommended that the named officer be p;omoted as :;ndic:::g:

at.
(First Name) (Middle Initial)  (Last Name) (ASN)
b.
(Age) (Branch) ~ {Component )
c.
(Grade Held) (Date of Order)
d.

(Grade to which recommended) (Duty Assignment)

e,
(Inclusive dates of overseas service in present grade)

2. Including time and a half for overseas service, this officer
has held his present grade for ____ months. He has clearly demonstrati-
ed his fitness for the responsibilities and duties of the position ard
grade for which recommended for a period of ____ months by perforrarce
of duties corresponding to the duties of the position he is to occupy.
His service in his present grade is recorded as follows: (For recor—
nendations to company grades only the service in officer's present
grade need be recorded. Dates and mamer of performance from the dats
of last recorded efficiency rating to the date of promotion recormends-
tion will be listed in Paragraph 2a, THE RATING 7ILL BS MADZ I INK
BY THE OFFICER INITIATING THE PROMOTION AND “ILL BE INITIALED BY HI'ZL)

8.

(Duty Assigrment) (Unit) (Period) (Manner of Performance)

b. (Use as many additional sub-paragravhs as necessary to show
position occupied.

3. The relative rank of this officer has been cox}sidered,_and
to the best of my knowledge and belief he is the best fltteq officer
available in this command for the grade and position for which promo-
tion is recommended.

L. 201 file of this officer {does)(does not) contain any record

i ion ; i i d in his case. It
of reclassification proceedings having been institute .
(does ) (does not) contain a record of court-martial proceedings having

been instituted in his case,
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APPENDIX 8
PRESCRIBED FORM FOR RECOMMENDATIONS FOR BATTLEFIELD PROMOTIONS

The following letter form is prescribed for all recommendations for
battlefield promotions submitted to this headquarters:

{Unit,
(Address)
Date
SUBJECT: Battlefield Promotion of Officer.
: Commanding General, YVIII Corps {Airborne), AFO 109, U.S.

Army. (Thru Channels)

1. Under the provisions of AR 605-12, 17 August 1944, and ex-
isting policies of Headquarters, Buropean Theater of Operations,
United States Army, it is recommended that the following officer, hav-
ing clearly demonstrated his fitness for promotion by outstanding per-
formance in actual combat, be promoted as indicated:

® Fret o) (EaaTe ToiT) (et Weme)— (ASW)

> (Age) (Branch) (Component.)

o (Grade held AUS) ~ (Date of Order)

e (Grade to which recomuended)(Duty Assignment)(T/0 Number)
e.

(Inclusive dates of overseas service in present grade)

2. This officer has clearly demonstrated his fitness for pro-
motion to the recommended grade by outstanding performance in actual
combat as follows: (Detailed statement of periods, assigned duties,
manner of performance, and narrative of performance in actual combat
wlll be made, Each recommendation for promotion to or within the
field grades will include an extract of officer's Qualification Card
(WD AGO Form 66~1) detajling the duties performed and the manner of
their performance for the preceding two years or since entry on active
duty, whichever period is shorter. For recommendation to compeny grad
all service for the past three months plus any additional service in
position appropriate to the grade to which recommended will be shown

a. (1)

(Duty Assignment){Unit)(Period)(Nanner of Performance)

{2) (Use a9 many additional sub-paragraphs as necessary to
show position occupied.

b. Narrative of performance in combat:

3, 201 file of this officer (does)(does not)* contain any rec-
ord of reclassification proceedings having been instituted in his case.
It (does)(does not)* contain a record of court-martial proceedings hav—
ing been instituted in his casa.

S, position vacancy(ies) exist(s) in the rscommended grade
after considering regquisitions not acted upon and the promotion of all
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other officers previously recommended on whose rocommendations final
action has not been taken, The approved tables of organization or al-
lotment under which the vacancy exists is . (Include specific al-
Llotment to which chargeable, i.e., QM, BI, etc,)

5, No officer in the recommended and higher field grades of the
appropriate arm or service on the strength report of this command, in
pools or other assignments, are surplus in this command or otherwise
available for assignment to the position for which promotion is recom-
mended (required for recommendation for promotion to grads of Major,
Lieutenant Colonel, or Colonel. Delste if not applicable).

{Signature) (CO or Chief of Section)

(Typed Name)
{Commandin

{Grade and Branch)

lst Ind.

1. Approved.

##2, A position vacaney exists in accordance with approved tables
of organization or allotment for this unit, and the filling of such va-
cancy by the promotion of this officar togcther with all previous re-
commendations not actoed upon, will not operate to exceed this number
of position vacanciss that are authorized to be filled by promobion.

3, No officer in the recommended and higher field grades of the
appropriate arm or service on the strength report of this command, in
pools or other assignments, are surplus in this command or otherwise
available for assignment to the position for which promotion is recom-
mended {required for recommendation for promction to grade of Major,
Lieutenant Colonel, or Colonsl. Delete if not applicable.)

#%y,,  20) file of this officer (does)(does not)¥ contain any rec-
ord of reclassification proceedings having been instituted in his case.
It (does)(does not)¥ contain a record of court-martial procaesdings hav-
ing been instituted in his case,

(Signature)

(Typed Name)

COMMANDING (Grade and Arm or Service)

#Cross out one not applicable.

##Noes not apply to recommendation to grade of lat Lieutenant., Delete
when inapplicable,

sHApplies only in case of indorsement by commander whose headquarters
is first office of record, '
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APPENDIX 9

SUBJECT: Battlefield Promotion.
THROUGH: Channels.
T0:

1. Under the provisions of AR 605-12, as amended, and letter,
Headquarters ETOUSA, 20 August 1944, file 210.2 MPGA, Subject: "Bat-
tlefield Promotions", it is recommended that the following officer,
having demonstrated his fitness for promotion by outstanding perform-
ance in actual combat, be promoted as indicated:

a,

(First Name} (Middle Initial) (Last Name) (ASN)

b,

{Grade held AUS){(Date of Order){Grade to which recommended)

Ce

{Duty Assignment) “(T/C Number)

d.

(Present duty status of officer)

2, This officer has clearly demonstrated his fitness for promo-
tion to the recommended grade by outstanding performance in actual com-
bat as follows: (Detailed narrative of periods, assigned duties, and
manner of performance in actual combat,)

3. A position vacancy exists in accordance with approved T/O's
for this unit and existed at the time subject officer was wounded.
The filling of such vacancy by the promotion of this officer together
with all previcus recommendations not acted upon will not operate to
exceed the number of position vacancies that are authorized to be
filled by promotion under T/0 No. o

4. It was the intent of the undersigned uo recommend this offi-
cer for promotion prior to the time he was wounded,

5. The position vacancy referred to in Par 3, above, has not
been filled by assignment or promotion of another officer and is being
held for the assignment of this officer upon his return to duty or un-
til such time that this unit is notified that this officer will not

 return to full duty status upon completion of hospitalization,

#Delete in cases of promotion of 2d and lst Lieutenants for whom no
position vacancies exist,
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HEADQUARTERS
XV CORPS UNITED STATES ARMY
Qffice of the Commanding General

(4) APO 436
31 January 1944

LEBMORANDUN )

Ho. 6)

APPOINTIENT OF WARRANT QFFICERS

1. Under authority contained in Paragraph 14, AR 610-15, dated
27 January 1943, a letter, Headquarters FTOUSA, AG 211 Pers-G4, 18
January 1944, Subjsct: "Appointmert of Warrant Officers", commanding
generals of divisions are authorized, within their ailotments, to ap~-
peint, without final written examination (technical), temporary chief
varrant officers and temporary warrant officers, junior grade, from
gualified enlisted personnel within their command.

2. Commanders of non-divisional units will forward approved ap-~
plications of members of their commands, completed in accordance with
the provisions of Paragraph 4, AR 610-15, to this headquarters for
reference to the nearest division or corps warrant officer board.
Commanders will be notified as to which warrent officer board their
applications have been forwarded and will be notified by the appoint-
ing authority of that board as to the date and hour applicants are to
appear for examination. Direct communication between commanders con-
cerned is authorized. Board proceedings of non-divisional applicants
will be completed in accordance with the provisions of Paragraph éd,
AR 610-15, and forwarded to this headquarters for final action.

3. In accordance with Paragraph 12a(l), AR 610-15, dated 27 Feb-
ruary 1943, the total number of chief warrant officers within sach
command will not exceed 40Z of the total number of warrant officers
assigned to that command.

L. War Department policy that warrant officers be assigned to
relieve commissioned officers of sdministrative and technical duties
of a routine nature, and not to perform duties normally performed by
enlisted men will govern all assignments, In this connectlon, atten-
tion is directed to Section V, Circular 164, WD, 1943, as amended by
Section II, Circular 215, WD, 1943, and Section IX, Circular 323, WD,
1943,

5. Reports required by Paragraphs 8a, 12h, and 17a, AR 610~15,
will be forwarded direct to The Adjutant General by the appointing
headquarters, except that the cables required by Paragraphs 8a and
12b of the above clted regulations will be submitted through channels
and will contain the following data:

a. Name, ASN, and grade prior to appointment,
b, Date of discharge.
c¢. Date of appointment.
- d. Date of acceptance.
e, Classification,
f. VR seriel number.

6. In addition to furnishing The Adjutant General copies of ord—
ers announcing warrant officer appointments, appointing authorities
will furnish two (2) copies of each such order to the Commanding Gen-~
eral, ETOUSA, msrked “Attention AG Officer Branch", and a like number
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.

to this headquarters, marked "Attention AG Personnel Section',

7. Warrant officer serial numbers will be allotted as needed
to Division Commanders for assignment to warrant officers appointed
within their commands.

By command of Major General HAISLIP:

ROBERT G. LOVETT
Colonel, GSC
OFFICIAL: P. H. SPIVEY Chief of Staff
Ma jor, AGD
Assistant AG
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HEADQUARTERS
XV CORPS UNITED STATES ARMY
Office of the Commanding General

(a)

APO 436, US Army
FHMORANDUK) 9 May 1944
NURRER  53)

APPOINTMENT OF VIARRANT OFFICERS

1, Memorandum No. 6, this headquarters, 31 January 1944, is re-
scinded.

2, Under authority contained in letter, Hq ZETOUSA, AG 211 NPOB,
Subject: "Appointment of Warrant Officers®, 24 February 194k, and
lst Indorsement, Hq Third US Army, 26 April 1944, thereto, commanding
generals of divisions are authorized to appoint, under the provisions
of Paragraphs 5 and 14, AR 610-15, dated 27 February 1943, within
tneir allotments and without final examination (Technicalj, temporary
chief warrant officers and temporary warrant officers, junior grade,
from qualified enlisted personnel within their commands.

3, Commanders of non-divisional units will forward approved ap-
plications of members of their commands, completed in accordance with
the provisions of Paragraph 4, AR 610-15, to this headquarters for
raference to the nearest division or corps warrant officer board,
Commanders will be notified as to which warrant officer board their
applications have been forwarded and will be notified by that board
as to the date and hour applicants are to appear for examination. Di-
rect commmunication between commanders concsrned is authorized, Board
proceedings of non-divisional applicants will be completed in accord-
ance with the provisions of Paragraph 6d, AR 610-15, and forwarded to
this headquarters for final action.

4, Particular attention is directed to the provisions of Para-
graphs 12a and 14, AR 610-15, requiring that the total number of chief
warrant officers not exceed 4O% of the total number of chief warrant
officers and warrant officers, junior grade, serving within a command,

5. War Department policy that warrant officers be assigned to
relieve commissioned officers of administrative and technical duties
of a routine nature and not to perform duties normally performed by
enlisted men, will govern all asajguments. In this connection your
attention is invited to Section V, Circular 164, WD, 1943, as amended
by Section II, Circular 215, and Section IX, Circular 323, WD, 1943.

6. Radioc reports required by Paragraphs 8a and 12b of AR 610-15
will be transmitted by the appointing authority to the Adjutant Gener-
al through Headquarters Third United States Army, and will contain the
following information:

a. (1) Name, ASN, and grade prior to appointment.
(2) Date of discharge.
(3) Date of appointment.
(&) Date of acceptanca.
(5) Classification.
(6) Warrant officer serial number,

b. Two copies of special orders announcing appointment will
be forwarded by the appointing authority to Headquarters ETOUSA through
Headquarters, Third United States Army, marked "Attention AG Military
Personnel Division", and a like number to Headquarters Third United
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States Army and to this headquarters marked "Attention KE Pérsonnel
Section'”,

c. Reports required by Paragraph 17a, AR 610-15, will be
forwarded direct to The Adjutant General by the appointing authority,

7. Individuals whose appointments are to be terminated upon re~
turn to the continental United States will be reported by the appoint-
ing authority to Headquarters ETOUSA, through Headquarters Third United

States Army fo:r disposition,

" 8., Warrant officers' serial numbers vwill be allotted by this
headquarters to division commanders for assignment to warrant officers
appointed within their commands.,

By command of Major General HAISLIP:

PEARSON MENOHER
Colonel, GSC
OFFICIAL: C. F. WOOST, JR. . Chief of Staff
Captain, AGD
Assistant AG
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HEADQUARTERS 82D AIRBORNE DIVISION
Office of the Division Cormander

ARO 469, US Army
1 April 195

STANDARD OPERATIONAL ADMINISTRATIVE PROCEDURES
820 AIRBORNE DIVISION

* * * * #
EXTRACT
E. APPOINTMENT OF WARRANT OEFICERS.

1. References: a. AR 610-15, 15 Sep kik.

b. Section II, Circular Mo. 111, Headquarters,
Buropean Theater of Operations, United
States Army, 1944.

¢. Section III, Circular No. 4, Headquarters,
European Theater of Operations, US Army,
1945,

d. Letter, Headquarters XVIII Corps (Airborne),
10 Mar 45, Subject: 'Warrant Officers!.

2, Appointment of Warrant Officers, Junior Grade: The following

procedure is established for the recommendations for appeintment of
warrant officers, junior grade, within this command,

a. Applications will be submittsd in duplicate on form iden-
tical to Annex "B", Circular No. &4, ETOUSA (WD AGO Form 66-1-~-gvail-
able at this headquerters), and accompanied by WD AGO Form 63 in trip-

licate,

b. Applications will be forwarded through channels to this
headquarters, Forwarding indorsements recommending approval or dis-
approval will he asigned personally by each commander concerned. The
applicant!s immediate commanding officer will, in his forwarding in-
dorsement, remark as to the applicantfs:

(lg Character
(2) Manner of performance of duty
(3) Leadership

c. Immediately following the closing date for acceptance of
applications, the board of officers convened by the Division Commander
under Paragraph 6, AR 610-15, will examine all eligible applicants for
appointment in the classification or classifications for which examin-
ations have been announced. The examining boards will make sufficient
inquiry into thé technical qualifications of each applicant to insure
that he is reasonably prepared for the final technical examination in
the classification in which he seeks appointment. In order that the
£inal examination cen be limited as much as poasible to locel and spe-
cific needs, it is deaired that applicants be screened carefully at the
preliminary axamination so that the number of applicants given the fi-
nal examination will not be far in excess of vacanciss.

i Paragraph 3,
d., Applicatinns not meeting the rsql'xirements of :

AR 610-15, will not be referred to an examining board, except thet adp
plications requiring waiver on minor physical defscts may be referre
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to an examining board prior to waiver by higher headquarters , brovid-
ed that the Division Surgeon recommends waiver. Waiver of minor phy-
sical defects will be accomplished by Headquarters ETOUSA on receipt
of completed papers submitted through this headquarters., It is de-
sired that such papcrs include a statement by the applicant that he
dgsires appointment and acknowledges existence of stated physical de-
fectSo

a. Applicants who have successfully passed the preliminary
examination will be given a final technical examination from material
supplied by Headquarters XVIII Corps (Airborne).

3. Appointment of Chief Wé.rrant. Officers., a., Recommendations
for the appointment of chief warrant officers will be submitted in the
form shown in Appendix 1l.

b, Appointments may be approved only to the extent of 40% of
the total number of warrant officers assigned in the command. Units
having one or two warrant officers, junior grade, may recommend de-
serving warrant officers for promotion provided overall vacancies ex-
ist within the division,

x 3 3 3¢ ¥

Page 6, Appendix III




APPENDIX 11

SUBJECT: Appcintment of Chief Warrant Officer,

T0: Commanding General, ETOUSA. {Thru Channels)

1. It is recommended that the warrant officer, jumior grade,
named below be appointed a chief warrant officer, AUS:

Qe
(First Name) (Middle Initial) (Last Name) (ASKN)
b.
(Age) (Date of Rank)
C.
(Present classification, as indicated in original let-
ter of appointment or as changed by compstent orders)
d.

(T/0, T/D, or Table of Aliotment)

-1

(No. of WO's authorized)(lo. of OWO's asgd)(No, of WO
(3g)'e asgd)

2. This warrant officer has held his present grade for
months.

- 3. His service in his present grade 1s recorded as:

(Position Occupied) (Where or Unit)} (Period--Incl dates)

(Manner of Performance)

(Use as many subpara;graphs as necessary to show positions
occupied.)

L. After careful consideration of the leadership, ability,
qualifications, practical experience, and responsibilities of this
warrant officer, it is believed that he is fully qualified for ap-
pointment as chief warrant officer.

5. Any other pertinent information:

(Signature of Recommending Officer)
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HEADGUARTERS, 29TH INFANTRY DIVISION
APO 29, US Army

MEMORANDUM) 21 March 1943
NO. 59)
QUALIFICATIONS OF NON-COMMISSIONED OFFICERS

l. To determine the proficiency of non-commissioned officers B
to improve the standard of their performance of duty, to correct de-
ficiencies, to promote deserving and efficient personnel, and to re-
duce in grade thoss who are incapable and inefficient, the commanding
officer of each company and similar unit will maintain a file on each
non-commissioned officer, which will fairly reflect the efficlency,
leadership, and training progress of the individual,

2, Leaders in 21l echelons of command should improve after they
have had experience in leading and training men, especially when their
deficiencies have been periodically brought to their attention and fol-
lowed by corrective action, Shortcomings should be discussed with the
individual concerned, and additional training prescribed to overcome
faults. The goal must always be the development of leaders vhom others
will confidently follow in battle.

3. The commanding officer of each company and similar unit will,
on the basis of daily perscnal observations, maintain, and keep current,
a rating shest for each non-commissioned officer. Intries (unsatisfac-
tory, satisfactory, excellent, superior) will be made on this record at
least twice monthly, These entries should fairly grade the individual
in those qualities and traits which distinguish leaders from other men
who do not qualify for such positions of responsibility. A form for
such a rating sheet is attached hereto,

L. a. On the first day of each month, each company and similar
unit commander will submit to his next higher commander, a report on
each non-commissioned officer, by name and grade, showing:

(1) Those reduced in grade, or recommended for reduc-
tion, bocause of failure to attain desired standard
of proficiency.

(2) Those who have not attained the desired standards
of proficiency in all respects, but whose reduction
is not recommended.

(3) Those who have attained such standards in all re-
spects,

*(4) Those who have demonstrated outstanding qualities
of leadership and who are recommended for promotion,

(5) Steps being taken to correct deficiencies noted un-
der (2), above,

b. Consolidated reports on all non-commissioned officers, by
grade and number only, covering the items referred to in a, above, will
be submitted to this headquarters by commanding officers of regiments
and separate battalions not laty\r than the tenth day of each month.

5. Factors or Qualities to be Reted. Each non-commissioned of-
ficer must attain a satisfactory state of proficiency in the following
factors or qualities of leadership:

a. Judgment,--l.e., common sense,

b. Professionsl Qualifications., Is he competent? Does he

demonstrate a thorough knowledge of orders, weapons, and tactics?
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c. Command Ability. Does he know his men, their strength,
weaknesses? Do they trust him and do they have confidance in him?
Do they follow him instinctively?

d. Discipline. Is he 4 disciplined leader? Does he obey
orders conscientiously and without qualifications? Does he exact the
highest degree of discipline from his men?

e, Force. Is he aggressive? Docs he possess the drive
and willingness to shake up his N.C.0.'s or men, or both, and make
them work? Does he bear down on Ushirkers"?

f£. Interest. Is he interssted? Is he enthusiastic? Is
he keen to learn? Does he always display a fine spirit?

g. Thoroughness. Is he meticulous about details? Does he
profit by his mistakes?

h, Loyalty. 1Is he loyal to you? Will he conduct training
or carry out an order as energetically and faithfully in your absence

as in your presence?

i. Resourcefulness., Does he display confidence? Does he
accept responsibility readily? Does he show initiative? Does he over-
come training and other obstacles?

j. Physical Fitness. Is he physically fit to stand the
most rigorous type of battle service? Can he and does he stick it out?

k., Neatness. Is his clothing clean and in good repair?
Doss he shave daily? Is his hair cut properly? Does he keep his
equipment clean?

1. Results. Does he get results?

By conmmand of Major General GEROW:

JAMES H, HAGAN,

Colonel, G.S.C.,

OFFICIAL: RICHARD C. HOFFMAN IIT, Chief of Staff,
Captain, A. G. D.,
Asst Adj General,
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HEADQUARTERS, 29TH INFANTRY DIVISION
APO 29, US Army

220,2 9 November 1943

SUBJECT: Promotion of Enlisted Men.

T0: Regimental and Separate Organization Commanders.

1. Suspension of promoticn of enlisted men within this command
as directed by Paragraph é, Daily Orders No. 97, Headquarters 29th In-
fantry Division, dated 25 September 1943, is removed subject to the
following restrictions:

a. All recommendations for promotion of enlisted men to the
first two grades will be submitted to this headquarters for approval
prior to promoting the enlisted personnel concerned,.

b. The Commanding General, 29th Division Artillery, will co-
ordinate all promotions of enlisted men within units of his command so
that grades and ratings authorized by Table of Organlzat.lon and Eguip-
ment 6-10, dated 18 July 1943, are not exceeded.

2. Names of personnel who are surplus in position and cannot be
absorbed within regiments and separate organizations may be submitted
to this headquarters, which will endeavor to place these men in posi-
tions for which vacancies in the appropriate grade are authorized and
in which their qualifications may be best utilized.

3. Attention is directed to tables of organization under which
units of this command are organized. Zven though a position vacancy
may exist in a company within a regiment or separate organizationj if
no position vacancy exists within the regiment or similar organization
ag a whole, no promotion is authorized.

By command of Brigadier General SANDS:

ROBERT H. ARCHER, JR.
Lt Col, AGD
Adjutant General
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HEADQUARTERS, 29TH INFANTRY DIVISION
APO 29, US Army

220,2 "29 LET!'S GO 30 May 1945

SUBJECT: Promotion of FEnlisted Men.

TO: Regimental and Separate Organization Commanders,

1. ZLetter, this headquarﬁers, file 220,2, Subject: '"Promotion
of Enlisted Men!, dated 9 November 1943, is rescinded.

2. Units are authorized to promote enlisted men in accordance
with their respective tables of organization.,

3. Attention is directed to tables of organization under which
units of this command are organized. Even though a position vacancy
may exist in a company within a regiment or separate organization; if
no position vacancy exists within the regiment or similar organization
as a whole, no promotion is authorized.

By command of Major General GERHARDT:

ROBERT H. ARCHER, JR.
Lt Col, AGD
Adjutant General

Page 4, Appendix IV




