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d. S~ialCarc:et Pwtlr·JmPor.ilio.['Q$'iB'SUtion NA d>c 'r Jllln Conunands a co at i 
ready Mechanizea In:tantry D1v1s10n of 4 br1gacfes and more than ~ ,blfu soldiers and 1 

15,000 dependents operating from 22 separate kasernes in an area of 1,500 square miles ~ 
within 2 states of the Federal Republic of Gennan),. Also serves as Bad Kreuznach Com- 1 
munity Commander with more than 7,000 soldiers and dependents. Bad Kreuznach Military i 
Conmnmit~t c~~~ists of 4 clubs and 44 facilities perfonning base operations al\d life i 
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H. Did Ihis officer maintain effe~ti\'e IWO'WUY communl~·ilUon with JUO\lIrs. seniors. ilnd peer .. 'I 
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b. RATER Up/ollullo,. : QWSlwntSI Especially 1, 3, 11, 13, and 14. 
1. Rocklike integrIty 
3. Open, candid, forthright 
11. Selfless in service 
13. Rare degree of intelligent imagination and willingness to innovate 
14. Rare intellectual quality, breadth, and depth 
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Q. RAllR (COIIipI", uclt qu"tkm I" 'M IP"~ pfO!'idtd., 
I. Wbat did thil offkcr do bcsl? 
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Innovate; maximize use of resources; anticipate and plan for future; command soldiers. 
1. In MIa& ~'Y or auianment do you t1c!levo this officer would make the sreatCll c:onhfbutJon to the Army? 

COrpS Conunander in Europe; then TRAOOc Commander 

b. RATER AND INDOWR If I had full resronsibility and authority, I would (place score in applicable box): 
Promote this oftlccr 

P,ornote this 
officer 

immediAtely 

Promote this "mcer 10 the 

nOllt lUsher grude ahead 
of hi' contemporurici 

to the GOll' hlahcr Not promole 

SCORe 

SlATER 

30 29-24 I ., 23-8 
, I 

INDORSER uo::J I -, I I 
* You are required to cito I"cmc examples or iIIullrutiono in Part VII to lUpp.>rt this rufna. 
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Q. RATER Na"atlvt tvalUIJ,lon Is m",,,ia,oryMG Gonnan is tmquestionably one of the Anny' s top general offi­
cers. Brilliant, imaginative, innovative, versatile - these qualities are based on a 
solid bedrock of dedicated selfless service, rare degree of understanding of the Ameri­
can soldier, soood tactical sense, rocklike integrity and moral courage, and wealth of 
widely varied experience as commander and staff officer. A superb division commander 
who has significantly strengthened and improved his division'S training effectiveness, 
combat readiness, general defense planning, and morale and esprit. Does everything 
well. Promote soon to three and four stars and assign responsibility for the Army's 
toughest jobs. 
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MG Gorman demonstrates daily his ability to command a combat division with distinc­
tion. His combat readiness--people, t~ining and equipment--are extremely high. He 
has demonstrated convincingly that he is both a top-notch leader and manager. Far 
more, he has shown a capability for higher command or staff at ~three- and four-st~ r 
level. He has the overall perspective for the highest level staff in DA as well as Corp~ 
Commander. 
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