/

4 []
N - T For use of this form, see AR 623-105; propono
b agency 15 US Army Military Parsonnel Centor.
" PART | - PERSONAL DATA (Kcud paragraph 3-2a AR 623-105)
[ RSt WAME | kST NAME - WDt Al T T TR b ssw T SRADE™]. J_ DA OruANK ] ¢ BHANCH ] 57 CAREER
Gormgn, Paul_F. MG {2” '(J')'_’Tﬁl B X ooy | PO o™
% UNIT. ORGANIZATION, TATION AND MAJOR COMMAND — h. CODES (St Mar)
C, 8th Inf Div, APO NY 0911] (Bad Kreuznach), V Corps, Germany GEU6S ES

PART 11 - RE''ORTING PERIOD AND DUTY DAYA (Read paragraph i >h, AR 624-10)

Femge tweitian

a. Pertod ( overed

From RATED DUTY b. NONDUTY
YEAR MONTH DAY XE AY DAYS 322 DAYS
77 106 |26 [ 78 | 06 | 25 [giorian oS P43
EXPLA}

]
NATION OF NONRATED DUTY DAYS AND/OR OTHER DAYS (As K« qqured)

PARY I - DESCRIPTION OF DUTIES | Reud puruxruph 4-3d. AR 6.0 115

inci Division Commander ;00B00 i ‘
o. Principal Duty Wtte . ______ . HMLIVIo1UIl LUIIL oo e . b Duty MOS « Auth Grade i
d. Spegial Carcer Program Position Desiggytion NA . . Yesnomon Comnands a CO;m)at‘:{
ready Mechanized Intantry Division of 4 brigades and more than 20 ;000" soldiers and ;
15,000 dependents operating from 22 separate kasemnes in an area of 1,500 square miles
within 2 states of the Federal Republic of Germany. Also serves as Bad Krcuznach Com-
mmity Commander with more than 7,000 soldiers and dependents. Bad Kreuznach Military
Commmity consists of 4 clubs and 44 facilities performing base operations and life
support fimctions

PARY [V - FROFESSIONAL ATIRIBUTES (Re«d puragruph 4-3e, AR 623-105) 1
) *NEEDS
a. RATER  Compleie eas h question. Expluin *No und *Needs improvement responses in Part IVb and, if necessary, Part V11 YE© | IMPROVEMENT | *NO
1. Has this officer demonstruted morisl and character strength? ! m
2. Didthis officer demonstrite technical competence apivropriau?o his grade and branch? 20 X ’
3. Did this officer state. as appropriute. his honest upinions und convictions? (Not a “yes min®) 3 X L
4. Did this officer sech responsibility? ) 41 X !
5. Djd this officer willingly accept full uccdunluhilil_v for his acniens .xpd the actions of his subordinutes? 3 X L
6. 1s this officer emotionally stable under stress” 6f X ]
7. Is this officer’s judgment relinble” 78 X )
8. Did this officer maintain effective two-way communmication with jumors, seniors, and peers” 8 X |
9. Did this officer demonstrate voncern for the best interests of his subordinates? 9l X ) j
10. Did this officer contribute 10 the personal and professional development of his subordinates? wlh X f
11. Did this officer subordinate his personal interests and welfare to those of his organization und subordinates? 11 X
N 2. Did this officer’s personal conduct set the proper exumple for his subvidinates? 12 X B
13. Was this officer innovative in his approach to his duties and responsibilities? 13X : j
14. Did this officer demonstrate a breadth of perspective and depth of understanding beyond the limit of his specific responsibilities? 14l X : __‘___'i
15. Did this officer keep himself physically fit? 1sf X ;
16. Did this officer fulfill his responsibilities concerning the Army's Equal Opportunity Progrum? 168 X ;

b. RATER Explanution: Questionis) ESEecj.all 1 3 11, lgTand 14. 1
1. Rocklike integrity yohe S
3. Open, candid, forthright
11. Selfless in service |
13. Rare degree of intelligent imagination and willingness to innovate
14. Rare intellectual quality, breadth, and depth

s

c. INDORSER  Remarks un above questions, f desired:  Question(s)

PART V - DEMONSTRATED PERFORMANCE OF PRESENT DUTY  (Reud puragraph 4-3f. AR 623-105)

RATER AND INDORSER  In my judgment. this officer's performance of duty was (place score in applicable box):
Qutstanding Sy Excellent ' Effective Morginal Inadequate

SCORE 0- 67 - 36-36 3§15 . 14-4
- O 3 O .0 3 3

INDORSER O *§ m I l l ! i *1 L *f

% You nre required to cite $PRCIFIC examples or illustrations in Purt V11 to support this riting.
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PART VI - POTENTIAL  (Read paragraph 4-33, AR 623-103)

a. RATER (Complete each question in the space provided.)
1. What did this officer do best?

Innovate; maximize use of resources; anticipate and plan for future; command soldiers.

2. In what capacity or assignment do you believe this officer would make the greatest contribution to the Army?

Corps Commander in Europe; then TRADOC Commander

b. mater AN iNoaRse?  [f | had full responsibility and authority, I would (place score in applicable box):

Promot offices
Promote this Promote this officer to the Promote this 10 the :::‘l it rr Not promote
officer next higher grude ahead officer with his e bekind his m.p‘:%ccr
immedintely of his contemporusies contemporaries contemporaries
SCORE. 29-24 23-8 _7-2 1-0
RATER ! |
INDORSER *

I::]E

* You are nqu.lred to cite SPEAIFIC mmplu or iflustrations in Pnrt Vil to support this rating.

PART Vi - COMMENTS (Read paragraph 4-3h, AR 623-105)

a. RATER - Narrative evaluation is mindatory MG Gorman 1S unquestionably one of the Army's top general offi-
cers. Brilliant, imaginative, innovative, versatile - these qualities are based on a
solid bedrock of dedicated selfless service, rare degree of understanding of the Ameri-
can soldier, sound tactical sense, rocklike integrity and moral courage, and wealth of
widely varied experience as commander and staff officer. A superb division commander
who has significantly strengthened and improved his division's training effectiveness,
combat readiness, general defense planning, and morale and esprit. Does everything
well. Promote soon to three and four stars and assign responsibility for the Army's
toughest jobs.

b. INDORSER Narrative evaluation is mandafory unless the provisions 1 paragraphy 2-2h and 4—4g, AR 623-105 apply.

MG Gorman demonstrates daily his ability to command a combat division with distinc-
tion. His combat readiness--people, training and equipment--are extremely high. He
has demonstrated convincingly that he is both a top-notch leader and manager, Far

more, he has shown a capability for higher command or staff at the three- and four-st
level. He has the overall perspective for the highest level staff in DA as well as Corpg
Commander.,

PARY X - AUTHENTICATION (Read paragraph 3-2j, AR 623-105)

PARY Vil - REPORY SCARES a. BIGNZ.L TYPED NAME (1..st, First, MI) SSN
- BERRY, SIDNEY B.
paRt RATER IO ER CRADE, BRATT . ORGANIZATION, DUTY ASSIONYENT DAT
LTG, = , HQ V Corps, Commander
v 2
70 70 RSS8 TYPED NAME (last, First, M1) SSN
BLANCHARD, GEORGE S .

Vii 30 30 ooy )

a b

AREUR & TA, Commander in Chigt--2= P4 2]

Sum
100 100 ¢, REVIEWER MY REVIEW D INDICATES NO FURTHER ACTION D RESULYS IN ACTIONS STATED ON INCLOSURES

SIGNATURF OF REVIE\VER TYPED NAME (Last, First. M) SSN
REPORT SCORD 200

1. With INDORSER (a -+ h) GRADE, BRANCH, ORGANITATION, DUTY ASSIGNMENT DATE

2. Without INDORSER (2 x )

PART X - PERSONNEL OFRCER (Read paragraph 3-2k, AR 623-105)

_______________ UNY . SUBSEQUENT
-1, DATE b nAm) OFFICER COPY ([ heck r. FORWARDING ADDRESS (Rated Officer)
ol ATED OrFICE EUOS d. DATE RECEIVED
ON DA "1 Given to officer e. KATED OFFICER COPY
H .
FORM 86 HHC, 8th Inf Div

[J 1. Ciiven to officer
[0 2. Forwarded tu officer

lJu178 iR 2 bwwarded w ufficer 1JU178

IS

APO NY 09111

MPO

r

1
L. ). Forwarded 10 indorses [

INTIALS (4. Furwarded to reviewer O 3. Retumed to MPO

W GPO 19720 4'7-537
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